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Massive Cuts in Categorical
Funds Proposed as Budget
Uncertainties Continue

By Jim Aschwanden, CATA Executive Director

By now all of you should be aware that the Governor’s budget
proposal released in January calls for massive cuts to categorical
program funding in education — the complete elimination of
Career Technical Education programs, including the Agricul-
tural Incentive Grant, ROPs, Partnership Academies, and Ap-
prenticeship Programs. This proposal would instead direct funds
to districts based on the percentage of English Learners and Free
and Reduced Lunch recipients within their school populations.
The big winners here are large urban districts — the losers

would be everyone else.

An interesting aspect of this
budget proposal was the lack
of any accompanying policy
language or legislation to ad-
dress the issues inherent in
such a massive overhaul of the
education system. The budget
subcommittees given the task
of reviewing this proposal have
expressed grave concerns over
the lack of opportunity to dis-
cuss the policy implications of
such a draconian move, espe-
cially in light of the severe fi-
nancial picture facing most
schools.

Asthisedition of the GoLpben
SLATE goes to press, those sub-
committees are still in the pro-
cess of working through the
Governor’s proposal, with
little to no resolution to report.

The bottom line — we have no
ideawhere thisthingis headed.
May Revise

The next big event that may
shed some light on the future
of this proposal is the release
of the May Revise version of
the state budget. In early May,
the Governor’s Office will re-
lease an updated proposal
based on the latest financial
forecast and revenue projec-
tions from the Department of
Finance.

The mood in the Capitol
right now clearly reflects a
“wait and see” attitude, wait-
ing for some more positive eco-
nomic and financial news be-
fore really tackling these is-

(Continued on page 2)
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(Continued from page 1)
sues in a substantive way. The danger here, of course, is that
waiting for the May Revise puts incredible pressure on the
Legislature to construct an accurate, meaningful budget pro-
posal by the legally mandated June 15 deadline. Not that we
have had anything resembling an accurate, meaningful budget
passed in the last few years....

In the meantime, we continue to meet with legislators and
staff to make sure they are aware of the impact that this proposal
will have on Agricultural Education and other CTE programsin
California.

If it becomes necessary, we may be asking you and your
students, parents, and other supporters to make those personal
contacts with elected representatives to voice your concerns as
well. We hope it doesn’t come to that, but we are watching this
situation very carefully. Stay tuned!

Legislation
On the policy front, there are a few bills that
are worth mentioning. SB 1458 (Steinberg) isa
follow-up to a bill that the Governor vetoed
last year which would change how the API
would be computed for districts, includ-
ing a 40% maximum cap on the influ-
ence of standardized test scores. This
bill is not as detailed and specific as
the bill vetoed by the Governor,
which may increase its chances of
actually being signed into law.
Although not specifically ad-
dressing how CTE might be
used inevaluating districtand
school performance, this
measure offers an oppor-
tunity to revise the singu-
lar and myopic focus on
CSTs as the only measure
of student
success.

In addi-
tion, SB 275
(Hancock)
has been
amended
and is now
reactivated
from last
year’s ses-
sion. This
bill would
remove the
total flex-
ibility sta-
tus cur-
rently af-
fecting
ROP fund-
ing and re-
direct use
of those

1)

funds for CTE purposes. It would allow for flexibility of ROP
and other CTE funds at the local site level, but would limit the
flexibility for use only within existing CTE programs, adramatic
improvement over the current misuse of ROP funding by many
districts. This bill faces an uphill challenge.
Ag License Plates

On a much more positive note, you should all be celebrating
the successful conclusion of the Agricultural License Plate pro-
gram!

Ag programs throughout California really rallied to get this
program in place, and all of you who worked so hard should be
proud of the fact that your efforts helped make this happen.

s SAMPLE

AGRICULTURE

The California Department of Food and Agriculture has con-
firmed that more than 8,340 plates were ordered, making the Ag
Plate the first successful effort since the current process was
created. It’s truly a historic moment for Ag Education in Califor-
nia — thanks again to all of you who did your part.

Summer Conference

We hope to get these state
budget issues behind us soon
sowe can focus on making sure
that our annual CATA Sum-
mer Conferenceisexciting, dy-
namic and successful. The state
CATA officers and members
of the Governing Board have
begun preparing some excit-
ing opportunities for all mem-
bers of our profession to con-
tribute their viewpointin refo-
cusing our profession to meet
the future needs of our pro-
grams and students.

We look forward to seeing
you in San Luis Obispo this
June, so get your registration
materials in to Kerry and make
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Officers’ Corner

Balance, and What Is ‘It’?

By Jake Dunn, CATA State President and Dick Piersma, Hilmar High School
In my relatively short career as an agriculture teacher, | have noticed that some teachers “get it,” and some don’t. Now, “it” can
be a lot of different things; each of us has our own definition and most of us think that we definitely get “it” (even if we don’t). Those
of us who have been in this job for more than a few years know its demands, and struggle with balance between the forces in our

lives.

So, how do you be a teacher
who gets “it” and have a suc-
cessful program and have bal-
ance in your life? Though the
answer to that may be as var-
ied as the number of teachers
out there, | think that there are
common threads that define a
successful agriculture teacher.
Veteran Teacher

If you ask a more veteran
teacher, they might say that
many new teachers coming
into our profession today just
don’t get “it” at all and that
they do not have aclear under-
standing of what it takes to
build and/or maintain a suc-
cessful program.

Today’s teaching environ-
mentand the economy are put-
ting tremendous pressure on
our ability to even justify our
existence within our districts.
Veteran teachers fear what may
happen to programs across the
state if the Ag Incentive Grant
goesaway or is lumped inwith
other categorical funds that go
toschoolsinablock grant (as it
is currently proposed by Gov-
ernor Brown).

Will your district keep your
program around, or will they
take your money and send you
down the road so they can use
those funds elsewhere?

In other words, the veteran
teacher builds a program that
targets student successes,
knowing that community sup-
port grows with student suc-
cess and that administrators
will have a more difficult time
liguidating your program
when faced with a community
that will be asking for the jus-
tification of their action(s).
Less Experienced Teacher

If you ask a younger less ex-
perienced teacher, they might
say that they are still looking
for “it” or that they don’t know
what “it” is.

Let’s admit, the first yearsin
anagricultureteacher’slifeare
about survival and thoughts
aboutbuildingaprogramdon’t
even enter their mind.

Even those new teachers
who are fortunate to land in an
established program find out
quickly how much work teach-
ing ag really is.

In the Middle

And finally there are the
teachers in the middle. Many
have young families that come
with their own set of demands,
like daycare, school, sports,
and the list goes on. How can
you be a teacher with “it” and
find balance with all of our
other demands?

Passion

Most of my ag teacher col-
leagues got into this profes-
sion because they have a pas-
sion for agriculture, kids, and
the opportunities that agricul-
ture education offersto our stu-
dents. This “passion” is one of
the common threads that run
through ag teachers that have
“it” and | believe is the driving
force behind all that we do.
Those who don’t have a pas-
sion for this job soon find out
how difficultitis to be success-
fuland most of those don’t last.
Costs

Veteran teachers will ac-
knowledge that having “it” has
its costs. Even though we have
been told constantly that you
have to make time for your
family, and yourself, it is truly
a difficult task.

At one point there were ru-
mors of ag teachers getting
more divorces than other pro-
fessions and all sorts of nega-
tive personal effects from be-
ing a good ag teacher.

Of course, these were un-
founded and not factual as-
sumptions about our profes-
sion, but the fact remains that

being an ag teacher with “it” is
not an 8-3 or even 8-5 job.
Struggle for Balance

I find myself in this middle
group right now. I am con-
stantly struggling to balance
my work and my family life.
Often | cannot distinguish the
two, because | feel that my
work is more than just my job.

For instance, anyone look-
ing on my Facebook page for
the past few months would
have seen more information
about getting an Ag Plate than
about my personal life. Also,
we are in the thick of the busy
season for ag teachers, field
days every weekend, project
animals starting for summer
fairs, state conference coming
up quick, state degrees and
then... um, well, we have to
teach in there somewhere too.

Spring break is here and |
have enjoyed seeing all the
posts from my ag teacher
friends who are doing work
things with students while
they are supposed to be off. |
know that | am buying pigs on
my break, holding team prac-
tices, and making project vis-
its. But | am also having birth-
day parties, t-ball practice/
games and celebrating Easter
with friends and family.
Common Thread

Another common thread of
successful programs is based
onthreethings: FFA, SAEP and
Classroom. Today more than
any other time in Agricultural
Education, what we do in the
classroom is more strictly
guided and scrutinized than
ever before. This has left some
of usfeeling like FFA and SAEP
are on the back burner and
unfortunately for some, not
even on the stove (because
those units and activities are
not onthe district pacing guide
or the benchmark exam)!

Agricultural Education
works because we provide the
experiential learning and these
experiencesare coming outside
of the four walls of your class-
room. In order for a student to
be successful in FFA, they need
all three of these areas to be
addressed. If they don’t want
all three, why are they in your
classroom?

SAEP is more than the
county fair. How can we estab-
lish legitimate projects for all
students that are meaningful
to their education and make
them better people? Successful
programs find a way, another
common thread.

Career Development and
Leadership Events are crucial
componentsto studentsuccess.
Where else do we celebrate the
success and reward the hard
work that our kids put in than
on a Saturday in May with a
Silver Bowl? | still get chills
when | hear the state finalists
in Public Speaking or Creed
when they take the stage and
address the audience.

Fears

My fear is that not all of us
are on the same page as far as
getting “it” done. | was very
discouraged and frustrated af-
ter our sectional speaking con-
test this year at the low turn-
out.

We hold our Prepared, Im-
promptu, Extemporaneous,
Job Interview, BIG, Creed, and
Cooperative Marketing Con-
tests all on the same day in our
section. We have hosted this
event for several years and
numbers have decreased ev-
ery year.

In my opinion, every school
should have a BIG team! Fresh-
men are timid; sometimes you
just have to tell them to get in
the ag truck and hold on!

(Continued on page 4)




Officers’ Corner

Where Do You Stand And What’s Your Vision?

By Steve DeRose, CATA President-Elect
Every successful enterprise started from an idea, which then started a discussion, which then brought individuals together. They
then created an “I can and together we will” attitude, which leads them to success.

The best of businesses and
organizations are made up ofa
mixture of talents that com-
municate and work together
toward a common interest and
goal.

Not always do they agree
100% on everything, but be-
cause of mutual respect, these
disagreements stimulate the
discussion even further and

Reflections

By Darol Fishman, CATA Past President

Last issue dealt with my career as a failure. So here | sit trying
to figure out what to write for my last article as a state CATA
officer. Let’s see...I’ve covered failure, student preparation for
contests, and who knows what other blather over the past four
years. What in the hell am | going to write about? Then it
happened! My cell phone went off with a text message from a
past student. | read it, set my phone down, my eyes teared up
and | began reflecting on my career as an ag teacher. We have no
idea about the lives we’ll affect or the paths we’ll send students
down so many years down the road... until we get a message

from a student.
Student Message

So what was the ground-
shaking message | read on my
phone? It read: “It’s funny to
me how small things make the
biggest impressions on our
lives. Seems like only yester-
day my mom walked me down
to the half-buried beer can for
freshman orientation and we
met for the first time. In retro-
spect, it was almost a passing
of the torch for her... | just
didn’t know it yet. Thanks for
being my teacher Darol... |
miss ya.”

Let me fill in the gaps. The
“half-buried beer can” was the
Quonset hut shop | worked in
with Richard Jacobsen for my
sevenyears atLe Grand. It had
heating and air-conditioning...
they just didn’t work during
the right season.

This student’s mother
passed away from cancer dur-
ing his time as one of my stu-
dents. | understood his di-
lemma as my own mother
passed away when | was a
sophomore at Petaluma High
School.

Much like Bill King provid-
ing direction, 1 did so for Mark

Thurman. Mark is still one of
my favorites for his talents,
confidence and demeanor. One
didn’t assign him a project...
you just turned him loose and
let him work his magic. We
were very close as he grew and
he was many times referred to
as “my oldest son.”
Guidance

As you go through your ca-
reer, sitdown and reflect upon
those students you have
helped, are still helping and
will help in the future. You are
a guiding light to so many
without whom they may not
have direction. Standards,
shmandards... bunch of crap!
Do what you do best and
what’s right in your heart and
the world will be amuch better
place for that. Live by YOUR
standards, make the right de-
cisions... you know what they
are... and set the example for
generations to come. It all
comes around.

I cannot express how much
that one little message on my
phone meant today. Richard
Jacobsen does as we were both
there for that youngster when

(Continued on page 5)

result in making even the best,
better.

That sounds a lot like what
we in Agriculture Education
have done over the years and
it’s vital to our future success
for this dialog to continue, in
order to ensure that our path
of “excellence” remains for
generations to come.

Future of Ag Education

The future of Ag Education
depends on what you, the
CATA, believe it should be.
Many have suggested that
maybe it’s time to look at our
mission statement, maybe re-
define a definition or two of
what is and/or maybe what it
should be?

There’sageneral feeling that
we’re not all on the same page
when it comes to various top-
ics and/or issues about class-
room instruction, projects, the
FFA and yes, even the role of
the ag teacher.

Because of this, Governing
Board has set up multiple

Balance, and

(Continued from page 3)
What to Do

I know that if you are read-
ing this, you are one of those
doing good thingsand thatyou
care about our profession. So
what should you do?

Well, maybe you are the
more veteran teacher who
thoughtyou were inthe middle
somewhere and have not real-
ized that the Al DeRoses, Bill
Kings and Leonard DeRuiters
are not in the room any more
and you are the voice of expe-
rience that needs to be heard at
the Sectional CATA meeting
when thingsare not quite right.

Maybe you are ateacher who
has been teaching for 10 or so
years and are feeling comfort-
able as an ag teacher and have
some valuable advice to give a

round table discussions for
Monday’s afternoon session at
conference.

The idea is to bring your
voice to that table in an effort
to gather information from be-
ginning teachers to veterans,
from small to large programs,
from inner city to those in the
most rural locations.

Input Needed

EVERYONE’S input is
needed. As we continue to ad-
dress challenges, the time is
now for us to “Refocus the Vi-
sion.”

At a recent regional meet-
ing, a colleague, John Auvila,
summed it up perfectly with a
Helen Keller quote: “Alone we
can do so little, together we
can do so much.”

Let your views be heard and
be an influence on the future of
California Agricultural Educa-
tion.

Enjoy your spring and if not
before, I’ll see you in June. O

What Is ‘It’?

new teacher, be it on curricu-
lum, coaching teams or balanc-
ing life.

What does it say about our
profession if we ostracize
teachers or programs that we
don’t feel are cutting it instead
of trying to help them get bet-
ter? On the other hand, new
teachers need to grow a pair
and be willing to ask for help.

For better or worse we are a
family. Some ofusare thecrazy
cousins, some of us are barely
scraping by and some of us are
kicking buttand taking names.
Our goal must be to get all of
us on the same page that ev-
erything you do as an ag
teacher has to be to make a
positive difference for the kids
in your classrooms. ad
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Agriscience: Touching All the Bases

By Mike Albiani, CATA State Treasurer
As spring training ends and opening day approaches, it is time to evaluate your program before we head into the dog days of
summer. Does your program need more project-based activities to challenge your students? Do some of your students need an SAE
that requires little investment? Are you looking for another CDE to inspire your students to get involved? Then use your draft picks

to add an agriscience project to your curricular lineup.
Curriculum

Lead off by getting a hold of the Curricular Code, which
contains resources designed to make the project a hit. In the
Code, you will discover an outline for the paper, layout for the
board, scorecard, and information to help you get off on the
right foot.

As the manager of your team, you can decide whether to jump
in at the major league level or if it is in your students’ best
interest to start with your freshman in the minor league or
novice division; either way, you will be opening up a whole new
experience for your players.

As a good manager you have many resources at your finger
tips that will help you to get started. Visit the National FFA
website and get some relief with a video, PowerPoint presenta-
tion, guidebook, and research resource guide designed to get
your players into the lineup in a hurry.

Advantages

The curricular advantages that are available through the
Agriscience Program are widespread. Having your students
complete an agriscience project exposes them to California State
Standards in agriculture and science. Standards from the CTE
Model Curriculum Standards Agriscience pathways include:

[0 C13.0 Students understand the scientific method;

00 C13.1 Understand the steps of the scientific method; and

(0 C13.3 Use the scientific method to conduct agricultural experi-
ments.

These activities also crosswalk to the science standards for
investigation and experimentation.

Reflections

(Continued from page 4)

he needed some inspiration.
We both affected many lives in
a tiny shop that now houses
the weight room on the LGHS
campus. Thefacility wasahell-
hole to say the least, but that
doesn’t matter. What matters
is what went on inside that
“half-buried beer can” to make
the lives of people better. Car-
ing and support many times
outweigh testing, skills, stan-
dards, high tech facilities, etc.
Make a Difference

Make a difference in your
students’ lives... show them
your human face. Open your
doorsfor them towalk through
for a safe and secure haven.
Regardless of what the experts
say, youngsters like direction

and structure in their lives and
the structure you provide
could be nothing more than
doing the right thing... be fair,
be honest, be courteous, be a
friend.

I have relished in serving as
a State CATA officer but take
the most pride in those lives |
have had a positive influence
on in my 28 years of teaching.
That little message that showed
up today reminded me of who
I am and what | need to do for
my students.

It’s not in my contract nor
can it be measured, funded or
mandated... but it’s what | do
best and need to be reminded
of that once in a while. | thank
you Mark for that little nudge
in the ribs this morning. ad

O 1.a Select and use appropriate tools and technology to perform tests,
collect data, analyze relationships, and display data.

O 1.c Identify possible reasons for inconsistent results, such as sources
of error or uncontrolled conditions.

O 1.d Formulate explanations by using logic and evidence.

O 1.f Distinguish between hypothesis and theory as scientific terms.

O 1.j Recognize the issues of statistical variability and the need for
controlled tests.

O 1.m Investigate a science-based societal issue by researching the
literature, analyzing data, ad communicating the findings.

No matter how you analyze the data, an agriscience research
project is a big hitter in the instructional area of agricultural
curriculum.

Digging Deeper

Once the educational value of the agriscience project is real-
ized, the other benefits of starting the big hitter begin to pay off.
Agriscience research can reinforce a student’s SAE by encourag-
ing students to dig deeper into their current project through
research.

Students who are struggling to find an SAE program can
extend the classroom aspects of the agriscience project into the
SAE realm by conducting research outside of the classroom on
their own time while keeping track of their hours, expenses and
activities in their record books.

Many research projects have launched an interest in an agri-
cultural career area that students would not necessarily have
been exposed to without the challenge of agriscience research.

The areas of research cover all aspects of the agricultural
career clusters. The categories include: Animal Systems, Envi-
ronmental Services/Natural Resource Systems, Food Products
and Processing Systems, Plant Systems, Power, Structural and
Technical Systems, and Social Systems.

FFA Participation

The final statistic that will keep agriscience in your lineup is
FFA participation. Agriscience lends itself well to FFA partici-
pation at the local, state and national level.

Many chapters hold a local or district agriscience fair that
showecases the research and scientific discoveries to the school
board, school administration, the local community and your
own student’s parents.

The University of California, Davis and California State Uni-
versity, Chico hold statewide contests that not only give stu-
dents a chance to compete against their FFA peers, but provide
feedback on how they can improve their projects and expand
their research. The state contest is hosted by CSU, Fresno and
awards state championships in each division and category.

Each of these winners earns the right to represent Californiain
the National Contest. California will honor 24 state winners and
a team award in both the Novice and Advanced contests.

If as a manager of your agricultural team you are looking for
a big hitter that can deliver agriscience curriculum, SAE oppor-
tunities and FFA participation, give agriscience a contract to
play and it will help your program maintain its position in the
big leagues. ad




Teacher Educator News

Cal Poly Pomona Update

By Kimberley A. Miller, Ed D, Agricultural Sciences & Education, College of Agriculture
The Cal Poly Pomona College of Agriculture turns 75 next year, and students, faculty and staff could not be more pleased to be
a part of this agriculture legacy in Southern California. Fall and winter quarters at CPP were filled with good times and success for
our Agriculture Science students, and we are all looking forward to a terrific spring and a peaceful summer. Here is a recap of some

great moments of the 2011-2012 school year thus far.
Picture This

Agricultural Science majors brought families and friends to-
gether at the college’s annual Pumpkin Festival last October,
providing pictures with an antique Cal Poly tractor decorated
with a happy harvest theme.

More than 50,000 friends of Cal Poly Pomona attend the fall
kickoff event, picking their own pumpkins and enjoying the
flavor of Cal Poly with an array of BBQ and specialty foods
provided by all of the clubs in the College of Agriculture. Picture
taking was a new fundraising venture for the Cal Poly Ag
Science students, and it was a huge success! It was so successful
that the group will be working hard again at the annual Straw-
berry Festival and Tractor/Car Show on May 12.

These annual events are fun for everyone and support, among
other things, the clubs run by our future agricultural leaders. For
more information on the Strawberry Festival and Tractor/Car
Show, visit http://www.csupomona.edu/~farmstore/tractor-car-
show.shtml
It’s All about the Benjamin’s

Congratulations to all of our 2011-2012 student teachers who
received $5,000 scholarships from the advocacy group “Partners
in Education” at the sixth annual Sponsor a Future Teacher
Scholarship Awards Dinner on February 22.

This scholarship program has been a great opportunity for
many of our alum over the past six years. Funds awarded are
used to help offset housing, living and travel expenses incurred
during student teaching.

The College of Agriculture could not be more proud to con-
tinually have our future Agricultural educators recognized for
their past work and future endeavors.

The New Club in Town

By June, CPP will have officially established a Collegiate FFA
chapter, with a first-year membership of over 40 students from
a variety of majors across the campus.

“I’m so proud to be a student here at Cal Poly Pomona and to
be a founding member of our new Collegiate FFA chapter,” said
Stephen Daly, President of Cal Poly Pomona, CFFA. “This will
be a great way to get more students throughout the College of
Agriculture to come together and share high school FFA experi-
ences and become mentors to our former chapters. It’sawin-win
situation for everyone!”

We look forward to the opportunity to share more with the
CATA in the near future and we hope that, as festivities are
planned for the 75th anniversary celebration, alumniand friends
will be able to join us here at Cal Poly Pomona for multiple
momentous occasions. Happy trails to all! ad
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Corporate Membership

Gregory S. Thompson Farmers
Warehouse
(559) 679-0719 o o By 150

gregory@orvillestudleys.com [HH
www.orvillestudleys.com

Featuring

All-American Products
from Orville Studley’s
-;; Private Reserve

4367 Jessup Rd.
| Keyes, CA 95328

(800) 400-6377
Fax (209) 216-5301

Feed & Seed
Supplier

www.FarmersWarehouse.com

California
Association of
Pest Control
Advisers

Terry W. Stark
President/CEO

2300 River Plaza Dr., #120
Sacramento, CA 95833

(916) 928-1625 x202
Fax (916) 928-0705

terry@capca.com
www.capca.com

Corporate
Membership
2011-2012

Our Corporate Members are listed with a
brief description of their products on the next
few pages.

We encourage your patronage of our Corpo-
rate Members, as they have shown a commit-
ment to supporting agricultural education in
California.

If you are aware of any others who may be
interested in this type of membership, call
(916) 714-2970 or e-mail cata@ calagteachers.org
so we may send pertinent information. ad

San Joaquin Delta College

@dJICO
' XX XX modesto)

Rhonda Rigney

Senior Sales Associate

4825 Stoddard Road
Modesto, CA 95356

(800) 558-9595
Fax (209) 543-1244

www.eNASCO.com
rrigney @eNASCO.com

Agricultural
Science
Supplies

Think Big

Larry Paulsen, Instructor

A oW

5 Cenets”

James Backman

2812 N. Hickman Road
Denair, CA 95316

(209) 620-4106
Fax (209) 667-4144

smalltown@fire2wire.com
www.smalltowngenetics.com

Showpig,
seedstock,
semen

5151 Pacific Avenue, Stockton, CA 95207
(209) 954-5506 Fax (209) 954-5505
Lpaulsen@deltacollege.edu
www.deltacollege.edu/div/astech/cat/index.html
Corporate sponsorship
for training Caterpillar technicians

Jeffrey Thompson

jeffrey@jerkythis.com

42362 Sierra Drive (Hwy 198),
Three Rivers, CA 93271
(559) 635-1509 www.jerkythis.com

Carqill

Animal Nutrition

Andrea Rehrman

4344 S. El Dorado Street
Stockton, CA 95206

P.O. Box 369
Stockton, CA 95201
(209) 234-4447
Fax (209) 982-1705
Toll Free (800) 543-5778
Andrea_F_Rehrman@
cargill.com
www.cargill.com

Manufacturer of
Animal Nutrition
Products
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Paul Fabares
4790 Irvine Blvd.
Ste. 105-291
Irvine, CA 92620-1998

(714) 235-9452
(800) 824-9939

ranesco@sbcglobal.net
WWwWWw.ranesco.com

Training Systems
for
Education & Industry

Agricultural Council
of California

Emily Robidart Rooney
President

(916) 443-4887
Fax (916) 443-0601
emily@agcouncil.org

1000 G Street, Suite 230
Sacramento, CA 95814

www.agcouncil.org

Serving farmer cooperativesH

and producer owner
businesses since 1919
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California Agricultural Teachers’ Association
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” a Publishing

P.O. Box 6715
Los Osos, CA93412-6T15
Call (B05) 528-8322  horticulturevideos.com

SOUTHLAND INSTRUMENTS, INC.
Edward V. Mascio

P.O. Box 1517
Huntington Beach, CA 92647
(714) 893-5997 (800) 862-0447
Fax (714) 893-3613
emascio@southlandinstruments.com
www.southlandinstruments.com

Microscopes, Micro-Video Systems

:

G-W
PUBLISHER
Publisher of textbooks

and teacher resources for

ag-related education

Mary Moore
7481 Quinn Place
Loomis, CA 95650
Toll Free 1-800-634-7479
mmoore@g-w.com

Peter Martinovich
P.O. Box 2885
Laguna Hills, CA 92654
Toll Free 1-800-673-4993
pmartinovich@g-w.com

Goodheart-Willcox Publisher

WWW.g-w.com

Veterinary

NSYE  Service,

Inc.

John R. Scheuber
President/CEO

4100 Bangs Avenue
Modesto, CA 95356
P.O. Box 583
Salida, CA 95368
(209) 545-5100 x2034
Fax (209) 545-8244
(209) 541-4092 Mobile
john.scheuber@vis.cc

Employee-owned

distributor of
animal health products
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College of Agriculture
and Life Sciences

CALS Admissions

177 Roberts Hall, Ithaca, NY 14853-5905

“ Come Grow With Us’
Programs Available in Ag Business, Ag Science and
Education, Animal Science, Plant Science, and Land
Stewardship, plus a special major in Ag Communications

Audrey Denney
CSU, Chico; Chico, CA 95929-0310

(607) 255-2036
cals_admissions@cornell.edu

Fax (607) 255-8370

www.cals.cornell.edu [mr——

(800) 774-1644
E-mail: AgOutreach@csuchico.edu
Website: www.csuchico.edu/AG
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COLLEGE cr AGRICULTURAL
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sz ENVIEOMNMENTAL SCIEMCES
P.O. Box 2367

5213 W. Main Street

Turlock, CA 95381

(800) 540-3333
Fax (209) 667-0409

Students can select from 27
undergraduate majors in the
agricultural, environmental
and human sciences.
Contact us today for
more information about our
college or for our Aggie
Ambassadors to visit

www.associatedfeed.com

Animal Feed Products

Instructor Emeritus M.J.C.
Author-Distributor

Ornamental

Plants
Their Care, Use,

your school! and Services Propagation,
Korie Robinson e e e e e e and Identification
150 Mrak Hall
One Shields Avenue - P.O. Box 657
Davis, CA 95616 Ballesteros Family Ceres, CA 95307
530.752.4369 Insurance Services dba E.H.C.
krobinson@ucdavis.edu William “Bill” Ballesteros (209) 541-1002
www.caes.ucdavis.edu 895 Napa Ave., Suite B-3 www.plant-text.com
= Morro Bay, CA 93442
Office (805) 772-9400 T
Fax (805) 772-0865
Cell (661) 809-6191
serprograms@yahoo.com F
Cabide
Helping Educational Employees LAt
. R
in the Western States POULTRY
California Poultry
The Forest Federation
Foundation Paula MAITA & ComPANY Bill Mattos
9080 Elk Grove Blvd. President
Shaney Emerson Elk Grove, CA (916) 685-9480 4640 Spyres Way, Suite 4
Education Director Py y
ucati ! www.paulamaita.com Modesto, CA 95356
853 Lincoln Way, #104
Auburn, CA 95603 e G : (209) 576-6355
Toll Free 1-866-241-TREE (8733) Executive Gifts Embroidery Fax (209) 576-6119

Promotional Products Awards — Plaques

Eaﬁ ((228)) 332'§§22 Laser Engraving Golfing Items califpoultry@cs.com
e - . . .
se@calforestfoundation.org Screen printing Glass gmd Crystal www.cpif.org
www.calforestfoundation.org T-shirts Sandcarving

Barefoot
Apparel

Go to www.barefootagriculture.com
or call (254) 918-0511
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Co_rporate Office
959 Detroit Ave., Concord, CA 94518
(925) 602-1165  Fax (925) 602-1170

Mark St. Martin

info@gatewayfundraising.com
www.gatewayfundraising.com
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Jennifer Chambers
Sales Consultant

P.O. Box 1690
Sumner, WA 98390

Fund Raising Service

Alvin Yamashiro

P.O. Box 1111
Claremont, CA 91711
Office: (909) 625-2887
Fax: (909) 626-5738

%
/ McCONKEY

Legercary Servce

Complete source for horticultural supplies,
greenhouse structures, coverings,
components, irrigation systems & equipment

Legendary Value

(800) 426-8124
Fax (800) 452-8111

info@mcconkeyco.com
www.mcconkeyco.com
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Quail Valley Farms |

Carol & Dan Vandell

Oowners

P.O. Box 4117
Medford, Oregon 97501
info@fundraising-fruit.com
www.fundraising-fruit.com
(541) 690-1331
Fax (541) 245-8590

Fresh boxed fruit for
fundraising

Tulare County
» Farm Bureau

14 Patricia Stever Blattler

Executive Director

737 N. Ben Maddox Way
Visalia, CA 93292
Mail: P.O. Box 748
Visalia, CA 93279

(559) 732-8301
Fax (559) 732-7029
www.tulcofb.org
pstever@tulcofb.org

GREENHOUSE MANUFACTURERS

2131 Piedmont Way, Pittsburg, CA 94565-5071

International
Agri-Center

Kerissa Chapman

AgVentures/Ag Education
Coordinator

kerissa@farmshow.org

Office (559) 688-1030
Fax (559) 688-5527
Cell (559) 358-0170

4500 South Laspina Street
Tulare, CA 93274

(877) 432-3336
(925) 432-3399
i Fax (925) 432-3521

Agratech@agratech.com
www.agratech.com

Voted “Best in the West” since 1994

National
Carport
Industries

Greg Jones, Ph.D.

Regional Manager

680 Hunter Place
Reno, NV 89519

(775) 787-8845
Fax (775) 787-8846
dr-j@sbcglobal.net

P.O. Box 2323
Sherman, TX 75091
(903) 892-1896
www.schoolshelters.com

k
k't HUMBOLDT STATE UNIVERSITY

Lisa Perry
Recruiter, College of Natural Resources and Sciences

(707) 826-3273

(707) 826-3562 fax
(866) 850-9556 toll-free
lap36@humboldt.edu

1 Harpst Street, Arcata, CA 95521-8299

www.humboldt.edu/~cnrs
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Excellence in

Presentations

Tom Munter

11129 Walmort Road
Wilton, CA 95693
(916) 687-8486
Fax (603) 375-0398
tommunter@excellenceinpresentations.com
www.excellenceinpresentations.com

Youth Leadership
Development
Training
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News and Views

Take a Look in the Mirror

By Hugh Mooney, Consultant, California Department of Education
By the time you read this article, | will have been moved to a different cubicle. Once again the California Department of Education
has been re-organized. | am not sure what purpose this serves. | do not know yet if my cubicle will have any different features. |
do know that there are people who work near me who are not happy about moving. | decided many years ago not to lose sleep over
things | cannot control. Maybe the new location will provide me an idea for my next article.

As | was writing this article,
I reviewed several pastarticles
I had submitted. Some of the
titles included, “Can we Sur-
vive Tough Times?” “What Do
They Think?” “We Need Lead-
ers,” and my favorite, “Help
Me Help You.”

Each of those GoLDbEN SLATE
articles addressed a challenge
facing the profession. | hope
that | helped you to develop

your understanding of issues.
I wish that | could announce
today that all of the challenges
that our profession faced were
behind us. Unfortunately, that
is far from being an accurate
statement.
Budget Mess

If you are a person who does
not listen to the news, read the
paper or pay attention to Jim

Aschwanden when he gives his
report at the regional CATA
meeting, let me share the news
with you: The State of Califor-
nia budget is a mess. The
Democrats in the Legislature
want to raise taxes so they do
not need to cut programs. The
Republicans want to cut pro-
grams so they do not need to
raise taxes. The Governor

wants to raise taxes and cut
programs. Whatwill be the end
result of the 2012-2013 State
Budget?
Threat to Incentive Grant
As most of you know, what
may be the greatest threat to
face agricultural education at
the secondary level since the
inception of the Agricultural
(Continued on page 12)
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Flora
Fresh,
InC.

Allan Nishita,
President

1127 Fee Drive
Sacramento, CA 95815
(916) 927-9767
Fax (916) 927-9788

Donkey
Sports,
Inc.

==~ International
IGG Greennouse Company

Ben George

Sales Associate

bgeorge@igcusa.com
(888) 281-9337 Fax (217) 443-0611
1644 Georgetown Road, Danville, IL 61832
igcusa.com

4greenhouses.com greenhousemegastore.com

Bruce &
Sandy Wick

5696 Entiat River Road
Entiat, WA 98822
(509) 784-1145
1-800-497-3912

millien@florafreshinc.com
www.florafreshinc.com

The People Who Know Greenhouses

info@donkeysports.com

Donkey Basketball

Wholesale Florist

Donkey Baseball

California
Pork Producers
Association

Lesa Carlton
Executive Director
1225 H Street, Suite 106
Sacramento, CA 95814

Office: (916) 447-8950 Fax: (916) 443-1506
Cell: (530) 262-2383
lesa@calpork.com www.calpork.com

James H. Berry, LUTCF

Financial Services Professional

CA Ins. Lic. # OF84167 NAIFA

New York Life “=—

Insurance Company

Licensed Agent

425 Riesling Street

Cloverdale, CA 95425

Bus. (707) 893 7695 Fax (707) 528-9234

jhberry@ft.newyorklife.com
The Company You Keep®
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News and Views

Take a Look in the Mirror

(Continued from page 11)
Incentive Grant is the Governor’s current budget proposal. A
major feature of his proposal is to eliminate all categorical
funding to schools. Your school district often refers to these
fundsasrestricted. The agricultural incentive grantis a categori-
cal fund.

The Governor proposes to allocate those funds to school
districts using a formula based on the number of English Lan-
guage Learners and students with financial need.

The funding formula also includes a cost-of-living adjustment
that will allocate more funds

the years is because the funding that we have fought for cannot
be spent on salaries.

If you teach in a high school agriculture education program
and you are not a paid member of CATA, you need to look in the
mirror and make a change.

Many of you have heard the song by the late Michael Jackson.
The lyrics include the following:

“I'm starting with the Man in the Mirror. I’'m asking him to
change his ways and no message could have been any clearer. If
you want to make the world a better place, take alook at yourself

and then make a change.”

to San Francisco public schools
than a typical school districtin
the Central Valley.

Basically, this method for
allocation picks winners and
losers. Almost all agriculture
education programs are lo-
cated in districts that will be
losers.

What does this mean? That
depends on the budget that is
eventually approved. If the
Governor’s proposal is
adopted by the Legislature, |
hope your advisory committee
can influence the district to

One big reason many in the Legislature
have supported the efforts of the
California Agricultural Teachers’

Association over the years is because the
funding that we have fought for

cannot be spent on salaries.

If you teach in a high school agriculture
education program and you are not a paid
member of CATA, you need to look in the

mirror and make a change.

Collective Effort

Working together we can
accomplish our goals. Once we
as a group put in effort, we
reached the goal to get the
CalAgPlate program started.

Because of our collective ef-
forts, the California FFA will
have afunding stream that will
not be dependent on the state
budget. If we continue to re-
ceive some state funding to
supplement the budget, it will
allow the FFA to develop pro-
grams and keep member cost
down.

provide funding for your pro-

gram while total funding to the district is reduced and there is
no Agriculture Incentive Grant. That may be a challenge for
many of you.

Pre-Incentive Grant Funding

There are not many agriculture teachers today who were part
of the profession prior to the existence of the Agriculture Incen-
tive Grant.

Few programs had a crew cab pick-up or van. If they did, they
were bought from Army Surplus. Ifa program had an up-to-date
computer, it was likely an Apple 2E or a Tandy 1000. There was
no Internet. If you had an external modem, you connected by
placing the receiver in the cups.

State curriculum was in outlines and stapled. If you had it all,
it was in several four-inch binders.

With the passage of the Agriculture Incentive Grant, we had
the opportunity to improve programs. It is truly amazing the
growth that has been made since funding first became available
during the 1983-1984 school year.

How has your program improved? For programs that have
been around since 1983, how were those funds invested in
program improvement? What plans has your agricultural edu-
cation advisory committee approved for the future?

There are many people working tirelessly to convince the
decision makers to continue funding for Career Technical Edu-
cation and specifically agricultural education. They believe in
what you do.

The CATA executive director has much weight on his shoul-
ders. What have you done to help lift some of that weight?
Make a Change

One big reason many in the Legislature have supported the
efforts of the California Agricultural Teachers’ Association over

CATA makesadifference for
our students. We should all be part of one of the few professional
organizations that is truly member-driven.

When | look in the mirror, | see someone who has been a part
of positive change. What do you see when you look in the
mirror? ad
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Are You My Mentor?

By Christine Henderson, Dinuba High School, Secondary Division Secretary
Being the mother of two, | have become familiar with the children’s book Are You My Mother? by P.D. Eastman. This classic
children’s book was first published in 1960, and its lessons still hold true today. In the story, a little bird has hatched and goes in
search of his mother. In reading this story many times, | have started to recognize its similarities to our careers in teaching
agriculture. Instead of looking for our mother, let’s substitute the word “mentor.”

When | first began my teaching career,
with observations, student teaching, long-
term subbing, and as a full-time teacher, |
was seeking my “mother,” aka mentor,
and didn’teven know it. | was being influ-
enced by my teacher educators, my master
(aka cooperating) teacher, my department
head, and every teacher who | networked
with.

Take amomentand think about who has
influenced you in your career of agricul-
ture education. Who has been an example
for you? Who do you look to for support
and guidance when you are challenged
with a new task?

Role Models

I had always considered my role models
to be my own agriculture teachers. Com-
ing from a large program, | was fortunate
to see the teaching and advisor styles of
multiple individuals; many are considered
“greats” of agriculture education. | con-
sider myself fortunate to have had their
instruction and guidance.

Although | had great examples, | still found myself over-
whelmed with the task of teaching, advising FFA, and being
involved in CATA. Luckily, my journey was just beginning and
I would have many opportunities to meet other teachers and
learn from them.

As | met other teachers, | was able to see their management of
a program, teaching styles, and what CATA involvement meant
to them.

The key is to find someone who fits your style and your goals,
and ask them about their choices in their career. There are many
steps in preparing for your teaching career. At each stage you
will be influenced and changed as an educator.

Each teacher has their own way of reaching students. They all
find a way to touch students’ lives on a personal level, teach
subject matter, encourage success, drive competitive spirit, and
finally lead students to career choices.

Still Developing

Even after seven years of teaching, | am still learning and

developing as ateacher. | try to not shy away from opportunities

Aggie Annex
Now Online

Look for the Aggie Annex online
at http://calagteachers.org/
GoldenSlate.html

to change and grow. | am always looking
for the opportunity to learn from others. |
can usually steal a new trick or idea that
will work for my students in my classroom
or on my FFA CDE teams.

CATA has provided endless opportuni-
tiesto network with other educators. Think
about what is available to you: Delta train-
ing courses, curriculum development
workshops, CATA roadshow workshops,
CATA skills classes, CATA officer posi-
tions, CATA committee involvement, FFA
proficiency award scorings, CATA award
scorings and so much more.

You might notice a common denomina-
tor in many of these professional develop-
ment opportunities — it’s being involved
and taking advantage of what CATA has
to offer.

Find/Be a Mentor

The CATA state conference is just around
the corner; I know that we are all looking
forward to a chance to reflect, refuel, and
reconnect with our colleagues. Let me encourage you to take a
further step in that reconnecting — find a mentor (or be a mentor!).

My highest recommendation is to attend the CATA committee
meetings. You will find the true dedicated agriculture teachers
who have made this profession their career, not just their job.
They are there to see agriculture education through the long
haul, and to ensure its success for our students. They are the ones
who are involved in professional development, which in turn
helps them succeed in their career choice.

In the end of the story, the bird finds its mother, and so we
assume the bird is then guided and raised into an adult. If you
look for your mentor, they can help to guide you and model for
you, in teaching, advising, and professional development. 0O
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I think about that night all
the time, and what the table
looked like for me five years
ago — who was sitting next to
me, and the faces | saw across
the table. As a proponent for
Ag Education | can only help
butwonder why that’s the case,
and what can be done about it.
What are we doing to help de-
crease the attrition rate, and
can anything be done?

Currently, I’'m in the last 10
minutes of my prep period as
students clamor in the confer-
ence room next to me, and |
think about rushing to my next
classto deliver another attempt
at a lesson | have never done
before with Introductory Ag
Mechanics students. Am | ad-
hering to the principles taught
to me during my student teach-
ing year? Will | be effective
enough in my classes so the
students will learn something
and want to come back next
year? After all it is time for
next year’s registration....

To the New Teachers...

By Grant Ermis, Arroyo Grande High School

It’s been nearly five years since | was thrown into the classroom, and I’ve seen a lot of things change since then, not only in the
world of education, but also within myself. My Master Teacher, Mr. Bill Scott, told me nearly five years ago that when he was a
student teacher, his credential advisor had all students and their spouses over to his house for dinner to celebrate their
accomplishments. At the conclusion of their meal, he said, “Take a good look around, because in five years only half of you will
still be remaining at this table, and to the remaining spouses it will be in large part because of your support.”

We constantly think about
some of these things because
they affect our programs so
greatly. Ifthere’sone thing I’'ve
learned in my past five years,
it’sthat the key to keeping your
sanity is being flexible enough
to juggle 5-15 different things
at once so that our students
can have the maximum experi-
ence in our programs.

Key to Retention

Granted, we hear over and
over that balance in our per-
sonal lives is one key to lon-
gevity, but | believe the key to
teacher retentionisfinding that
balance over time.

My first year as a full-time
teacher, I remember beating the
custodian to the school with 30
minutes to spare, and leaving
after the night shift had been
on their lunch break. | would
slave over lesson plans just to
stay one day ahead of the stu-
dents. Now, | feel like | have a
fairly well-oiled schedule that

allows time for me as well as
my students.

I have arrived at a point
where | can rely on myself and
my colleagues equally, with a
great deal of appreciation for
how we work as a team and
what we do collectively for stu-
dents. Even through the pa-
perwork and minutiae that can
bog us down on a daily basis, |
always maintain hope that the
future will bring new and ex-
citing things, but for now tak-
ing a deep breath can be en-
joyed.

Awesome Moments

I’'m right on the cusp of be-
ing a new teacher and a newly
seasoned professional, but for
those of you entering the field
or in similar shoes, | look for-
ward to you sticking with it for
the long haul — not for the
desire to prove it to yourself,
or fall back on because some-
thing didn’t work out; but for
those awesome moments when

a student speaks up in class
because you made them as ac-
countable aseveryoneelse, the
light bulb that ends up blind-
ing you with 1,000 candle
power because a student’s
brain clicked with the process
of mitosis, and the lightin their
eyes when you were the one
who helped them win fourth
at a local speaking contest.

Itispossible to keep ag teach-
ers, and the reasons how
abound if you stop to take a
look around. It takes macaroni
and cheese, a little laundry
detergent, ponytail holders,
the occasional band-aid, stress
toys, cameras, and an appro-
priate amount of time.

To the new teachers... | look
forward to sharing many tables
with you in the future as the
mentors of our time tell us that
we can do it, and the support
from our families and loved
ones will make us that much
better. O

Ramblings of an Ag Teacher

By Rob Norwood, Jurupa Valley High School
At the Southern Region fall meeting we chose the theme of the three R’s — reduce, reuse, and recycle, or put more succinctly,
Reduced, Reused, and Recycled, to describe the events of our members over the past year. That got me thinking about other R-

words that fit our profession.

So many R-words fit the lifestyle of today’s ag
teacher. Reproduce for one. Yes, most of us have,
and when you look around at a section or region
meeting, it’s pretty evident. Some are sitting right
there alongside us having followed us into the

profession.

That vision can lead some directly to thoughts
of retirement. Retirement is something we over-
the-hill, light-at-the-end-of-the-tunnel, old cod-
gers (extremely mature teachers) can look forward to.

Our meetings, field days, and contests through the year make
me think of Rendezvous — those great gatherings of the past
where men ate, boasted, and competed in games of physical and
mental prowess. Conference will be here soon!

Repeat, after a couple of decades, sometimes don’t you feel
like you are caught in your own “Groundhog Day”? What year

is this anyway? Recover, recuperate, rehabilitate
are words that come to mind when | think of our
comrades who have succumbed to injury and

illness this year.

How about reflect, redefine, and replenish, cer-
tainly another great set of R-words. | hope you
take the time out to do these over summer break.

Here’s alist of what | believe are remarkable R-
words all ag teachers should keep in mind. In no

specific order: renew, recognize, recruit, reassure, recall, rally,
rapport, reach, readjust, realize, reason, rebound, regroup, re-
fine, refresh, relax, remain, reciprocate, renovate, revival.

I know some really think it’s ridiculous to spend so much time
talking about words that begin with R, but I’'m sure some relish
the rumination and reflection. As | am beginning to ramble, |
will relent and relinquish my pen for now. ad
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Industry Viability Requires System
to Produce Sustainable Leaders

By Chuck Parker, Consultant, California Department of Education

Did you ever stop to contemplate what happens to those great leaders developed in the agriculture education programs and FFA
chapters? Recently, | was confronted by a well-respected member of our “family” who literally stopped me in my tracks with a

guestion. They simply asked, “How many former FFA members are filling leadership positions?”

Wow, what seemed to be an
easy question became one that
caused me to search for an-
swers.

Difficult Time

Now, | am fully aware that |
do not know who serves on
every board or committee. Yet,
I found myself thinking
through the historical names
that were floating around in
my head, and, to be honest, |
had a difficult time coming up
with many names.

Not being able to simply
share afew hundred names left
me truly wondering if in fact

we are developing sustainable
leaders or simply FFA leaders. |
found myself questioning what
I thought was the foundation
of my teaching and profes-
sional experiences.
#1 Youth Leadership Group
We, agricultural education
and the FFA, profess to be the
number one youth leadership
organization in the world. We
actively engage high school
students in understanding the
levels of leadership, character-
istics of leaders, and the value
of providing leadership. We

elect student leaders to guide
chapter, section, region, state
and national programs. We
take students to a myriad of
conferences where they have
the opportunity to hear from
some well-known motivational
speakers, engage in committee
work, and grow as individu-
als.

Everyone you talk to in edu-
cation and agriculture speaks
highly of the individuals who
proudly wear the blue and
gold. They enjoy interacting
with them, hiring them to fill

vacant positions in their busi-
nesses and companies, and see
a bright future based on the
qgualities displayed by these
young men and women.
Smaller List

With this in mind, | spent a
few hours thinking through
various leadership roles, iden-
tifying former FFA members
who serve. To my surprise, the
listisconsiderably smaller than
what | originally thought. |
looked at state legislators,
county supervisors, school

(Continued on page 16)
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(Continued from page 15)
boards, and county Farm Bu-
reaus, to name just a few.

To wrap my mind around
what | was noticing, | took out
my calculator and assumed
that about 12% of our FFA
membership are seniors, mean-
ing that around 2,400 students
each year were graduating
from our programs. Based on
these numbers, in the last 20

to Produce Sustainable Leaders

years, we have provided 48,000
well-trained leaders.
Where Are Leaders?

Where are these wonderfully
prepared leaders, not only the
ones who served as an officer,
but the many others who at-
tended conferences and sat in
our classrooms? | am not ques-
tioning what we are doing in
the classroom. | am confident
we are providing experiences

for a large number of our
youth, experiences they would
not get anywhere else.

But, for some reason these
experiences and lessonsare not
translating to developing sus-
tainable leaders. | wish | had the
answer, but | simply do not.

What | do know is that for
agriculture to prosper and con-
tinue to be a viable industry in
California, we must find what

is missing. We need articulate
leadersservingon local boards,
county seats, and in our legis-
lature who understand the
value of agriculture and have
the moral fibers to guide our
country through the challeng-
ing times.

Let us work together to fig-
ure out a system that does not
simply develop FFA leaders,
but sustainable leaders. ad

Calendar of Activities 2012

May 5.
June 17 .o
June 17 ..o
June 17-22 .....ccccevvvviiiiiiieneen
JUNE 22 oo

State FFA Judging Finals
Executive Committee Meeting
Pre-Conference Governing Board
CATA Summer Conference

....Cal Poly, San Luis Obispo
....Cal Poly, San Luis Obispo
....Cal Poly, San Luis Obispo
....Cal Poly, San Luis Obispo
...................... San Luis Obispo




