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By Jim Aschwanden, CATA Executive Director
We are facing the final days of the regular legislative session in
Sacramento and for the first time in several years, Ag Education
and Career Technical Education programs have some hope for optimism and growth. With funding for the new CTE Incentive Grant
designated for the next three years, and with the work being done
on student certification and curriculum development through other
regional grants, these truly are exciting times for our profession.
Opportunities for you to improve your local program and programs, and the Ag Incentive
to help shape the future delivery Grant has been used as a model
of statewide Ag Education will to study to try to make that hapabound—I hope you take ad- pen. For our Ag programs, this
vantage of these opportunities accountability won’t be anything
and help make the Ag Ed model new—but we expect that the
even better!
learning curve for some districts
Incentive Grant
will be rather steep.
I know that many of you have
Bottom line—these monies
questions regarding the adminis- need to be utilized in a way that
tration and funding mechanism provides more access for more
for the CTE Incentive Grant, and programs for more students,
hopefully by now some of those not used for more bloated buquestions have been answered. reaucracy.
We have been working closely New Funds
with the California Department
As we move forward, keep in
of Education and the Department mind that the state budget also
of Finance on key strategies to contained over $11 billion in
implement the program, and new funds for K–12 education
I really believe that there is a and an additional $1 billion for
genuine interest in making this community colleges. As a result,
program successful.
your district has more resources
There seems to be a growing to use for discretionary purposes
realization that districts must than it has had in recent memory.
be held accountable for prop(Continued on page 2)
erly implementing effective CTE

Officers’ Corner
Fair Time Is Fun Time

By Clay Freeman, State CATA Treasurer
Twenty-one days ‘til weigh-ins. If this one gains 2.6 lbs. a day, it will make it. If we can hold that one to 0.4 lbs. a day, it will make it.
Pen 3 needs more protein. Pen 4 needs more fat. Pen 5 is just right.
The last few weeks before
fair can be enough to drive you Start by making contact with be worked out, especially if you from last year just disappeared)
out of the profession or at least breeders at least six months have students who do not come both finance secretaries and adexplain why Ag teachers could before you will want to select from a livestock background. ministrators can be a bit scarce.
greatly benefit from a moderate animals to ensure that availabil- Housing, selection, feed manageMy advice is before the end of
amount of psychiatric treatment ity will meet your needs.
ment, marketing, and goals for the school year, you should get
the first week of school while the
I know that you probably the project are all issues that need all the purchase orders you will
English teachers are rested and won’t have actual lists of exhibi- to be discussed with the student need for the summer processed.
relaxed, just back from zip-lining tors, and more importantly, their and parents well in advance of If you have POs in hand for
in Costa Rica.
deposits collected; however, you purchasing the project.
feed and medication needs, you
Here are some tips that might should have an idea based on
Know where your money is will be able handle most of the
help you to stay out of white historical numbers. The breeder coming from. Most fairs in Cali- catastrophes you will encounter
jackets and padded rooms.
will greatly appreciate the heads fornia are in the summer or early during the dog days of summer.
Plan Ahead
up even if you give an approxi- fall and around the end of June, Monitor Health and Progress
As with most aspects of this mate range.
right about the time you need Consistently
job, if you plan ahead, you will
Talk to your students early and feed, wormer, antibiotics and a
The students are responsible
save yourself a lot of headaches. often. Many details will need to new snare (because your new one for the success or failure of their
projects, but you are responsible
for the success or failure of the
students. It is vital that we as Ag
teachers give our students all of
the tools necessary to succeed.
That starts with teaching them
how to manage the health of
their projects. Teach them what
normal looks like so that they will
(Continued from page 1)
quality and diversity of programs this shortage—our future is sit- recognize abnormal behavior
We know that a large portion of throughout the state, and we ting in your classroom!
and conditions.
these new monies will be used for should be proud of these ac- CATA Office Relocated
Practices like establishing
salaries and benefits, but we hope complishments.
Some final notes—the CATA a base line temperature and
that you and your program are
This growth does have one office has now been fully relo- evaluating eating habits and fecal
positioned to ensure that some very challenging consequence— cated to the FFA Center in Galt, conditions early while animals
of these general fund monies a shortage of ag teachers to meet and we are settling in the newly are healthy will make it much
are used to support Ag Educa- this increased demand. We cur- renovated offices here at the
(Continued on page 3)
tion as well. Make sure your Ag rently have many unfilled posi- center.
Advisory Committee members tions throughout the state, and
Katie Otto will be stepping into
The Golden Slate is pubare informed of your program the short-term numbers in our the Development Director posineeds, and work with your ad- teacher preparation programs tion vacated by Amy Madison, lished three times a year, Ocministration to seek investments will not be sufficient to fill these who returned to a full-time teach- tober, January and May, by the
that will pay dividends for your and future positions.
ing position this fall. Katie will California Agricultural Teachers’
program and students.
Why should you care? Because continue to oversee the financial Association, Street Address (no
FFA Membership
the program most impacted by oversight of the California FFA mail delivery): 13020 W. Stockton
In other positive news, FFA this shortage may someday be organization for the near future, Blvd., Galt, CA 95632; Mailing
membership is now closing in your own.
while we will be hiring a financial Address: P.O. Box 186, Galt, CA
on the 80,000 member mark—an
I hope you are encouraging assistant to help out in the office. 95632-0186.
www.calagteachers.org
indication that your programs bright, dedicated students in
Zane and his Greenhand
cata@calagteachers.org
are truly meeting the needs of your program to consider Ag Conference crew are ready and
an ever-expanding number of Education as a career choice— excited to begin those confer- President:
students. We have seen record and then helping them grow ences, and the State FFA officers
Ralph Mendes
registrations for Greenhand Con- as individuals so that they are are hitting the ground running.
President-Elect:
ferences as well as the National fully prepared to be successful
All in all, a very positive year
Dave Gossman
FFA trip, and expect that the teachers. It’s not just enough to for Ag Education, and we look Secretary:
State FFA Conference in April identify the potential teachers; forward to making Ag Education
Robin Grundmeyer
will have record-breaking levels we need to provide direction more efficient, productive and Treasurer:
of participation as well.
and encouragement throughout better in the future. Hope your
Clay Freeman
This growth and excitement their journey. If Ag Education is new school year is off to a great Executive Director:
is a direct reflection of both the to fully prosper, we must address start! D
Jim Aschwanden
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Teacher Educator News
CSU Chico Update

By Sarah DeForest, Director of Advancement, CSU Chico College of Agriculture
College of Agriculture Continues to Grow
The College of Agriculture welcomed its largest incoming class ever this fall, with 308 first-time freshmen and transfer students enrolling in agriculture programs at Chico State. Three hundred eight students! That’s the size of the entire College of Agriculture just more
than a decade ago!
But it’s not just the size of the
to 890 enrolled students, with
college has remained steady in
change in the racial and ethnic
college that’s changing. Profesgrowth across the board in all
the last five years with about
diversity of our incoming stusor Mike Spiess has crunched
of our majors. In the College of
65:35 female to male ratio.
dent population. Since 2011,
the numbers and found some
Agriculture this fall, 43 percent
Within majors, that ratio varies
the percentage of Hispanic
interesting statistics that reflect
of our students are majoring in
widely, with women making
students in the incoming class
shifting demographics, not just
animal science; 30 percent in ag
up 81 percent of the animal scimore than doubled to 36 perin our college, but throughout
business; 16 percent in crops,
ence majors, but just 26 percent
cent in 2015.
agriculture.
horticulture and land resource
of the crops, horticulture and • Our students are also coming
• Enrollment in agriculture
management; and 11 percent
land resource management
from a greater diversity of both
programs at Chico State has
in agriscience and education.
option.
traditional and nontraditional
doubled in the last seven years • The gender breakdown for the • There has been a dramatic
(Continued on page 4)

Officers’ Corner
(Continued from page 2)
easier to notice subtle changes
in behavior that can be treated
before the health of the animal
deteriorates to the point of no
return.
Don’t be afraid to call a vet
when the animal’s condition
is beyond your ability to treat.
Make sure that before you need
the help of a veterinarian, you
already have a relationship established. Most vets are more than
willing to help, but they don’t
like surprises.
Weight charts can help to
monitor progress toward a
desired target weight as well
as alert you to potential health
issues early. Students should
know what their animal’s weight
should be each week.
The animals should be weighed
each time by the same person and
at the same time of day. Students
also should know what their
animal’s average daily gain is
and if it is trending up or down.
Although making weight is
very important, just making
weight should not be the only
goal. Quality, market-ready
livestock that are at a weight
appropriate for their respective
frame size should be what we

Fair Time Is Fun Time

strive for.
This requires individual attention and a customized feed plan
for each animal and educating the
students about nutrition so that
they understand the effect and
proper use of feed supplements.
Many schools are housing projects in groups on school farms,
but you can still accomplish the
same desired outcomes while
feeding in groups if the animals
are penned by stage of growth
and condition and not by relationship of the students.
Establish a Chain of
Command
If you want to handle every
single issue at the fair, disregard
the following.
OK, for the rest of you, if you
want to maintain sanity during
the fair, you need to establish
a solid chain of command. He
or her consulting with another
exhibitor or a barn chairperson
can handle most of the issues that
a given exhibitor has.
For this to be effective, everyone needs to understand and
respect the student leaders ahead
of them in the chain. Have your
barn chairperson, under your
guidance, manage daily tasks
early on like feed schedules or

weighing sessions so that everyone knows who is in charge
when you aren’t around.
In our chapter, there are three
levels of leadership:
• Level 1 is an exhibitor more
experienced than you are.
• Level 2 is the barn chairperson.
• Level 3 is the advisor.
Before the fair, have a meeting
to discuss what issues will be
handled at what level. Doing this
has helped us to not only have a
less stressful fair, but it also has
become a tool to teach leadership
in our program.
If you have a student who excels in SAEs, but isn’t interested
in becoming a leader in other
aspects of your program, this can
be another alternative to teach
them leadership skills.
Be Their Coach
From the start of the project to
the end, you need to be the one
they turn to. I understand that
many of us are put in situations
where we are supervising species
with which we have limited or
even no experience.
Nevertheless, once fair time
is over, we want them to trust
you and see you as the coach
and mentor, so don’t “farm out”
your coaching responsibilities
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on SAEs. If you need help, get
help—but that means seeking
out people who can teach you to
be the expert that your students
need you to be.
Remember, when your student
has a real problem, do you want
him/her to confide in you, or the
fitter who may or may not be
trained to handle the problem?
The other issue with having
outside helpers working directly
with your students is that they
might not fully understand the
goals you have for the projects.
They are going to be driven by
winning and may not understand
that we are using the project to
teach a lot more, like leadership,
cooperation, humility, and grace.
Remember, there can be only
one Grand Champion, so if that
is your only goal, your students
are probably going to leave the
fair disappointed.
In the end, the fair should be
fun. It is an honored tradition in
our culture and a way to celebrate
a long summer of hard work.
Our students should leave with
a heart filled with pride in their
accomplishments and a head
filled with knowledge from lessons learned. It is our job to guide
them toward that end.
D

Teacher Educator News
(Continued from page 3)
agriculture backgrounds. The
2015 incoming class in the College of Agriculture originated
from 156 high schools and 95
colleges, compared to 2011,
when our new students came
from 95 high schools and 30
colleges.
Welcome Our New Faculty
Kishore Joseph has been with
the College of Agriculture since
January. He earned his Ph.D.
in agricultural and applied
economics from the University
of Illinois, Urbana-Champaign,
where his work focused on
commodity futures markets.
Professor Joseph’s research and
professional interests include
agricultural marketing, agribusiness management, commodity
price analysis, futures markets,
and risk management.
Jude Bayham is our newest professor in agricultural business.
He’s a locally grown product,
having grown up in Chico and
earned his bachelor’s degree
in economics from Chico State.
He went on to earn a master’s
from the University of Idaho
and a Ph.D. in economics from
Washington State University.
Professor Bayham’s research
has focused on topics related to
agricultural supports and the
biofuels industry, as well as the
economics of wildfires.
Michael Chao joined our faculty in animal science from the
University of Nebraska-Lincoln,
where he just completed his
Ph.D. in meat science and muscle
biology. Professor Chao holds a
bachelor’s in animal science and
a master’s in ruminant nutrition,
both from the University of
California, Davis. His research
interest is to develop niche meat
processing techniques to serve
the needs of domestic ethnic
and international markets, and
he looks forward to building
a nationally recognized meat
science program at Chico State.
Garrett Liles is another Chico
native who earned his bachelor’s
at Chico State with a special major
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in soil ecology. With a master’s
in soil and watershed sciences
from University of Washington,
Seattle, and a Ph.D. from UC
Davis, Professor Liles joined
the faculty as a professor of
soils. Professor Liles comes to
us most recently from the Delta
Stewardship Council, where he
focused on restoration, adaptive
management, infrastructure and
water issues.
While we welcome these new
faculty members, we wish a
happy retirement to Professor
Mitch Johns, who retired at the
end of the spring semester after
serving 17 years as professor
of soil science in the College of
Agriculture. Professor Johns is
one of the kindest people you will
ever meet, and we will miss his
thoughtful, respectful presence
among our faculty and in the
classroom.
Dean Search Continues
Professor Dave Daley continues
to serve as our extraordinarily capable and talented interim dean
while we conduct our second
nationwide search for a dean to
replace Jennifer Ryder Fox, who
retired in 2014.
On-campus interviews will
likely be conducted this semester
with the goal of bringing a new
leader on board in 2016. We
are grateful for Dave’s service
to the College of Agriculture
as dean. He also continues to
teach, advise students, and manage the University Farm while

simultaneously serving as first
vice president of the California
Cattlemen’s Association.
Bell Family Presidential
Scholarship Program Grows
to Six Students
The first two Bell Family Presidential Scholars, Holly Hockett
and Jase Northup, made it through
their freshman year at Chico State
and helped us welcome four
new first-time freshmen to this
prestigious scholarship program.
Brigitte Braud from CoreButte Charter School, Austin
Dowse from Yreka High School,
Cole Lauchland from Lodi High
School, and Brooke Vogt from
McKinleyville High School each
received the $20,000 scholarship
to attend Chico State.
The Bell Family Presidential Scholarship is based upon
academic merit, requiring a 3.5
high school GPA and 1,200 SAT
or 27 ACT score. Leadership,
community involvement, and
commitment to agriculture also
are considered.
Please encourage your students to apply for this and other
College of Agriculture recruitment scholarships using the CSU
Chico College of Agriculture
Recruitment Scholarship Application on our website, www.
csuchico.edu/ag, or by calling (530)
898-4262.
Lowe Honored as
Distinguished Alumna
Superior Region FFA Supervisor
Jeanette Lowe received the highest

Upcoming Events at CSU Chico

October 9-18: The Chico Experience Week
October 10-11: Sierra Oro Farm Trail Passport Weekend
October 24: Chico Preview Day and Agriculture Scholars Breakfast
November 14: Chico CDE Workout
January 23: Swine Education Day
January 29: Chico State Ag Alumni Reunion at Red Bluff Bull
and Gelding Sale
February 3: Colusa Alumni Breakfast
February 13: Sheep and Goat Education Day
February 12: CSU Chico Invitational Parliamentary Procedure
Contest
February 27: Beef Symposium
March 12: CSU Chico/Butte College FFA Field Day
June 13: Superior Ag Golf Classic
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honor that the College of Agriculture gives to its alumni during
a banquet in the Bell Memorial
Union on April 10, 2015.
Lowe was named the 2015
Distinguished Alumna for the
College of Agriculture in recognition for her excellence in the
field of agriculture education,
mentorship of students, and
contributions to the College of
Agriculture.
Lowe graduated in 1985 with
a degree in agricultural business. She taught at Hamilton
High School for 13 years before
joining the state Department of
Education as consultant in 2000.
Credential Enrollment on Rise
This year, 15 student teachers
entered the credential program.
The fall class included Katie
Tenneson, who will continue her
appointment at Los Molinos
High School; Madison Weigel, who
was hired at Denair High School;
Cody Walker, hired at Ponderosa
High School; Trevor Airola, who
will continue on at Princeton
High School; and Laura Barnes,
who was recently hired at West
Valley High School.
The spring class included Sierra June Meyers, who accepted
a position at Yuba City High
School; Jenny Kaslin, who will
be a new teacher at Gridley
High School; Devin Munro at
Red Bluff High School; Maigen
Matteucci at Surprise Valley High
School; Anne Havens at Delta
Chapter High School in Tracy;
Heidi Mickelson at Petaluma; Holli
Jacobsen, who accepted a teaching
position at St. Regis High School
in Montana; Jessie Brown, the
new teacher at South Lindhurst
in Olivehurst; Russell Pitter and
Hayley Lawson.
2015–2016 is a banner year
for CSU Chico with 22 students
entering and completing the program. Our fall class includes Paige
Fulmer, Cynthia Roy, Brianna Ellis,
Whitney Medley and Kate Doop.
The spring class is a big one,
including Courtney Wright,
Courtney Dayhoff, Elva Castillo,
(Continued on page 5)

Resources Available
California Beef Council Offers Information
to Counter Misperceptions

By Jill Scofield, Director of Producer Relations, California Beef Council
At the California Beef Council (CBC)—the promotion and education arm of California’s beef industry we see all manner of efforts to
call into question the ranching community’s environmental impact, encourage consumers to remove dairy and meat from their diets, and
vilify everything to do with livestock production. As an agricultural educator, you’ve no doubt seen your fair share of similar efforts—and
you probably find them just as frustrating as we do.
For any of us involved in agriculture whether it be production,
tives are not complete proteins,
education, or communications
meaning they don’t contain an
When it comes to beef nutrition, it’s no
presenting an even greater chaladequate portion of all nine of the
secret that beef is one of the most powerful
lenge is that more than 98 percent
essential amino acids necessary
of the American population has
nutrients in the food chain.
for our dietary needs. Beef, as you
little or no direct connection to
might have already guessed, is a
production agriculture. This
complete protein.
underscores the importance of modities (think Crock Pot and tion, it’s no secret that beef is one
It’s also interesting to note that
our agricultural community California avocados) are part of of the most powerful nutrients 66 percent of beef cuts sold at
joining together to fight misper- our efforts to keep beef top-of- in the food chain. It is a high- retail are considered lean after beceptions, and share information mind throughout the state and quality protein that provides 10 ing cooked and trimmed. What’s
and resources.
through a variety of channels. essential nutrients for optimal more, there is a growing body of
As champions of California’s The campaigns we launch each health. In fact, a 3-ounce serving evidence that shows that beef can
beef industry, that partnership, year also include significant on- is an excellent source (providing actually help satisfy your hunger
camaraderie and sharing of line and digital presence, provid- 20 percent or more of the recom- and maintain a healthy weight.
information is what we’d like ing consumers with information mended daily value) of protein, For example, research published
to offer agricultural educators on a variety of aspects about the zinc, selenium, niacin, vitamin in the American Clinical Journal
throughout the state.
beef community everything from B6 and vitamin B12, and on av- of Nutrition suggests that eating
The CBC a Resource for You
recipes to raising cattle. And with erage, is about 170 calories per a higher protein breakfast, such
The CBC has been around an in-house Registered Dietitian serving. It is also a good source as one including a high-quality
since 1954, when Dwight D. and Nutritionist on board, shar- (providing 10 percent or more protein like beef, boosts satiety
Eisenhower was President of the ing beef’s nutrition profile also of the recommended daily value) and reduces hunger more than
United States, Goodwin Knight is an important component of of phosphorus, iron, riboflavin a typical ready-to-eat breakfast
was Governor of California, and our communication and educa- and choline.
that is lower in protein all good
for the first time in America’s tion efforts.
One argument often heard reasons to keep beef in a healthy
history, there were more tracAll of this is done on behalf particularly from those making a diet.
tors than mules on U.S. farms of and with the guidance of the push for “Meatless Mondays” in
When it comes to the enviand ranches. During that year, people who work so hard, every school districts around the state is ronment, you know all too well
the CBC was created, becoming day, to produce delicious, nutri- that there are many plant-based that every conversation about
the first state beef council to be tious beef. The CBC is guided by sources of protein. While this
established at a time when beef a board of 42 council members, is true, many of these alterna(Continued on page 6)
demand and consumption were who represent all sectors of the
of major concern to cattlemen beef industry. The CBC staff
and beef producers throughout of five works closely with the
the state and undoubtedly the council and producers to ensure
country.
programs reflect both the input
Funded by the $1-per-head and needs of today’s cattlemen
Beef Checkoff that is assessed and cattlewomen.
each time cattle exchange owner- Fact Check: Beef 101
(Continued from page 4)
aware of the time and effort it
ship in California, the CBC today
You can probably guess some Isaac Valencia, Chad Booth, Marlissa takes to mentor young teachers.
continues in its mission of grow- of the common misperceptions Nordstrom, Kylie Tateishi, Natalie
We also would like to thank
ing beef demand with a variety about beef production and Oelsner, Kari Court, Hannah all the agriculture teachers at
of programs and partnerships animal agriculture that make Lovfald, Rick Melgar, Chris Costa, the high school and community
designed to promote, educate us cringe at the CBC, but there Stacie Bettencourt, Lauren Bellone, college level who encourage and
consumers and influencers are some that seem to come up Maille McCallister, Nancy Jauregui support their students to attend
about, and shed light on the truth more frequently than others. and Jared Myers.
CSU Chico.
behind all things beef
Two of the issues that we most
We would like to thank all of
And finally, we would like to
For example, our partner- often hear questions about are the cooperating teachers who thank Jeanette Lowe for her conships with retailers, foodservice regarding beef’s nutrition and prove to be instrumental in the tinued support and contributions
distributors and restaurants, the environment.
development of our student to our Agricultural Education
popular brands and other comWhen it comes to beef nutri- teacher candidates. We are fully program.
D
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Resources Available
(Continued from page 5)
this topic lately has centered on
the drought. (At the time of this
writing, we were well into our
fourth summer of drought. Let’s
hope by the time you’re reading
this, the promised El Nino effect
is bringing much-needed rain to
all of California.)
Even though no sector of agriculture has been immune to the
increased scrutiny of the amount
of water required to produce
food, some commodities, like
beef, were a favorite target in
the height of summertime media
stories about the drought. What
often was missing from these
conversations, however, was the
reality that farmers and ranchers
have been working for generations to conserve water resources
every day, not just in recent
years, with the understanding
that water is a precious resource.

California Beef Council
Taking into account all water
needed to bring beef from the
pasture to a consumer’s plate—
including water for cattle to
drink, water used in irrigation
of pasture land, growing crops
that cattle eat, harvesting and
processing beef, water used for
refrigeration units at the grocery
store or at a restaurant to keep
food cold, for transportation as
well as in cooking, and even the
water taken into account for food
waste—it takes 617 gallons of
water per one pound of boneless
beef consumed, according to a
recent beef industry sustainability lifecycle assessment that
was funded by the Beef Checkof..
What’s more, the water cycle
also plays an important role,
meaning that much of the water
used in beef production percolates into aquifers, runs down
streams into lakes and oceans,

evaporates and returns as precipitation, and cattle pastures
provide land to filter this water
and return it to the ecosystem.
Helping consumers, other
educators, and sometimes even
school administrators understand some of these important
truths can be helpful in separating fact from fiction when it
comes to beef (and livestock)
production.
How Can We Help?
In addition to these topics, you
probably also hear a variety of
other questions regarding beef
production. Keep in mind that
the CBC and the Beef Checkoff have a number of valuable
resources that may be helpful
in your role as an agricultural
educator.
Here is just a sampling of some
of the tools available for you.
Please contact us at any time if
there are any questions we can
answer, myths about beef we can
help dispel in your community,
or materials or resources we can
provide for your classroom or
program.
Masters of Beef Advocacy,
2.0: This Beef Checkoff-funded
program is a self-directed online training program designed
to equip beef producers and
industry allies with the information they need to be everyday
advocates for the beef industry.
A great resource for you and
your students, the program is
also available on DVD.
Beef Quality Assurance
(BQA): BQA is a national program that provides guidelines
for beef cattle production, and
helps raise consumer confidence
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by offering proper management
techniques and a commitment to
quality within every segment of
the beef industry. Certification
is available online or through inperson training, and is typically
$25 per person, but opportunities
for no-cost certification do come
up on occasion.
Online Resources: There also
are a variety of helpful we sites
and online resources that share
industry information or provide
helpful information for consumers and educators alike.
Beefitswhatsfordinner.com
- collection of beef recipes, cooking methods, demo videos and
nutrition resources.
Beefnutrition.org - all facts
regarding beef’s nutrition, plus
research and studies regarding
beef’s role in a healthy diet.
FactsAboutBeef.com - numerous articles and resources to help
dispute myths about the beef
industry and help answer common consumer questions.
MyBeefCheckoff.org – information regarding the Beef
Checkoff.
Calbeef.org - California Beef
Council We site.
Handouts and Materials: Finally, the CBC has a wide array
of helpful handouts and materials, from classroom resources
and lesson plans pertaining to
beef education, to cuts charts
and beef preparation resources,
and brochures and handouts on
everything in between.
If you’d like to receive any of
these resources, simply reach out
to us at (916- 925-2333 or jill@
calbeef.org. We look forward to
working with you!
D
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News and Views
Dudes… Where Are You?!

By Erin Gorter, South Coast Region President, Program Director, CCPT, South Coast Region Agricultural Education Consortium
Do not train boys to learning by force and harshness, but lead them by what amuses them, so that they may better discover the bent of their minds.
—Plato
No one can deny there is a distinct difference in the way young boys and girls act; we see it every day in our classrooms and even at
home. Growing up, I often thought my two brothers exhibited some pretty alien-like behaviors when it came to doing homework. They
often waited until the last minute and would refuse to ask for help. How did they live like that?!
My husband and I are both taking distance courses online and
4) Endocrine Disruptors, and
the pattern is consistent. He likes
5) Devaluation of Masculinity.
to wait to start his homework at
While all five suggested causes
about 8 p.m. the night it is due
are interesting, two speak to me
(and when I say “start,” I mean
the greatest: teaching methods
turn on the computer and browse
and devaluation of masculinity.
the Internet until about 10 p.m.
Our K-12 curriculum is pretty
and then scramble to meet the
brutal today. Kindergarten is
11:59 p.m. submission deadline)
no longer a place to play and
while I prefer to have mine done
develop basic social and learning
way ahead of time.
skills. Instead, our curriculum
At the end of the day, we are
forces students to learn reading
both getting it done though, so
and math, which is great…for
who cares? The problem is, it is
our girls.
differences like these that could
According to the National Inbe the fundamental reasons our
stitute of Mental Health (2007),
profession is not meeting the
girls thrive in today’s kinderneeds of all learners, specifically
garten classroom because deWe need you all to reach out to the males
our males, and this could be the
velopmentally they are about 18
contributing factor to our lack of
months ahead of the boys when it
by providing opportunities for them
male agriculture students and
comes to the portion of the brain
to use their strength in the service
teachers.
dealing with language.
of others and affirm the knight.
The numbers do not lie. In
Dr. Sax points out teaching
2004, there were only 270 female
these skills to boys at age 5 is the
teachers and 401 males. As of last industry experience, preparing so sure that is such a good thing. same as trying to teach a three and
year’s R2 Report, our students are kids to go to work… I feel it’s
In an Education Policy Brief a half year old girl how to read,
being served by 421 female teach- moving towards training little for the Center for Evaluation and that does not sound like a
ers and 338 male teachers. And politicians.”
and Education Policy (2008), super fun task to me. And, if I
everyone wants to know why.
This leads me to one ques- Shaun P. Johnson says, “... it is were a boy, I would be frustrated
Why are males not even enrolling tion: Are we turning these male important for male teachers to and frustration would eventually
in classes to become agriculture students off to the FFA and a be stable academic role models lead to disengagement and a disteachers? Where are they?
potential career in agricultural for disaffected boys in order to engaged 5-year-old is probably
The Deterrents
education from the very moment counter negative attitudes to- not going to look upon school
DeLay, Swan, Gorter & Ayon they set foot in our classrooms wards schooling, which lead to very highly for the next 13 years
(2015) attempted to reveal the their 9th grade year?
higher dropout rates and poor of his life, and probably will not
deterrents for males entering
And as a member of our pro- achievement.”
return to school as a teacher.
the profession of agricultural fession, I look around and see so
We need more male agriculture
As for the potentially touchy
education and they discovered many females in leadership posi- teachers.
subject of masculinity, Dr. Sax
three underlying themes:
tions because boys will not step The Science
refers to the all-boy Georgetown
• Low pay;
up, even at the post-secondary
Dr. Leonard Sax, a physician Preparatory School in Bethesda,
• Additional hoops required to level. I have found it hard to get and psychologist, has written Maryland and its definition of
obtain a credential; and
boys to run for office, sign up for two books that you may find in- what it means to be a man: “…
• The “rah-rah” leadership com- a conference, or join a CDE team. teresting in helping understand being a man means using your
ponent of the FFA.
These same sentiments are the psyche of our male students. strength in the service of others.”
One teacher said: “I feel what echoed outside of California and In his work Boys Adrift, Sax inI like this definition because
turned me off when I first got across all levels and disciplines in vestigates the causes for the lack it allows any one of our male
into agriculture education was education: where are the boys? of motivation in our young men students the opportunity to be a
it was more about the rah-rah In an 87-year-old organization, today and breaks it down in to man. In Sax’s book Why Gender
pom-poms FFA and it was almost where females have been in- five main causes:
Matters, he discusses even the
like the scope of the direction volved for only 46 of those years 1) Video Games,
most aggressive boys have the
was away from the roots of as members, girls certainly did 2) Teaching Methods,
(Continued on page 9)
agriculture and occupational/ take FFA over quickly. I am not 3) Prescription Drugs,
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Dudes… Where Are You?!

(Continued from page 8)
ability to do good. “Julie Collins,
a counselor at a high school I [Sax]
visited, explains it this way: ‘You
can’t turn a bully into a flower
child. But you can turn a bully
into a knight.’ Her motto: Affirm
the knight.”
And I have to ask myself: Did
I affirm the knight in my classroom, or did I try to turn those
students into something else?
Are we, as agriculture teachers
and FFA advisors working with
those rough-around-the-edges
boys to help them make an impact, or do we seek out the types
of male students who are already
polished? We must strive to
provide many opportunities to
engage ALL boys.
Our Problem to Fix
In reference to Ralph Mendes’
article “Why Don’t Young Men
Choose Ag Education as a Profession?” from last January’s
Golden Slate, I do think it is
our behavior as teachers and
advisors contributing to this
phenomenon.
But I also think there is some

science behind it that cannot
be ignored and we can actually
use to help engage our boys in
agriculture education as both
leaders and teachers.
These are just my thoughts, but
I think these may be some minor
steps in the right direction in
terms of increasing male engagement in high school agriculture
programs, which could lead to
an increase in male agriculture
teacher candidates:
• Offer professional development to our current teachers
on how to specifically adjust
instruction to adapt to the
unique needs of male learners.
We differentiate instruction for
all types of learners, but have
we looked at gender as one of
those differences?
• Offer an agriculture teacher
recruitment conference and/
or leadership development
conference that is/are for boys
only. There is considerable research showing boys are more
focused and readily able to step
up when girls are taken out of
the equation. (Truth be told,

a similar approach with our
female students would also
benefit them as well). Think
Boys State and Girls State.
I have a steady stream of books
being delivered to my house on
the topic. I would highly encourage some of you to read Boys
Adrift and Why Gender Matters
by Dr. Leonard Sax. Pay close
attention to the references to
enduring cultures and how our
society has no official transition
for our males from boyhood to
manhood. It is interesting stuff.
Also, the success of noncoeducational schools such as the
Georgetown Preparatory School
and the research that shows boys
perform better academically and

socially in these types of settings
is quite fascinating. Boys and
girls are very different and not
just for the obvious reasons.
How many of you became an
agriculture teacher because you
had a great agriculture teacher
and a great experience in FFA?
We need to understand this
when dealing with students in
the classroom and we need to
be cognizant of it as we plan
FFA events that are amusing
and valuable to all members of
all genders.
We need you all to reach out
to the males by providing opportunities for them to use their
strength in the service of others
and affirm the knight.
D

Pj LoCoco
Retirement Celebration

Please mark your calendars for December 19, 2015 and plan to
attend Pj LoCoco’s retirement celebration. The event will be held at
the SRJC Shone Farm Dutton Ag Pavilion starting at 5 p.m. Table
sponsorships and individual tickets will be available for the event.
For further information, please call (707) 527-4653.
D

Corporate Membership
California
Women for
Agriculture
Lynn Figone
President

1521 I Street
Sacramento, CA 95814
(707) 291-0052

Promote
Agriculture

Corporate Membership
2015–2016

Our Corporate Members are listed with a brief description of their products on the next few pages.
We encourage your patronage of our Corporate Members, as they have shown a commitment to supporting
agricultural education in California.
If you are aware of any others who may be interested in
this type of membership, call (209) 744-1614 or email cata@
calagteachers.org so we may send pertinent information. D

Purina Animal
Nutrition
Pat Turner

P.O. Box 27025
Federal Way, WA 98093
(253) 838-2684
Fax (651) 234-8295
paturner@landolakes.com

Animal Feed
Manufacturer
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Corporate Membership
Farmers
Warehouse

P.O. Box 160
4367 Jessup Rd.
Keyes, CA 95328

(800) 400-6377
Fax (209) 634-6341

Feed & Seed
Supplier

www.FarmersWarehouse.com

California
Association of
Pest Control
Advisers
Terry W. Stark
President/CEO

Fund Raising Service

Alvin Yamashiro
P.O. Box 1111
Claremont, CA 91711
Office: (909) 625-2887
Fax: (909) 626-5738

“Mahalo Nui Loa”

(916) 928-1625 x202
Fax (916) 928-0705

Flora
Fresh,
Inc.

Allan Nishita,
President

4825 Stoddard Road
Modesto, CA 95356
(800) 558-9595
Fax (209) 846-6567
www.eNASCO.com
rrigney@eNASCO.com

2300 River Plaza Dr., #120
Sacramento, CA 95833

terry@capca.com
www.capca.com

Rhonda Rigney

Senior Sales Associate

Eric Bredenberg

Agricultural
Science
Supplies

3262 Donnie Ann Road
Los Alamitos, CA 90720
(617) 283-4507
eric.bredenberg@cengage.com
www.NGL.Cengage.com/school
A division of CEV Multimedia, Ltd.

Al DeRose

Rick Phillips

1127 Fee Drive
Sacramento, CA 95815
(916) 927-9767
Fax (916) 927-9788
millien@florafreshinc.com
www.florafreshinc.com

JR Simplot Co.
P.O. Box 912, Pocatello, ID 83204
(208) 235-5685
rick.phillips@simplot.com
www.nutrientsforlife.org

Wholesale Florist

Crop nutrient/
soil health education
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Curriculum Sales Consultant
(805) 610-6765
Al.DeRose@cevmultimedia.com

Steve DeRose
(805) 459-3703
Steve.DeRose@
cevmultimedia.com

www.icevonline.com
www.cevmultimedia.com

Corporate Membership
California
Pork Producers
Association

Ariaz Griffin
Mountain Ranch
Boer Goats

Erica Sanko
1225 H Street, Suite 106
Sacramento, CA 95814

Pat Ariaz
10180 Hayward Road
LaGrange, CA 95329
(209) 852-9606

Office: (916) 447-8950
erica@calpork.com

Fax: (916) 443-1506
www.calpork.com

PatAriaz@yahoo.com
AriazBoers.com

Sell, breed
meat goats

Goodheart-Willcox
Publisher
Peter Martinovich

18604 West Creek Drive
Tinley Park, IL 60477
(800) 673-4993 (888) 409-3900
pmartinovich@g-w.com
merffmeyer@g-w.com
www.g-w.com
Textbooks and Digital
Learning Solutions for
Agriculture Education; Full
Portfolio of Career and
Technical Education Titles

Tulare
County
Farm
Bureau

Details at horticulturevideos.com
Rebecca Osumi
Business and Events Manager
(916) 443-4887
Fax (916) 443-0601
rebecca@agcouncil.org
1000 G Street, Suite 230
Sacramento, CA 95814
www.agcouncil.org

Serving farmer cooperatives
and producer owner
businesses since 1919

Gateway
Fund Raising
Service

Carrie Crane
Program Coordinator

Mark St. Martin

737 N. Ben Maddox Way
Visalia, CA 93292
Mail: P.O. Box 748
Visalia, CA 93279

Otis Spunkmeyer, Jelly Belly, Popcornopolis

(559) 732-8301
Fax (559) 732-7029
www.tulcofb.org
ccrane@tulcofb.org

2350 Whitman Road, Suite F, Concord, CA 94518
(925) 602-1165
Fax (925) 602-1170
info@gatewayfundraising.com
www.gatewayfundraising.com

Pacific Gas and
Electric Company®
Dean Kunesh

Pat Ariaz/Gary Gooder

Sr. Business Segment Manager
Solutions Marketing
245 Market Street
San Francisco, CA 94105
Cellular: (415) 238-9934
D1KB@pge.com

CEO

P.O. Box 52, Cresco, Iowa 52136
(563) 547-3247
Fax (563) 547-5366
alumline@alumline.com

11

Corporate Membership
Iowa State University
of Science and
Technology
Amy J. Pilcher

Administrative Director

Brenton Center for
Agricultural Instruction
and Technology
Transfer

P.O. Box 2367, Turlock, CA 95381
(800) 540-FEED
AssociatedFeed.com

Bill
Ballesteros

apilcher@iastate.edu
www.brenton.iastate.edu

Lic.#0f50028

(559) 449-4744
Fax (559) 286-6261
knaffziger@thezenith.com
www.thezenith.com

Team of workers’
compensation
professionals

5696 Entiat River Road
Entiat, WA 98822
(509) 784-1145
1-800-497-3912
info@donkeysports.com

Donkey Basketball
Donkey Baseball

Contact:
800-549-7476
Fax: 800-549-8070
Cell: 661-809-6191
Email: wballesteros@parklandrep.com
Mailing Address: 2190 Sombrero Drive
Los Osos, CA 93402
Securities offered through Parkland Securities Company, LLC. Member FINRA and SIPC.

Kimberly Naffziger
7440 N. Palm Ave. #103
Fresno, CA 93711

Bruce &
Sandy Wick

Animal Feed Products
and Services

0004 Curtiss Hall
Ames, Iowa 50011
(515) 294-1862

Zenith
Insurance
Company

Donkey
Sports,
Inc.

Paula Maita & Company
9080 Elk Grove Blvd.
Elk Grove, CA (916) 685-9480
www.paulamaita.com
Executive Gifts
Promotional Products
Laser Engraving
Screen printing
T-shirts

Embroidery
Awards – Plaques
Golfing Items
Glass and Crystal
Sandcarving

California Poultry
Federation
Art Razo

Outreach/Social Media
4640 Spyres Way, Suite 4
Modesto, CA 95356
(209) 576-6355
Fax (209) 576-6119
Cell (209) 556-3403
art@cpif.org
www.cpif.org

Ted Fleming

Allan Rios

Technical Recruiter
Peterson Cat
955 Marina Blvd., San Leandro, CA 94577
(510) 618-2908 dir (510) 673-2252 cell
ttfleming@petersoncat.com www.petersoncat.com

2736 W. Chamberlain Road, El Nido, CA 95317
(209) 617-7987
Fax (209) 722-0087
snow.generationx@gmail.com www.genxfarms.com

Show Pigs for County, State and National Shows
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Corporate Membership
Liz Baskins

2131 Piedmont Way
Pittsburg, CA 94565-5071

Program Coordinator - Outreach

2300 River Plaza Drive
Sacramento, CA 95833-3293
Liz@LearnAboutAg.org

Department
of Agriculture
Measurement
Standards
Tim Niswander

Agricultural
Commissioner-Sealer
680 N. Campus Drive, Suite B
Hanford, CA 93230
(559) 582-3211 Ext. 2831
Fax (559) 582-5251
tim.niswander@co.kings.ca.us
www.countyofkings.com

Jim Bergantz

Main: (916) 561-5625
Direct: (916) 561-5637

Sales Engineer
Jim.bergantz@agratech.com
Office (925) 526-8641
www.agratech.com
Fax (925) 432-3521
Cell (925) 597-0780

www.LearnAboutAg.org

Shannon Douglass

shannon@calagjobs.com
(530) 680-4545
CalAgJobs.com
P.O. Box 4628
Orland, CA 95953

@CalAgJobs
facebook.com/calagjobs
linkedin.com/in/
shannondouglass

Barefoot
Athletics

Kristin Dupre

Cengage Learning/Delmar
Shalini Ignatenkov
5190 Natorp Blvd.
Mason, OH 45040

Sales Manager

B: (254) 918-0511
C: (254) 485-2471
kdupre@barefootathletics.com
www.barefootathletics.com

(513) 229-1597
Fax (513) 229-1024
shalini.ignatenkov@cengage.com
www.ngl.cengage.com

Premiere Publisher of
Agricultural Textbooks
Paul Fabares

4790 Irvine Blvd.
Ste. 105-291
Irvine, CA 92620-1998
(714) 235-9452
(800) 824-9939
ranesco@sbcglobal.net
www.ranesco.com

Training Systems
for
Education & Industry

Melior, Inc. aka Today’s Class

John Scheuber

Controller

4100 Bangs Ave.
Modesto, CA 95356

Peggy Albano

200 Cahaba Park Circle #250
Birmingham, AL 35242
(205) 298-8309
Fax (205) 970-0072
info@todaysclass.com
www.todaysclass.com

Online Interactive Textbook with
Learning Management System
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(209) 541-4092
Fax (209) 545-8244
john.scheuber@vsi.cc
www.vsi.cc

Animal Health
Products Distributor

News and Views
Balancing Act

By Cory Molloy, Kerman High School
You can look across almost any CATA meeting these days and see a “future FFA member” in the arms of a hard-working, multitasking,
ag teaching mom. Of course, the statement can be said for our male counterparts as well, but I have always felt more comfortable writing
to what I know, so I ask a little indulgence as I address you as one of those moms.
My story is a unique (and dramatic) one. I had been teaching
to be at summer conference or in
for 7½ years when my husband
a professional meeting.
You have to have a strong network
and I brought our four kiddos
We now have events such as
home. We welcomed a sibling
the family barbecue, the chilgroup of four children into our
dren’s games, and even areas set
lives at ages 7, 4, 2, and 21 months. our friends, as our family was
Huh?! Single parents amaze aside for nursing mothers. Our
Needless to say, that rocked scattered across the state.
me enough, but a single parent professional family is growing
our boat a bit. Nothing can truly
At that time, I had been work- AND a successful Ag teacher? I’m in its understanding and accepprepare you to be a parent, but ing with one of my teaching part- tired just thinking about that one! tance that more young women
going from zero to four overnight ners for the majority of my career.
Another theme mentioned by are becoming Ag teachers, and
tested us in ways we didn’t know He kept me grounded at work the group was how important with that trend comes children.
even existed.
and offered as much support as it is to set your priorities and
An interesting statistic was
I love my career. I had put all he could from his perspective keep them clear, not only in your mentioned at the Mentoring
I am into it for more than seven as a parent and Ag teacher. In own mind but to your students, Conference. Seventy-five percent
years. Now I was a mom of four fact, he and his wife are both Ag their parents, and your teaching of the teachers in our profession
on top of it. At the beginning, teachers and have three children partners as well.
have been teaching less than 15
when only the oldest was in of their own.
All things in life have a season. years. These are often the years
school and the other three were
I am surprised, after having a That is where the balance comes in life when one starts a family.
in daycare, my classroom phone front row to my crazy; we still in. In our profession, certain
In a recent edition of the
started ringing with more per- work together to this day.
times of the year are busier than Golden Slate, Ralph Mendes adsonal calls than business calls.
While my story is unique, others.
dressed the trend of more women
My husband was still working the result of needing to learn
We have judging teams, fair, than men entering the ag teachfull-time 45 minutes from home, to balance kids in a demanding leadership conferences, and a ing profession. He addressed the
so when the Littles needed some- profession remains the same. I variety of other responsibilities possibility “it is what it is” and
thing, I needed to attend to it.
have been feeling the need to that demand our attention.
it may not change.
My sick time was already de- share ideas on the subject with
Then we also have times when
This may be true. We may
pleted from my short maternity our younger teachers as they our children, and their interests continue to see more and more
leave, so I leaned heavily on the embark on their journeys or start and activities, are where we want women, many who are or will
support of my department and to consider the possibility of how to be and to be parents who are be mothers, join our ranks. As an
other peers on campus to cover to do both successfully.
present. It also helps when your Ag teaching mother, I appreciate
classes while I ran to take care of Common Threads
children find they share your the open-mindedness of this promy new children. To add to the
At the February 2015 Mentor- passions and eventually become fessional organization to truly
chaos, we were still technically ing Teacher Conference, I took your students.
behave as a family and welcome
foster parents, so I had to deal some time to chat with a few of
So many of us have, and will our children as part of us.
with weekly visits with their my peers who I have great respect have, the opportunity to make
I believe it is more than posbirth parents.
for and asked what their secrets up that time which might have sible to be a successful Ag teacher
I was lucky to have such sup- were to being a successful Ag been lost in their younger years and mother. As one who is makportive administration as I went teacher and mom.
when our children compete on ing both roles work, the support
through this transition. I even
Every one of them shared one our teams, show with us in our system within our profession has
packed my vehicle differently answer: “You have to have a livestock units, and learn to lead been critical to my persistence. I
to make sure I had four changes strong network.”
those chapters we have grown to have seen this organization do
of clothes, one for each child, evWhether it is family, friends love so much.
beautiful things for the family,
erywhere we went. Every single or supportive community, you
Now we are able to spend more both figuratively and literally.
aspect of my life changed and need to surround yourself with time with them than they prob- Whether you are an ag teaching
even my students had a difficult people who respect what you are ably even want. What a blessing mom or an ag teaching dad, do
time learning to share me.
trying to do personally, as well it is to have them along with us not ever feel one role has to suffer
The thought crossed my mind as professionally.
for the ride!
for the success of the other. We
several times in that first year,
While being blessed with an A Shift in Our Focus
get it! We are all in this together
“What have I done?” I even had amazing and understanding
My peers and I have been for the long haul.
moments of wondering if this is spouse is a huge bonus, I chatted teaching 15 years or more and we
One last thing… I started this
truly what I wanted.
with one truly amazing woman reflected on the recent changes article for the May 2015 issue. I
I credit my survival, mentally among us who raised her three we have noticed in the CATA. finished it in September. If that
and professionally, to my dear charming cherubs as a single, Ag Even just 10 years ago, it was does not punctuate my point, I
husband, with a lot of help from teaching mom.
virtually unheard of for a child am not sure what can.
D

14

News and Views
Dream Big — Develop Vision for
Future of Agriculture Program

By Hugh Mooney, Consultant, Department of Education
If you are aware of the current state of funding for Career Technical Education, you know that there is a significant amount of money
available to our programs. To start with, districts have been allocated more money under the Local Control Funding Formula than last year.
Many of our programs will
benefit from resources available program in a high school to have
Share a plan with your adminAsk the question, what if?
through the California Career access to these funds, the process istration to invest in the future of
The teachers involved in the
Pathways Trust Funding. Cali- used will likely be based on some your program before they even Agriculture Education Vision
fornia Partnership Academies, kind of formula.
know how much money the 2030 efforts have thought about
Specialized Secondary Programs
Over the years, the Golden school will receive.
a better way to support teachers.
and the Agricultural Career Tech- Slate has published many
Those five-year equipment Has your program identified
nical Education Incentive Grant articles related to the need for purchase plans that your re- efforts that can provide new opwere all included in the budget strong agriculture advisory gional supervisor has pushed portunities to engage students in
without a huge battle.
committees, connecting with the you to keep current will come in your program?
This year, $250 million will community, and reaching out handy. If your five-year plan is
What if?
be allocated to districts for what to people of influence. Many of not current, be certain to address
Many at the capitol fought to
is called the Career Technical you have made much progress that at your fall meeting of the make these resources available to
Education Incentive Grant. Is in this regard. Others have been agriculture advisory committee. our programs. Hopefully, these
your program in a position to content to stand on the sidelines Vision
resources will be used to invest
invest these resources to improve and hope for the best.
As you revise and update in the future of our programs.
opportunities for your students?
For those programs that have your five-year plan, look beyond
If we do not use these resources
Formula-Based Process
connected to the community, replacing old computers or ve- wisely, why would they give us
Though most of us in agricul- administration and board, this hicles and have your committee more?
tural education would like to should be a year that will pay develop a vision for the future of
Dream big, have a plan, what
have seen an application for each dividends.
the agriculture program.
if?		
D
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News and Views
Strictly Ag Mechanics…

By Mark Perkins, Willows High School
Perhaps you will recall the title of my writings? I used it several years ago when I was teaching at another school. Things change such
that now I teach chemistry but have had to teach math and world history along the way. So “Strictly Ag Mechanics” no longer applies,
but it is where my heart is.
Last spring I put this letter
together in regards to my wood
Therefore there are larger areas student safely on task for the somewhere else. The conseshop classes here at Willows High of concern regarding safety that entire period! Shops are not like quences of misbehavior and inSchool and I think it is good for we all need to be aware of and any other classroom on campus! attentiveness in shop classes are
all of us teaching in the “shop these are: personal safety and Students off task and with, “oops not the same as any other class.
areas” to think about safety in instructional safety, along with I forgot” excuses can end up with The levels of these students in
terms of the larger picture of environmental safety. These dire consequences!
each class (first year, second
school culture. I passed this along make up the overall comprehenPersonal safety, instructional year, etc.).
to the other shop teachers and to sive safety program at any site.
safety and thus overall program
In my shop, I never get away
my administration in response
I believe that our shops need quality are then are affected from teaching beginning woodto a “safety walk through” by constant “safety inspections” and greatly by three very important working. Beginners, especially in
our district insurance company I do this every day as part of my factors:
the second semester, often never
and our Western Association of teaching routine. Some days it’s The number of students
receive the full amount of instrucSchools and Colleges (WASC) a quick cursory inspection, but enrolled in each class.
tion and attention afforded to
visit.
other days it may take hours
It is a likely (daily) scenario that the students from the start of the
Safety training is very impor- over several periods, even days, every student could be working school year. Currently, students
tant as we begin the new school to fix safety hazards. Most envi- on a different project, in a differ- will be found doing book work,
year! These are some areas that ronmental safety issues should be ent location.
safety test materials, beginning
may get overlooked or give only inspected and maintained by the
Shop teachers are often re- wood working projects, intersuperficial treatment.
District on a routine basis. Shop quired to focus on one or a few mediate and advanced projects,
teachers being only the “first line students at a time.
all at the same time.
To Whom It May Concern:
of defense” are often distracted
Shop teachers are often in
First year students need their
High quality and safe shops
by the nature of the teaching job. locations of the facility not able own unique class periods based
don’t just happen!
January 8th’s inspection to see all students.
on the requirements of the conNaturally I have some thoughts caught some things in the wood
The physical size of the facility sistency in the teaching of fundain regard to the safety inspection shop, and of the six items noted in makes (my) classes over 15 (don’t mentals to be used in later levels.
held in January and the recent the report, the storage of the bar laugh at me; based on square
It is quite common for student
WASC visit. I felt the visits were clamps and flammables storage footage, 15 is the number. 20 per schedule changes to happen at
informative and it is reassuring concerns are within my control. class is the concession) crowded, almost any time, thus putting
to know that the shops on this Others are out of my hands. One finding both projects and stu- students at a disadvantage both
campus are on the right track is in error, “Latex paint should dents in conflicting proximity in safety and wood working
for safety and quality. This was be stored in a flammable stor- to each other and the tools. Too instruction.
actually the first time I was age cabinet” should likely read, many to adequately supervise is
Second year and beyond stuincluded in the “safety walk “Oil base paints...” but most a real concern.
dents often then don’t get the
through” since being employed importantly, the brevity of the The maturity level of the
instruction they need and the
at Willows High School. (WASC inspection leads me to believe students in each class.
chance to develop skills learned
people loved the shops)
that priorities regarding student
Shops must never be thought in previous years in the wood
However informative the safety are not clearly understood. of as places to put students “be- shop. Wood Tech I for first year
safety inspection was, it only
Personal safety and instruc- cause we have nowhere else to students, Wood Tech II and/or
dealt with one area of safety and tional safety are by far more im- put them.” Discretion in selecting Wood Tech II-III course sequence
that is the environment in which mediate concerns to lessening the students is paramount.
would make more sense than
we (teachers & students) work. possibilities of student accidents,
Students that are an obvious mixing of all levels of students
At best it was quick and to the than results of annual safety misfit really need to be placed in each class.
D
point but dealt with only one inspections that only look at
of the three important parts of environmental eafety concerns.
the overall safety program that
Students’ understanding of
is in our control as teachers. It safety and application of their
would be very rare that, in the common sense play the larger
case of my shop for example, that role in the overall effectiveness
a student accident would result of the safety program. For me,
from clamps on the wall falling this involves the largest share
off the wall or from a table being of teacher supervisorial time
less than 19” from the circuit and stress. The second notable
breaker panels, as noted in the area of teacher effort and teacher
safety inspection.
stress is the keeping of every

Look for the Aggie
Annex online at
www.calagteachers.
org/GoldenSlate.html
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2015 Agricultural Education Award Winners

Outstanding Teacher—Don Wilson Memorial Award: Cindy Rohde, Pierce
High School, and Ken Dias, Clovis East High School

Outstanding Young Teacher—Natalie Borba, Atwater High School. Presenting the award is CATA President Mike Albiani.

Outstanding Single Person Secondary Program—Healdsburg High School:
Wesley Hunt

Ken Harris (left), 2015 CATA Hall of Fame Inductee, with CATA President
Mike Albiani.
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2015 Agricultural Education Award Winners
Outstanding Large Secondary Program—Hanford High School: With
CATA President Mike Albiani are
(from left): Lilly Pimentel, Jean Myers, Jared Castle, Amanda Shoffner,
Sam Rodriguez (not pictured: Brian
Combes and Laura Henson).

Teacher of Excellence Award Winners (from left): Janice Lohse, Hamilton High School; Kelly Larson, Hughson High School; Elizabeth Ammon, Lassen
High School; Buz Arnold, Mariposa High School; Bill Kelly, Bakersfield College; Sam Meredith, Atwater High School; Shay Williams-Hopper, Tulare
High School; Steve Gambril, Clovis East High School; Kelly Tulloch, Mountain Empire; Roy Browne, Dinuba High School. CATA also honored Elizabeth
Knapp-Williams with a special Teacher of Excellence presentation to her family on her behalf.

Outstanding 2–3 Person Secondary Program and Outstanding
Secondary Agricultural Education
Program State Winner—San Luis
Obispo High School: Anna Bates
and Jodi Evans.
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2015-2016 Calendar of Activities
September 26....................................................................... North Coast Region Meeting.................................................................................. Eureka
September 25–26....................................................................Southern Region Meeting................................................................Hilton, Costa Mesa
October 11........................................................................... South Coast Region Meeting............................................................................... Hollister
October 26–31........................................................................National FFA Convention.............................................................Louisville, Kentucky
November 6............................................................................ Superior Region Meeting................................................................................... Oroville
November 7..................................................................................Cotton State Finals..................................................................................CSU, Fresno
November 13–14................................................................. San Joaquin Region Meeting......................................................................Tenaya Lodge
November 19–20................................................................New Professionals Conference.................................................................................Fresno
November 17–21.......................................................................... NAAE Conference.........................................................................New Orleans, LA
November 21........................................................................... Central Region Meeting................................................................................. UC Davis
December 1–3..................................................................... CATA Leadership Conference................................................................... Wonder Valley
December 3–5............................................................Community College Midwinter Institute........................................... Omni Hotel, San Diego
January 7-8.............................................................................Student Teacher Conclave ................................................................................ Modesto
January 14–15..........................................................................Winter Governing Board........................................................................................... Galt
January 23...........................................................................Natural Resources State Finals............................................................................... Reedley
February 1–2.............................................................................Mentoring Conference.........................................................................................Fresno
February 6......................................................... Winter State Finals - Citrus, Tree & Vine Pruning........................................................CSU Fresno
February 22......................................................................... South Coast Region Meeting........................................................... San Luis Obispo HS
February 27............................................................................. Central Region Meeting..................................................................................... Merced
February 27......................................................................... San Joaquin Region Meeting................................................................................... Tulare
March 12................................................................................. Superior Region Meeting....................................................................................... Chico
April 2.................................................................................. North Coast Region Meeting........................................................................... Santa Rosa
April 9.....................................................................................Southern Region Meeting...................................................................Cal Poly Pomona
April 23......................................................................................CSU Fresno Field Day.........................................................................................Fresno
April 23–26...................................................................... State FFA Leadership Conference...............................................................................Fresno
April 26–29..............................................................................NAAE Region I Meeting......................................... Hampton Inn,Coeur d’Alene, ID
May 7.......................................................................................State FFA Judging Finals.....................................................Cal Poly, San Luis Obispo
June 19.................................................................................Executive Committee Meeting................................................Cal Poly, San Luis Obispo
June 19.............................................................................. Pre-Conference Governing Board.............................................Cal Poly, San Luis Obispo
June 19–23............................................................................. CATA Summer Conference..................................................Cal Poly, San Luis Obispo
June 23............................................................................. Governing Board Summer Retreat............................................Cal Poly, San Luis Obispo
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