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By Jim Aschwanden, CATA Executive Director
The legislative year is winding down as this column is being written, with a final adjournment date set for September 15. Not much
action is expected on education issues during these final days of this
session, but things are moving forward to make Career Technical
Education (CTE) a “hot button” issue for the new session, which
begins in January. This is the final year of funding for the both the
CTEIG and Pathway Trust Grants, and there is great legislative interest in seeing that these programs continue to receive some type
of dedicated funding over the next several years. We are working
hard to see that this happens.
Legislative Hearing
An important event to high- discussions with administration
light this need will be held in officials regarding Ag Education
Southern California during the and CTE, and are encouraged
first part of October, as a Joint by their interest in maintaining
Legislative Committee will hear and improving CTE programs.
testimony from teachers and oth- We have a commitment for
ers about the status of CTE and continued discussion, and will
the need for continued invest- be meeting with staff over the
ment and leadership. CATA will next several weeks to explore
be present at the hearing, and we ways to support and improve
have arranged for Ag Education Career Technical Education in
to be well-represented at the California.
event. Our GetREAL partners Lost Positions
have also arranged to have other
Obviously, one of our major
voices heard as well.
concerns is the loss of the SupeBudget
rior Region Ag Education ConIn addition to the legislative sultant — a position that directly
interest, we are hopeful that supports nearly 10,000 students
the Brown administration will in a very rural and remote region
support some kind of continued of California.
investment in Career Technical
The California Department
Education in next January’s bud- of Education (CDE) has waged
(Continued on page 2)
get proposal. We have had some

Officers’ Corner
Is Your Ag Department a Team?

By Clay Freeman, State CATA President-Elect
We all know how easy it is to get caught up in the grind teaching our classes, supervising the projects we are responsible for and coaching our teams — so much so that we rarely pull up for a breath of air. Then what time is left we spend with our families.
But what about our teaching
partners? You will spend as much nurture those relationships as Just like any relationship, it takes rest on your shoulders.
(or more) time with the other well. With as much time as we effort to develop working rela- Strong Hires
members of your department spend at work, it only makes tionships that result in a shared
Any good team is going to
than you do with your family, sense to want to be happy and vision. As the department head, start with strong hires. We are
so it is important to develop and enjoy the company you keep. the bulk of this responsibility will currently in the midst of an
unprecedented expansion of
agricultural education, which
means that many departments
are adding to their ranks, expanding their departments and
changing the group dynamic
along the way.
Whether your program is going from two to three or five to
six or simply filling a vacancy,
there will be a shift in the group
(Continued from page 1)
by management staff within the word. The treatment of Career dynamic; it is critical to make the
a well-documented war against agency.
Technical Education within our right hire for the department.
CTE over the past 40 years, and it
This should not come as a public school system over the In the hiring process, the first
now seems their sights are firmly complete surprise to those of us past 40 years has been deplorable, relationship must be with your
set on dismantling the highly in Ag Education, given the SPI’s and enough is enough! Please do administration. If you don’t have
successful Ag Education delivery virtual boycotting of statewide your part to encourage students, an administration that is open to
system. CDE does not commit FFA activities over the past seven parents, and others to let our the idea of you playing a role in
any state funds to support any years of his tenure in office. You elected officials know that the the hiring process, everything
else will be more difficult.
staff positions in Ag Education, would think that the state’s lead- time for change has come!
Assess Program
and has stated their belief that ing education official would, at Parting Thoughts
Let’s assume that your princi“Ag Education is overstaffed” — the very least, find a few hours to
Although my tenure as Execuan interesting claim for an agency attend the State FFA Leadership tive Director comes to a close on pal is willing to include you or,
that once had 186 individuals Conference, the largest gathering December 31, please know that even better, allow you to recruit
working in CTE, which has been of school youth in California. Not I will do all I can to ensure that candidates. If that is the case,
reduced to an all-time low of 25 this one….
Ag Education remains strong and the first step is to assess your
(Continued on page 3)
positions.
Social Media Outreach
viable in the future.
The recent elimination of an
Clearly, the resolution of issues
I truly believe that Ag Educaadditional 10 Career Technical affecting Career Technical Educa- tion should serve as the model
The Golden Slate is pubEducation positions, I believe, tion and Ag Education will not for how all Career Technical
reflects CDE’s desire to simply come about by dealing with the Education programs operate lished three times a year, Ocget out of the CTE business. California Department of Educa- in California, and that our suc- tober, January and May, by the
This lack of leadership, vision, tion, nor will they come about by cesses should motivate policy California Agricultural Teachers’
and interest in Career Technical depending solely on the legisla- leaders and others to fashion Association, Street Address (no
Education is staggering, even tive process in Sacramento.
a system that truly recognizes, mail delivery): 13020 W. Stockton
for an agency as historically
CATA and our GetREAL values, and supports what we Blvd., Galt, CA 95632; Mailing
dysfunctional as CDE.
partners have invested in a new do for students, communities, Address: P.O. Box 186, Galt, CA
95632-0186.
Despite our efforts to engage social media outreach program and society in general.
www.calagteachers.org
with management within the that will both highlight the lack
I would like to thank the memcata@calagteachers.org
California Department of Educa- of leadership and commitment bers of CATA for their dedication
tion to resolve these issues, there to Career Technical Education to students and for believing that President:
has been, to date, no response over the past 40 years, as well Ag Education truly can make a
Robin Grundmeyer
from upper-level CDE officials. as the incredible need to support difference in the lives of young President-Elect:
Phone calls and email messages students and programs in CTE as people. Your efforts are truly
Clay Freeman
to Superintendent of Public In- we move forward.
inspiring! Thanks also for your Secretary:
struction (SPI) Tom Torlakson
By the time this edition of the support of the CATA organizaErin Gorter
have gone unanswered, and Golden Slate goes to print, I tion and our efforts here in the Treasurer:
questions about the elimination hope you are seeing this informa- office over the past 25 years — it’s
Rosemary Cummings
of the Superior Region position tion via social media and doing been a great ride! Best wishes for Executive Director:
have been completely ignored your part to help spread the the future!
D
Jim Aschwanden
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Officers’ Corner
How to Be a Professional at the
New Professionals Institute

By Erin Gorter, CATA Secretary
The New Professionals Institute (NPI) is right around the corner. For those who are attending the first time, here are the “5 P’s” of
maintaining your professionalism during the conference and when you get home. And, no, I did not make these up; these are actually the
accumulated thoughts of your peers who were in attendance last year. I just creatively made them start with “P” because I was feeling fancy.
Perspective Required
Accommodations do not make the bathroom for your beverage thing we all need and seek. they had an idea does not mean
a professional development enjoyment.
“Those involved in change need it will be supported by the rest
event. As a matter of fact, that is Practical Relevance
to know their efforts are valued of their department. Attendees
a really low-level way of evaluatThe information gained at NPI and honored by colleagues, and must realize that Guskey says
ing a professional development is invaluable. It is relevant, and that ample opportunities for col- “ample opportunities for colevent. Past attendees say “it’s a it is not necessarily time sensi- laboration and sharing will be laboration and sharing,” not
bed and it’s not like we spend tive. Sometimes November is provided.” (Guskey, 2000, p. 157) guaranteed adoption of all new
that much time in our room,” not an ideal time for completely
Sometimes, we return to our strategies and ideas.
and “the meals are fine, I mean revamping the way you grade program with new, golden ideas People Really?
we get fed, we get coffee when laboratory activities. This does and they are shot down by those
You get to spend 36 hours
we need it.”
not mean it should be dismissed. we work with.
(roughly) with more than 100
And although the venue of File it away! It will be available
It can be painful for our new new teachers just like you. Why
choice is not usually very high- when the time is right.
professionals and it can be frus- would you choose to spend your
brow, please attend with the
The key is the information will trating for our more seasoned time complaining about every
perspective that you are here be useful at some point. Glean professionals.
little detail in your program, the
to learn, not indulge in five-star what you can for immediate
Attendees should feel confi- people you work with, and your
cuisine. NPI is about people and implementation, but save the rest dent in returning to their teaching students?
growth, not food and facilities for when you have time to make sites and feeling like collegial
Newsflash: You work in educa— although sometimes you get major adjustments.
support exists where they can tion; it’s not going to be all sunlucky and there are complimen- Painful Realizations
share their new ideas, but they shiny days with rose-scented unitary bottle openers installed in
Collegial support is some- should realize that just because
(Continued on page 4)

Is Your Ag Department a Team?

(Continued from page 2)
program. There are two different
directions you can take.
• One direction is to hire the
best candidate available regardless of specialty. This
method works well if you have
a flexible department willing
shift responsibilities to accommodate the new hire.
• The other direction is to target
a specific skill set to fill a “hole”
in the department.
Either way you will have to do
some soul searching and really
take a long hard look at the good,
bad, and ugly of your program.
Recruiting
Once you’ve determined your
hiring goals, the next step is
to recruit. Your administrators
will appreciate the connections
you have within the agricultural
education community. We have
an advantage over teachers of
other content areas in that we
have a network of colleagues up
and down the state.

Call regional supervisors, master teachers, teacher educators,
and fellow department heads to
find out as much as you can about
the potential candidates and
which veteran teachers may be
looking for a change of scenery.
Once you’ve got your candidate pool down to a manageable
list of qualified teachers that can
satisfy your needs, the courting
period begins. Remember, don’t
promise anything you won’t be
willing to deliver.
Retaining Hires
Now that you’ve hired (we’re
going to assume that your No.
1 prospect was interviewed, offered the job, and accepted it), it
is your job to keep them. As the
department head, you should
set new teachers up for success.
The new guy shouldn’t get
all of the responsibilities no one
else wants.
That doesn’t mean that the
teacher with the least seniority
gets everything he or she wants

at the expense of others; there
needs to be a balance.
The new member of the department needs at least one “thing”
that is theirs. That autonomy will
give them a sense of ownership in
the program. As the new teacher
grows, new responsibilities with
greater autonomy will add to
their professional development.
Your job is to monitor this process, holding them accountable
to the expectation of the program
and make available the resources
necessary for their success. Encourage them to get involved in
CATA. The connection to other
teachers in similar situations will
help them to further develop as
an agricultural educator.
Team Work
An established program
should also be striving to have
a true team dynamic. In fact,
established (especially large)
programs with little turnover
are more susceptible to fractured
incongruent relationships.
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We know our job. We do our
job. We impact our students. We
ignore our colleagues.
What if we developed a
culture with collaboration and
friendship where we care about
the success of the other members
of our department?
That sounds a lot like a team
and it may be just that simple.
Care about them as teachers
and people.
Like it or not, you are invested
in the success of your teaching
partners and your investment
is a responsibility that requires
your attention.
Once you acknowledge that
the success of the students in
your program and the success
of the teachers in your program
aren’t mutually exclusive, it
won’t take long to realize the best
way to reach our full potential is
together. So ask yourself, is your
department a team? And if not,
what are you doing to make it
one?		
D

Teacher Educator News
Fresno State:

New Faces and New Opportunities

By Dr. Avery Culbertson, Dr. Steven Rocca and Dr. Rosco Vaughn, California State University, Fresno
The fall semester has begun and with it came many new faces at Fresno State. We are excited about our new crop of outstanding Agricultural Education students. We have 70 new freshmen and transfer students who joined our Ag Education program and have begun their
journey to attain their college degree. At your fall regional meetings, you may see some new faces as well. We have 27 student teachers
placed in the San Joaquin and Central Region with 10 full-time candidates completing their credential program this fall and 17 who are
in the initial part-time phase of their student teaching experience.
If you walk the halls at Fresno
State, you will see even more excited at the prospect of increas- through their classroom and field By doing a little homework, your
new faces. The 2017 fall semes- ing the number of new teacher experience.
students may be able to greatly
ter opened with nearly 25,000 candidates. The challenge we
Our other adjunct professor improve their chances of being
students, exceeding enrollment face now, however, is serving all thought she had retired from admitted to our college.
projections.
of our students.
teaching, but luckily we were
If you or your students have
About 3,500 freshmen and Experienced Educators
able to lure her back to help questions or need assistance, we
2,100 transfer students began
Fortunately, we have been able us supervise our huge group are always here to help. Please
taking classes this fall along with to recruit some very talented and of fall student teachers. Susan contact our Undergraduate Remore than 1,000 new graduate experienced educators to help us Henderson-Perry has joined our cruitment Counselor, Michelle
and credential students.
this fall. Teaching our Ag Ed Ori- team and will be on the road Perez, (559) 278-8416, miperez@
Our Agricultural Education entation/Early Field Experience supervising some of our final csufresno.edu, or Dr. Steven
program has also reached an classes we have Charles Parker, student teachers. We feel very Rocca, (559) 278-5088, srocca@
all-time high with 248 students: San Joaquin Regional Supervisor, lucky to have these three out- csufresno.edu.
164 majoring in Ag Ed/Teacher and Kevin Woodard, Instructor standing educators joining us this Ag Discovery Program
Preparation, 49 Ag Ed/Com- at Reedley College and formerly semester and our students will
We also wanted to tell you
munication majors, 34 students an agriculture teacher at Clovis surely share in our excitement as about a new opportunity for your
pursuing their credentials, and East High School. We are so ap- they benefit from their years of high school students offered by
we were just joined by our very preciative to have Mr. Parker and experience and expertise.
our college. This past June, Dr.
first master’s degree student.
Mr. Woodard teaching our Ag Ed Growth Challenges
Avery Culbertson and 30 of our
The significant growth in our students as they learn about the
Of course all of the growth in faculty hosted our first USDA Ag
program is fantastic and we are agricultural teaching profession our programs has created chal- Discovery program.
lenges, the most obvious being
This two-week experience
limitations on the number of attracted 16 participants from
students we can admit to the uni- as far as Puerto Rico and some
versity. Fresno State has become from right here in our backyard.
a major impacted campus, which These students participated in a
has made it more difficult for residential program on campus
some students to get admitted.
designed to increase student
In reality, the eligibility re- interest and knowledge, and
quirements for freshman and promote future involvement in
(Continued from page 3)
At the same time, do not be transfers haven’t changed too the areas of plant and animal
afraid
to reach out cross those much for our Ag Education sciences, agricultural business,
corns parading over rainbows.
No job is like that. So if given university party lines. You are majors; however, some pro- natural resources, and food
a short break to be with your no longer an [insert university grams in our college have raised science.
The program focused both on
peers in the spirit of professional affiliation here] student teacher; their requirements for students
growth, focus on the positive. No you are a teacher of agriculture in outside of our local area pretty knowledge building and skill
development. Participants met
one likes a Negative Nelly and California. Use your time to make significantly.
It is important that your stu- with over 35 different scientists
positive connections with other
whining is highly unattractive.
members of your profession. This dents review the admissions and field experts. Students spent
Positive Reinforcement
On the flip side, my conver- builds a different kind of support information provided on our time in various classrooms and
sations with previous NPI par- where you have become a part of website to see if they meet the labs across campus in addition
eligibility requirements for their to meeting with local producers
ticipants show that interaction a profession and also a family.
In closing, remember, the chosen major. They will find that in the Central Valley.
among peers is one of the most
Due to the success of the
treasured components one will word “Professional” is used in some majors, such as Animal
Science/Pre-Veterinary,
have
a
inaugural
program, USDA has
the
event
title
for
a
reason
(it
also
experience. You will have the
opportunity to reconnect with starts with “P,” which totally much higher GPA requirement committed funds for the propersons you went to college with works for this article). Ultimately, than our Animal Science Pro- gram at Fresno State in 2018 and
and completed student teaching your attitude will dictate the type duction Management options beyond. The call for applications
with. That’s great! Take the time of experience you will have and (Equine, Dairy, Livestock/Busi- will be announced in January.
(Continued on page 5)
what you will take away.
D ness Management, and Meats).
to catch up.

Officers’ Corner

Be a Professional at the
New Professionals Institute
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Teacher Educator News
CSU, Chico Update

By Sarah DeForest, California State University, Chico, Director of External Relations, College of Agriculture
Welcome Our New Faculty and Staff
The College of Agriculture is pleased to welcome Tommy Henderson as our newest tenure-track professor in agricultural education.
Tommy earned his bachelor’s degree in agricultural business and a master’s degree in ag education from California State Polytechnic
University, San Luis Obispo.
He is wrapping up his doc- management with 136 majors, to increase recruitment, reten- Jachens of Rescue, Emma Kirchtorate in agricultural education and agricultural science and tion, and graduation rates for hoff of Clarksburg, Jackie Kesting
through Oregon State University education with 114 majors.
Hispanic, low-income, or first- of Kingsburg, and Jack Mason of
this fall while teaching a variety New Programs Offer
generation students majoring in Novato into the Bell Family Presiof agriculture classes, includ- Resources, Advising,
science, technology, engineering, dential Scholarship program as
ing directed field experience in Connection
or mathematics.
freshmen in 2017.
ag education, curriculum and
Two new programs are underThe CSC2 program includes a
Eleven outstanding agriculmethods of teaching ag mechan- way in the College of Agriculture dedicated study center, a men- ture students are now studying
ics, and agricultural machine to help students navigate their toring program, workshops for at Chico State under the Bell
systems.
first couple of years of college.
college, life and career prepara- Family Presidential ScholarCollege of Agriculture alumThe College of Agriculture tion, and a paid undergraduate ship program, and the donor
nus Haydn Clement has also Peer Advising Program launched research experience. The CSC2 has made a new investment to
returned to Chico State. Haydn in the spring of 2017 and adds two program is the result of a $4.2 expand the scholarship program
earned both his bachelor’s and paid, fully trained student advi- million grant that the University in the future.
master’s degrees in agricultural sors to the College of Agriculture received in 2016, just over a year
Under the current program,
education in 2014 and 2016, re- advising options.
after being designated a Hispanic each year the College of Agrispectively.
Hanali Tapia-Palacios and Serving Institution.
culture is able to recruit four
As a student he worked in the Breanna Holbert hold regular Bell Family Presidential
high-achieving freshmen who
University Farm meat laboratory office hours in Plumas Hall 104, Scholarship Program
receive $5,000 for four years as
under Adam Knapp and James meeting one-on-one with fresh- Continues to Grow
long as they remain eligible for
Richards. In June, he returned to men and sophomore students
The College of Agriculture the scholarship. A $1 million
the meat lab as the staff techni- to advise on class schedules, is pleased to welcome Miranda
(Continued on page 6)
cian, replacing Richards, who left involvement opportunities, and
to pursue a law career.
simple career planning. StuCollege of Agriculture
dents can visit the peer advisors
Continues to Grow
when their assigned advisor is
Since 2008, the College of Ag- unavailable and when talking
riculture has grown more than with a fellow student feels more
130 percent. It reached a new comfortable than meeting with a
milestone in enrollment this fall, professor. The peer advisors are
(Continued from page 4)
Students interested in obtaincresting 900 students for the first supervised by Student Success
Students
ages
15–18
are
eligible
ing
the certificate will be required
time ever, with 936 enrolled at Coordinator Ashley Person.
last count. That’s up 7 percent
A separate program provides for the USDA program. Please to take these three classes in adover 2016 after two years of re- resources specifically for under- let your students know about dition to one other leadership
maining relatively stable.
represented students in the Col- this opportunity and encourage elective course that is approved
for the certificate program (12
Animal science remains the lege of Agriculture. The Chico them to apply.
For
more
information
about
units total). This fall, our faculty
largest major in the College of STEM Collections Collaborative
Agriculture with 394 majors, (CSC2) is a cross-disciplinary the USDA Ag Discovery pro- is developing and submitting
followed by agricultural business effort by the Colleges of Agri- gram, please contact Dr. Avery the certificate program and curat 292. The agriculture major culture, Natural Sciences, and Culbertson at (559) 278-2904 or riculum proposals so that our
students can add this certificate
consists of two options: crops, Engineering, Computer Science, at aculbertson@csufresno.edu.
Ag
Leadership
Certificate
to their undergraduate degree
horticulture, and land resource and Construction Management
Program
program.
One other opportunity for
Dr. Avery Culbertson teaches
students we’d like to tell you the three agricultural leadership
about is our new Agricultural classes. Dr. Culbertson received
Leadership Certificate Program. her Ph.D. in Leadership EducaDuring the 2016–2017 year, our tion and Development at the
faculty designed and taught University of Florida. She has
three new agricultural leadership experience in adult, college, and
classes: Introduction to Leader- student leadership development.
ship in Agriculture, Leadership For more information about our
in Groups and Teams, and Agricultural Leadership CertifiProfessional Development in cate program, please contact Dr.
Agriculture.
Culbertson or Dr. Rocca.
D

Fresno State:

New Faces and New
Opportunities

Rick Phillips
rick.phillips@simplot.com
www.nutrientsforlife.org
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News and Views

We would like to thank iCEV
for being a title sponsor for the 2017
CATA Summer Conference.
We sincerely appreciate their support!

Teacher Educator News
(Continued from page 5)
donation by Dan Giustina in 2017
will allow the college to expand
the program to five new students
receiving $6,000 each year.
The Bell Family Presidential Scholarship is based upon
academic merit, requiring a 3.5
high school GPA and 1,200 SAT
or 27 ACT score. Leadership,
community involvement, and
commitment to agriculture also
are considered.
Please encourage your students to apply for this and other
College of Agriculture recruitment scholarships using the CSU,
Chico College of Agriculture
Recruitment Scholarship Application on our website: www.
csuchico.edu/ag or by calling (530)
898-4262.
Credential Enrollment on the
Rise
We would like to thank all of
the cooperating teachers who
prove to be instrumental in the
development of our student
teacher candidates. We are fully
aware of the time and effort it
takes to mentor young teachers.

CSU, Chico Update

We would also like to thank all
of the agriculture teachers at
the high school and community
college level who encourage and
support their students to attend
CSU, Chico.
This year, a record 27 newly
credentialed agriculture teachers
from Chico State earned their
certificates onstage during the
CATA annual conference.
The fall class included Terra Jo
Gibson, who was hired by Central Valley High School; Amanda
Gilbert, who is continuing at the
Shasta District Farm where she
interned; Keri Luiz, who is at
Modoc High School in Alturas;
Emma Wilkinson at Durham
High School; and Daniella Oliva,
who has accepted a position at
Soledad Middle School.
The spring crop of credential
recipients included: Stephanie
Bonomini, who is now at Central
High School in Morgan Hill;
Julia Brewer, who is at Ann
Sobrato High School in Morgan
Hill; Kayla MacKaben, who is
working at Pleasant Grove High
School in Elk Grove; Gino Fari-

nelli, who is teaching in Galt at
Liberty Ranch; Haylee Fonseca,
who was retained at East Nicolaus High School; Bella Leventini,
who is working at Escalon High
School; Jennifer Tarke, who is
now at River Valley High School
in Yuba City; Marleigh Ostrom,
who is staying in Cottonwood at
West Valley High School; Amador Martinez, who is teaching in
Princeton; Jarred Myers, who is
working at Maxwell High School;

Nicole Hefner, who is at Denair
High School; Nicole Cecil, who
is at Merced High School; Sara
Riddick, who is at Elsie Allen
High School in Santa Rosa; and
Christie Hobby, who was hired
at Waterford High School.
In addition to all these proud
new teachers, Hannah Garrett,
who interned at Chico High
School, is now the leadership
coordinator for the California
Association FFA.
D

Upcoming Events at CSU, Chico

October 6–15.............................................................. Chico Experience Week
October 7–8.................................. Sierra Oro Farm Trail Passport Weekend
October 21......................................................................... Chico Preview Day
November 11................................................................... Chico CDE Workout
November 19..............................................Livestock Judging Cattle Contest
January 20..........................................................................................Swine Day
January 26 .............. Chico State Social at Red Bluff Bull and Gelding Sale
February 7............................................................... Colusa Alumni Breakfast
February 10.......................................................................................Sheep Day
February 10....CSU, Chico Invitational Parliamentary Procedure Contest
February 22..................................... Agriculture Career and Internship Fair
March 10 ......................................CSU, Chico/Butte College FFA Field Day
June 11.....................................Superior Ag/Tri Counties Bank Golf Classic
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News and Views
Santa Barbara Section FFA Research Study Determines
Increase in Soft Skills by Agricultural Students

By Sheri Freeman, Cal Poly, San Luis Obispo
Agricultural teachers and FFA members in the Santa Barbara Section FFA graciously participated in a soft skills study through Texas
A&M and Texas Tech University titled, An Investigation of Soft Skill Development of California Agricultural Education Students Participating in
an FFA Career Development Event. The study determined that soft skills were being taught in the agriculture classrooms and that the level
of soft skills increased from freshman to senior years.
The most exciting part of the
study indicated that the students Study Results
[right column] scores are shown student scores.
who competed in the Opening
The study results determined in the graph below.
I would highly encourage your
and Closing Ceremonies Contest the following:
• To further evaluate the effects students to complete the survey
gained twice as many soft skills • In only 60 days, students
of the Opening and Closing annually to monitor their own
as compared to those who did
gained in their overall soft
Ceremonies Contest, Paired progression of soft skills.
not compete.
skills. The results also deterSample t-Tests (p < .05) were
Introducing them to what
The purpose of this article is
mined that student’s soft skill
conducted. They determined soft skills are will heighten their
to explain the research study,
levels increased from their
that students enrolled in agri- understanding of the skills that
provide you with the soft skills
freshman to senior year in high
culture education experienced employers will be looking for
survey for your students to use,
school.
significant change in three soft and they might even be more
and discuss how this could lead • Students who were enrolled in
skill areas: time management, motivated to participate in FFA
to a certification process for soft
agriculture courses improved
task leadership, and emotional activities.
skill development.
their scores in six of the soft
control.
In addition, you could comSurvey
skill areas with an overall
Students who competed in the plete the LEQ-H Survey based
Agriculture teachers from
mean increase in soft skills of contest experienced significant on your perceptions of your
Nipomo, Santa Ynez, Pioneer
3.93. The largest gains were change in six soft skill areas: time students’ skills and then compare
Valley, Santa Maria, and Righetti
in the areas of emotional con- management, social competence, it to their own results.
High Schools provided permistrol and time management. intellectual flexibility, emotional Competitive Advantage
sion slips and survey instructions
Students who were able to control, active initiative, and selfBeing able to certify that agrito their students shortly after
compete in the Opening and confidence.
culture students have soft skills
school started last year.
Closing Ceremonies Contest
These results indicated that would give them an advantage
Students completed the soft
improved their scores in all participation in the Opening in applying for competitive posiskills survey twice, once before
eight of the soft skill areas and Closing Ceremonies Contest tions in the agriculture industry.
the Opening and Closing Cerwith an overall mean increase positively impacted the amount
The challenge in developing
emonies, and then again after
of 8.64. The largest gains were of soft skills gained by the agri- certification for soft skills is being
the contest was held at the end
in emotional control and social culture students.
able to effectively measure soft
of September.
competence. In comparing the Free to Download
skill development. The LEQ-H
The questionnaire consists of
groups, students participating
The survey that was used in Survey might hold a solution to
24 statements that the students
in the Opening and Closing this research study is called the this challenge.
were asked to rate from 1-8 (1
Ceremonies Contest doubled Life-Effectiveness Questionnaire
With additional input from agnot like them and 8 being like
their overall gains in soft skills, (LEQ-H Survey) and is available ricultural teachers and industry
them). The survey focused on the
as compared to students who at http://wilderdom.com/leq.html.
leaders, maybe it could become
following eight soft skills:
did not compete.
The LEQ-H Survey is free to an accepted soft skill assessment
• Time Management: optimum
A comparison of Group One download and provides an Excel tool for agricultural students.
use of time
[left column] and Group Two sheet that can be used to calculate
I would like to give a big shout• Social Competence: personal
out to the Santa Barbara Section
confidence in social interacFFA for their participation in this
tions
Soft Skills Study.
• Achievement Motivation: abilAdditional appreciation goes
ity to achieve excellence
to my committee members who
• Intellectual Flexibility: adapt
assisted with the research: Dr.
thinking to accommodate new
John Rayfield, Dr. Tim Murphy,
information
Dr. Steve Fraze, and Dr. Rudy
• Task Leadership: lead other
Ritz.
people effectively
The results proved that ag• Emotional Control: maintain
riculture students are gaining
emotional control in stressful
soft skills through agriculture
situations
courses and FFA activities.
• Active Initiative: initiates acWe as agriculture teachers
tion in new situations
have known this all along; now
• Self-Confidence: confidence in
there is research to support it!
abilities and actions
		
D
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News and Views
Still Giving Away Cal Ag License Plates

Thanks to all of you who helped launch the first-ever California Agricultural License Plate! Your efforts are greatly appreciated.
The California FFA is giving
away FREE California Ag License
Plates to the first 750 to submit a
completed application.
To get your free plate, complete the Reg. 17 Special Interest License Plate application
available from the DMV website
(www.dmv.ca.gov). Please note:
we will only accept completed
applications for a sequential,
California Agricultural (CalAG)
plate. Only the first 750 applica-

tions will be funded; any extra
applications will be returned.
Once the application is completed, print and mail it to the
California FFA, P.O. Box 460,
Galt, CA 95632.
Once 750 completed applications are received, they will be
forwarded to DMV with payment.
For questions, please contact
Jim Aschwanden, jaschwanden@
calagteachers.org. 	
D

5 Tips for New Teachers from
First Year Teachers

By Nicole Borba, Dinuba High School, and Martha Marin, Tranquility High School
Congratulations on obtaining a teaching position and starting a new journey in life! As many veteran teachers can tell you, your first
year as an agricultural educator is the most challenging; physically, mentally, and emotionally. Your first year brings new experiences,
new challenges, and tremendous opportunities for growth and reflection. As the school year comes to a close and we are preparing for
summer fairs, CATA conference, and family time, here are a few tips from first year teachers to assist those coming into the profession to
aid in their survival year.
1. Start Organized and Maintain 3. Less Judging Teams; Do Them yourself up. Take every obstacle as an expert in that area. Just
It
Better
you face, every experience you remember when you become a
As a college student, there
Many teachers pride them- have, and turn it into an oppor- veteran, be that source of knowlwere many times when I was selves in having successful CDE tunity to grow as a professional. edge and experience to help the
frantically looking for lecture teams, and why shouldn’t we? Even if you may not get recog- newbies to our small professional
notes or assignments the day be- Hearing the name of one of our nized, your efforts are noticed!
community.
fore a test. I began the year hoping students or our chapter name 5. Do Not Be Afraid to Ask for
Ag teachers spend many hours
to be organized and bought fold- being called in front of thouHelp!
working on the farm, planning
ers, binders, and notebooks, but sands of students is something
As a new teacher, some of the curriculum, taking students to
toward the end of the semester, that brought a smile to my face veteran teachers can seem very judging contests, and grading
I had given up. In order to have and a tear in my eye. Both of us intimidating and not easily ap- assignments.
a successful school year, it was only had one CDE team (B.I.G) proachable. Oftentimes, these
Remember to also budget in
crucial to start organized and this year. We knew it would be can be some of your greatest time for yourself to relax, recolstay that way! It was a lesson that overwhelming to try to do too supporters as an up-and-coming lect, and take care of your mental
was passed on to my students this much so we decided it would be educator. Don’t be scared to reach health.
year, especially when working best to accumulate and learn all out; make that connection and
The first year is difficult, but is
in the classroom. Small things the study material to better pre- build that relationship.
the biggest step to one of the most
definitely help, like clearing up pare us in coaching the contest in
Many veterans would be flat- rewarding careers out there. D
your desk at the end of the day future years. This coming school tered that you thought of them
or not letting clutter accumulate. year, we will add a second CDE
2. Reflect Daily
team. It will be a challenge to fit
After each lesson, unit or in practices for a second team, but
activity, take the opportunity to the foundation we created our
reflect on what went well, what first year will help the balance!
Our Corporate Members are listed with a brief descripdid not work, or suggestions for 4. Trying is Key!
tion of their products on the next few pages.
next time. Keep a document or
As a new educator, you will
We encourage your patronage of our Corporate Memspreadsheet to be utilized next be learning as you go, trying
bers,
as they have shown a commitment to supporting
year to assist you in strengthen- to maintain all of your new reagricultural education in California.
ing your curriculum and driving sponsibilities while attempting
If you are aware of any others who may be interested in
your learning environment. Do to keep your sanity! Remember,
this type of membership, call (209) 744-1614 or email cata@
not trust your brain to remember trying is key. You will not be the
calagteachers.org so we may send pertinent information. D
next year what you wanted to perfect teacher, you will make

Corporate Membership
2017–2018

change this year!

mistakes — it’s OK. Don’t beat
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Corporate Membership
Farmers
Warehouse

P.O. Box 160
4367 Jessup Rd.
Keyes, CA 95328

(800) 400-6377
Fax (209) 634-6341

Feed & Seed
Supplier

www.FarmersWarehouse.com

California
Association of
Pest Control
Advisers
Ruthann Anderson
President/CEO
ruthann@capca.com

2300 River Plaza Dr., #120
Sacramento, CA 95833
(916) 928-1625
Fax (916) 928-0705
www.capca.com

Flora
Fresh,
Inc.

Allan Nishita,
President
1127 Fee Drive
Sacramento, CA 95815
(916) 927-9767
Fax (916) 927-9788
millien@florafreshinc.com
www.florafreshinc.com

Wholesale Florist

Barefoot
Campus
Outfitter

Olivia Ortiz

Account Manager/Sales

(888) 261-0540 Ext 174
olivia@barefootathletics.com
barefootcustomoutfitter.com
barefootcampusoutfitter.com

International
Agri-Center
Kerissa Chapman
Ag Education Manager
4500 S. Laspina Street
Tulare, CA 93274
(559) 688-1030
Fax (559) 688-5527
kerissa@farmshow.org
internationalagricenter.org

Producer of World Ag
Expo, Ag Education
Events/Programs

Rick Phillips

JR Simplot Co.
P.O. Box 912, Pocatello, ID 83204
(208) 235-5685
rick.phillips@simplot.com
www.nutrientsforlife.org

Crop nutrient/
soil health education
California Curriculum Consultants

SEQUOIA
FLORAL INT’L
www.sequoiafloral.com

Haley Sayre

Floriculture Representative
haley@sequoiafloral.com

Al DeRose

(805) 610-6765
al.derose@cevmultimedia.com

10% OFF
First Order!!
Offer Code:
FFA 4

3245 Santa Rosa Ave., Santa Rosa, CA 95407
1-800-949-1295 Ext. 100
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Steve DeRose

(805) 459-3703
steve.derose@cevmultimedia.com

Maggie McGill

(858) 837-9110
maggie.mcgill@cevmultimedia.com

Thomas McMullen

(310) 598-0442
thomas.mcmullen@cevmultimedia.com

www.icevonline.com

Corporate Membership

Goodheart-Willcox
Publisher

Jesse Odom

Peter Martinovich

Ag Sales Manager

18604 West Creek Drive
Tinley Park, IL 60477
(800) 673-4993 (888) 409-3900
pmartinovich@g-w.com
merffmeyer@g-w.com
www.g-w.com

901 Janesville Ave.
Fort Atkinson, WI 53538
(800) 558-9595
Fax (920) 563-8296

Textbooks and Digital
Learning Solutions for
Agriculture Education; Full
Portfolio of Career and
Technical Education Titles

jodom@enasco.com
www.enasco.com

Tulare
County
Farm
Bureau

Details at horticulturevideos.com
Jennifer Johnson
Business & Events Manager
jennifer@agcouncil.org

Cornell University
College of Agriculture
and Life Sciences

1121 L Street, Suite 304
Sacramento, CA 95814
(916) 443-4887
Fax (916) 443-0601
www.agcouncil.org

Protecting California’s
#1 industry

CALS Admissions

177 Roberts Hall, Ithaca, NY 14853-5905
(607) 255-2036
Fax (607) 255-8370
cals_admissions@cornell.edu http://cals.cornell.edu

Tricia Stever
Blattler

737 N. Ben Maddox Way
Visalia, CA 93292
Mail: P.O. Box 748
Visalia, CA 93279
(559) 732-8301
Fax (559) 732-7029
www.tulcofb.org
TCFB@tulcofb.org

America Moves It With
(800) 446-1407
(563) 547-3247
Fax (563) 547-5366
President
gary@alumline.com
P.O. Box 59, Cresco, Iowa 52136
www.alumline.com

Janet Schneider

Gary Gooder

137 S. Main, West Bend, WI 53095
(800) 236-7862
Fax (262) 334-6225
jschneider@agednet.com
www.agednet.com

Truck Bodies - Utility Trailers – Stock Trailers
Car Haulers – Flatbed Trailers – Tool Boxes – Pro Haulers
Sports Haulers – Fire & Rescue – and more!

Flexible, affordable, comprehensive online
agriculture curriculum since 1994.

Where Workmanship Lasts a Lifetime
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Corporate Membership

P.O. Box 2367, Turlock, CA 95381
(800) 540-FEED
AssociatedFeed.com

Animal Feed Products
and Services
Bill
Ballesteros
Lic.#0f50028

Zenith
Agribusiness
Solutions

(559) 449-4744
Fax (559) 286-6261
knaffziger@thezenith.com
www.thezenith.com

Team of workers’
compensation
professionals

Bruce &
Sandy Wick

5696 Entiat River Road
Entiat, WA 98822
(509) 784-1145
1-800-497-3912
info@donkeysports.com

Donkey Basketball
Donkey Baseball

Contact:
800-549-7476
Fax: 800-549-8070
Cell: 661-809-6191
Email: wballesteros@parklandrep.com
Mailing Address: 2190 Sombrero Drive
Los Osos, CA 93402
Securities offered through Parkland Securities Company, LLC. Member FINRA and SIPC.

Kimberly Naffziger
7440 N. Palm Ave. #103
Fresno, CA 93711

Donkey
Sports,
Inc.

Paula Maita & Company
9080 Elk Grove Blvd.
Elk Grove, CA (916) 685-9480
www.paulamaita.com
Executive Gifts
Promotional Products
Laser Engraving
Screen printing
T-shirts

Embroidery
Awards – Plaques
Golfing Items
Glass and Crystal
Sandcarving

California Poultry
Federation
Art Razo

Outreach/Social Media
4640 Spyres Way, Suite 4
Modesto, CA 95356
(209) 576-6355
Fax (209) 576-6119
Cell (209) 556-3403
art@cpif.org
www.cpif.org

Gateway Fund Raising

Cal Poly Pomona

Alvin Yamashiro

Don B. Huntley College of Agriculture

557 Alderberry Lane
Pomona, CA 91767
(909) 625-2887
Fax: (909) 626-5738
alvinyamashiro@yahoo.com

Services provided for our CATA friends:
• Pre-admission counseling for your students
• Classroom presentations by our Ag Ambassadors
• Field trips of the college and farm
• Teacher assistance by phone or email

Cookie Dough, Cheesecakes, Cheese, Sausage, Pretzels, Chocolate, Pizza,
Cakes, Popcorn, Jelly Belly, Lollipops, Nuts, Candles, etc.

Contact Rhonda Ostrowski
(909) 869-3718		
rlostrowski@cpp.edu

SB/12 Nutritional Products for On Campus Sales
“Mahalo Nui Loa”
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Corporate Membership
Liz Baskins

Program Coordinator - Outreach

2300 River Plaza Drive
Sacramento, CA 95833-3293
Liz@LearnAboutAg.org

CACASA

P.O. Box 2205
Hanford, CA 93232
treasurer@cacasa.org

Professional, nonprofit
association of
California agricultural
commissioners and
sealers of weights and
measures

Morrison School
of Agribusiness

Anne Brennan

Senior Account Manager

(800) 830-1416 Ext 1178
(715) 858-7178
Mobile (715) 379-8918
Fax (715) 830-2050
anne.brennan@realityworks.com
www.realityworks.com

Main: (916) 561-5625
Direct: (916) 561-5637

Experiential Learning Technology

www.LearnAboutAg.org

Shannon Douglass

shannon@calagjobs.com
(530) 680-4545
CalAgJobs.com
P.O. Box 4628
Orland, CA 95953

@CalAgJobs
facebook.com/calagjobs
linkedin.com/in/
shannondouglass

Pat Ariaz &
Jan Griffin

Patty Chesney
23979 Lake Road
La Grange, CA 95329
(209) 874-9100
Fax (209) 874-2381
Patty@greentreenursery.com
www.greentreenursery.com

(209) 969-4307
10180 Hayward Road
LaGrange, CA 95329
patariaz@yahoo.com
Ariazboers.com

Proud to help the Future Farmers with a
multi-budded fruit cocktail tree fundraiser!

Karen Rodriguez

7231 E. Sonoran Arroyo Mall,
Suite 230
Mesa, AZ 85212
(480) 727-5266
Fax (480) 727-1961
Karen.Rodriguez@asu.edu
wpcarey.asu.edu/agribusinessdegrees

Preparing undergrad &
doctoral students for
careers in public sector,
private sector & academia

John Scheuber
Shannon Barnett
423 W Fallbrook Avenue #105
Fresno, CA 93711
(559) 226-0405
alltechcalifornia@alltech.com
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4100 Bangs Ave.
Modesto, CA 95356
(209) 541-4092
Fax (209) 545-8244
john.scheuber@vsi.cc
www.vsi.cc

Animal Health
Products Distributor

News and Views
Mentors Are Life Preservers

By Frank Roche, Corcoran High School
As a teacher going into my fourth year, there are some things I have learned: 1) Don’t lose the gas card; 2) learn to enjoy only existing
through the miracle that is coffee; and, and most importantly, 3) learn to ask for help. As a newly minted agriculture educator, you have the
benefit of being part of a network that very few educators have access to in their daily lives. With that being said, find yourself a mentor.
If you are lucky like I was, you will be in a department with a
mentor in your specialty who is more than happy to share the tips
Our profession has a culture and way of doing business that is
and tricks they have learned during their time as an educator. You rare in the field of education.
could also be in a district with quite a few schools and can reach out
Don’t let the isolation and tension that affects all new teachers
to other teachers at different sites. These experienced teachers are keep you from reaching out to others who have walked this path
the life raft in the ocean of insanity that is your first year of teaching. already — you will be amazed how much easier the path is if you
The raft will not magically float to you. You will need to swim to take advantage of their sage wisdom.
D
that raft if you want it to help you float.
The times I have stayed up late thinking and
tinkering with a lesson only for it to flop are
numerous. When discussing this failure with a
more experienced teacher and they say, “Oh I
have been doing that for years. This is what I do
and it works out fantastically.”
We need to stop reinventing the wheel. A
study by Catharine Shoulders and Hannah
Toland (2017) in regards to millennials and nonmillennials in the agriculture classroom stated
millennials spend 17% of their time for personal
time. When these millennials are swamped with
all the demands of a beginning teacher, that
personal time can evaporate quickly. Perhaps
this is contributing to the 721 agriculture teachers nationwide who left the profession after the
2015–2016 school year? I believe that percentage
of time spent personally can easily be increased
by finding a mentor to bounce ideas off of—it just
makes life so much easier when you can focus on
what works, and not on fixing things that didn’t.
Always remember that these mentors are not
there to hold your hand and walk you from unit
to unit and tell you how amazing you are, but
to bounce ideas off and let you know when it
is time to change a strategy. A mentor is a vital
necessity to any young teacher.
As an agriculture mechanics teacher, mentors
like Emmett Schultz, John Coon, John Williams,
Chris Williams, Blaze Chaney, Tim Deniz and
many others are instrumental in why I am still
here in this beautifully insane career. They took
my questions, mulled them over and gave me
an idea of how they would approach each issue.
I am extremely lucky to have those educators
in my career. That is not to say I have not been
ridiculed, laughed at, and sent away when I
asked a question in regards to my class or FFA
or SAEs—sometimes we need to learn how to
think on our own. You will have times when you
are down and out, times when you think you
cannot muster one more kick of the legs or one
more stroke to keep your head out of the water
and it can be because of a bad lesson or unkind
word from a parent or administrator. Luckily
for you, there are 800 people out there who are
waiting by to give you that raft and keep your
head above the water.
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News and Views
Telling ‘Our Story’

By Matt Patton, CATA Secondary Division Chair
Well-told stories will get stuck in our mind, being remembered long after first hearing them; helping us know people we have never
met and experience places we have never been. Across all audiences, a well-told story connects and resonates with people.
I am embarrassed to admit that
at times, early in my career, I did principles we teach, but also ensure the audience will remem- to help refine your story.
not truly understand the power how we emotionally engage our ber it whenever they hear about
Build your arsenal with several
of storytelling. On occasion I clientele.
Agricultural Education in other stories developed in a similar
would intentionally mislead
We must emphasize this emo- contexts. The story should make manner. Having a few go-to
people or be vague to avoid tional connection, as it is our dis- the complex and foreign notions stories ensures that no matter
telling “Our Story.” It usually tinction over other educational of agriculture and education the situation or audience, you
happened when I was extremely models. We all have a heartfelt relatable on a human level.
can deliver “Our Story.”
busy, overly tired or a combina- story about a student who has
Once you have outlined your Sharing Builds Support
tion of the two. Someone, not in been positively affected by you story, it is important to work on
It is our responsibility, no matthe agriculture industry, making or your program, and these are the delivery. Just like telling a ter how busy or tired, to share
polite conversation would inno- the stories we should share with joke, the more times you per- “Our Story” with as many people
cently ask “What do you do for the public.
form, the better the connection as possible. The more people
a living?” To avoid a lengthily Five Keys to Storytelling
with the listener. Timing, vocal understand what we do, and
explanation, I would generically
An article by Anett Grant, inference and body language have a real-life examples of Agrespond “I am a science teacher.” “Your Fail-Proof Formula for all add to the telling experience, ricultural Education connecting
This response was not because Telling Powerful Stories,” out- and these skills become easier with students, the more support
of embarrassment of the profes- lines five key elements on how the more familiar you are with we will have. There is no better
sion — quite the opposite is true. to effectively shape a compel- the material.Practice at home, advocate for Agricultural EducaI am defined by my occupation ling story.
with your teaching partners or tion than the students whose lives
and I hold great pride in what I 1. Choose the Story Wisely
with anyone familiar with Agri- we touch, and we need to share
do; it is my very essence. The reaThe best stories you have are cultural Education and ask them those stories with the world. D
son for this answer was simple: the ones that have affected you
I felt that I did not have the time emotionally. When you recount
or energy to explain the layered what happened, emphasize how
and nuanced vocation we have the events made you feel. This
chosen.
will personalize the story and
I now realize this response is connect with the listener.
selfish and irresponsible. The 2. Set the Scene
main offense is not the omission
Establish context by giving
of truth, but the failure to capital- listeners only the important and
ize on an opportunity to expose relevant information. Be as brief
and educate someone the benefits and concise as possible. Economy
of Agricultural Education. I was of language will ensure that
neglecting an opportunity to tell important facts are emphasized
“Our Story.”
without boring or confusing the
Connecting with Students
story.
After telling someone not 3. Build Toward the Action
familiar with Agricultural EduTell the audience what hapcation about what you do, you pened step-by-step using only
inevitably get a follow-up ques- the relevant and succinct infortion: Do you teach people to be mation.
farmers?
4. Hit Your Climax
At a basic level, we teach the
This section should be what
technical skills involved in the the action was building for, the
production of food and fiber, just payoff of the story. It should be
like a math teacher provides the short and to the point, usually
technical skills needed to solve only a few sentences.
algebraic equations. However, 5. Make Everything Connect
what makes Agricultural EducaThis is where the meaning of
tion so effective is the personal the story is relayed and its conconnection we make every day nection to the benefits of Agriwith our students. Effectively cultural Education is indicated.
telling “Our Story” should em- Emotional Connection
phasize not only the scientific,
If done correctly, your story
technological, and engineering should emotionally connect to
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News and Views
The Fight for the Future of Agricultural Education

By Hugh Mooney, Consultant, Department of Education
Over the years, many of us have been involved in battles to save different pieces of our agricultural education delivery system. When
I was a young teacher, I would hear reference to the battle to “Save our Bureau.” We certainly have had many battles to save Agriculture
Incentive Grant funding.
My first year as a CATA officer, benefits, travel, and supplies for engages our students in learning region FFA operations, and
we battled State Superintendent all CTE staff. If state employees at levels far beyond what many work collectively to do the same
of Public Instruction Delaine get a raise, the department cuts believe is possible.
at the state level. Our students
Eastin, to keep the regional out- positions, travel allocation, and
Other CTE industry sectors will not benefit from the same
station offices. Ultimately, when supplies. There is no vision to do have curriculum standards, level of opportunity without this
Jack O’Connell was elected to anything different in the future. educational resources, profes- time-proven delivery model. We
succeed her, he reinstated the reOur challenge will get worse. sional development, and Career know that. At the same time, it
gion offices as one of his first acts. Jack Havens is planning to retire Technical Student Organizations. is something that is difficult to
This past spring, we fought this year. Lloyd McCabe has What makes us different?
explain to the Legislature.
to keep $15.3 million of funding plans to retire in December 2018. People Make the Difference!
We can’t expect that the Califor high school Career Techni- If those vacancies are not filled,
Unlike our counterparts in fornia Department of Education
cal Education (CTE) programs then what?
career technical education, we is going to solve our challenge
that included funding for FFA,
You may be thinking, “No have a state staff that connects to deliver the three circle model
Partnership Academies, and problem; we will just do the same with local programs to assist at the local, sectional, regional,
other programs. The day after thing we did to save funding.”
them in developing program state, and national levels.
the Governor agreed to include
I wish it was that easy.
plans, curriculum, leadership
Either we fight for what we
the funding in the budget, the
We can agree that the Leg- development, and supervised know is the best educational
California Department of Edu- islature has shown bipartisan agriculture experience to best model to engage our students in
cation announced that it would support for FFA and agricultural meet local program needs.
learning and get the Legislature
not replace the Superior Region education funding. Our elected
Additionally, the state staff and Governor’s Office to fix
Supervisor position that had officials know that what we do facilitate, plan and operate the things, or God help us!
D
been vacant for months.
with students is working as well
Now What?
as anything that they fund in
This will not be a battle. This education. When FFA members
will be a war. The California in their blue corduroy jackets
Department of Education has tell their Assembly member or
been reducing CTE staff for the Senator that funding was cut,
past 40 years. Now, Agriculture they will likely step forward and
Education is the only subject area save funding for FFA.
with more than one staff member.
The challenge is that this time
There are no general fund dollars it is not just a funding issue. We
spent on any CTE staff. Limited need to save the agricultural
Carl D. Perkins dollars (federal education delivery model — a
funds) are used to pay all salary, regional delivery model that
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News and Views
2017 Agricultural Education Award Winners
(Presenting the awards is CATA President Dave Gossman)

Outstanding Young Teacher: Lauren Peterson, King City

Teacher Mentor: Roy Beck, Bret Harte Union High School

Outstanding Teacher – Don Wilson Memorial Award: Darol Fishman,
Merced College

Outstanding Single Person Secondary Program: Tomales High School:
Bill Costanzo

Teacher of Excellence Award Winners (from left): Aireal Covey, Clovis
East High School; Isaac Robles,
Oakdale High School; Donnie Whitworth, Winters High School; Shannon Welch, Elk Grove High School,
Mike Rourke (Standing in for Jim
Knapp, Las Plumas High School);
Andreé Earley, Las Plumas High
School; Ralph Mosqueda, Hemet
High School; Kim Arntz, Petaluma
High School; Morgan Rourke, Hayfork High School; Rosemary Cummings, Nipomo High School.
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News and Views
2017 Agricultural Education Award Winners

Outstanding 2-3 Person Secondary Program – Frontier High School: Linda
McPheeters, Emily Benson, and Julie Beechinor (not pictured.)

Outstanding Post- Secondary Agricultural Education Program – Modesto
Junior College: Steve Amador, Dale Pollard, Lori Marchy, Don Borges,
Krista Vannest, Troy Gravatt, and Mike Morales. (Not pictured: Mark
Anglin, Marlies Boyd, Todd Conrado, Julie Haynes, Bill Hobby, John
Mendes, Amanda Schnoor)

Outstanding Large Secondary Program and Outstanding Secondary Agricultural Education Program State Winner – Santa Maria High School:
Luis Guerra, Shannon Powell, Mark Powell, Amanda Rodriguez, Clemente
Ayon, Melissa Flory-Guerra, Marc DeBernardi, Sara Araujo, Principal,
Joe Domingues.

2017 CATA Hall of Fame Inductees: Christine Dickson and Robert “Mr.
Bob” Cummings

Aggie Annex
Now Online
Look for the Aggie Annex online at
www.calagteachers.org/GoldenSlate.html
Agriscience Teacher of the Year:
Nicole Ray, Exeter High School
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CATA Calendar of Events 2017–2018
September 23....................................................................... North Coast Region Meeting....................................................................................Dixon
September 22–23....................................................................Southern Region Meeting............................................................................Mission Bay
October 15........................................................................... South Coast Region Meeting............................................................................... Hollister
October 23–28........................................................................National FFA Convention.....................................................................Indianapolis, IN
November 3............................................................................ Superior Region Meeting.................................................................................... Alturas
November 4..................................................................................Cotton State Finals..................................................................................CSU, Fresno
November 17–18................................................................. San Joaquin Region Meeting......................................................................Tenaya Lodge
November 18........................................................................... Central Region Meeting.................................................................................Elk Grove
November 30–December 2.............................................Community College Mid-Winter............................................................................. Solvang
December 5–9............................................................................... NAAE Conference.......................................................................................Nashville
January 4–5.............................................................................Student Teacher Conclave ................................................................................ Modesto
January 11–12..........................................................................Winter Governing Board........................................................................................... Galt
January 20...........................................................................Natural Resources State Finals............................................................................... Reedley
February 3......................................................... Winter State Finals - Citrus, Tree & Vine Pruning.......................................................CSU, Fresno
February 24............................................................................. Central Region Meeting.........................................................Modesto Junior College
February 24......................................................................... San Joaquin Region Meeting................................................................................... Tulare
February 26......................................................................... South Coast Region Meeting..................................................................San Luis Obispo
March 10................................................................................. Superior Region Meeting....................................................................................... Chico
March 24.............................................................................. North Coast Region Meeting..................................... Mendo/Lake Section-Kelseyville
April 7.....................................................................................Southern Region Meeting...................................................................Cal Poly Pomona
April 21.....................................................................................CSU - Fresno Field Day........................................................................................Fresno
April 22–25...................................................................... State FFA Leadership Conference.......................................................................... Anaheim
April 25–28..............................................................................NAAE Region I Meeting..........................................................................................Utah
May 5.......................................................................................State FFA Judging Finals.....................................................Cal Poly, San Luis Obispo
June 24.................................................................................Executive Committee Meeting................................................Cal Poly, San Luis Obispo
June 24.............................................................................. Pre-Conference Governing Board.............................................Cal Poly, San Luis Obispo
June 24–28............................................................................. CATA Summer Conference..................................................Cal Poly, San Luis Obispo
June 28............................................................................. Governing Board Summer Retreat............................................Cal Poly, San Luis Obispo
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