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By Matt Patton, CATA Executive Director
The dawn of 2018 brings with it many significant changes for
the California Agricultural Teachers’ Association (CATA) and the
California Association FFA. With a multitude of changes to agricultural education on the horizon, two will alter the landscape of the
profession moving forward.
Jim Aschwanden Retirement
rifice. Nevertheless, we owe him
As of January, JimAschwanden our gratitude and appreciation
will retire as the Executive Direc- for a career dedicated to advocattor of the CATA. For decades, ing for agricultural education,
Jim has been the respected face and the students and teachers
of the CATA, and his reputation who are part of the most successfor a student-first philosophy, ful Career Technical Educational
dedication to agricultural educa- system in the United States.
tion, and unwavering honesty
Mr. Aschwanden strategically
has mirrored the attitudes of orchestrated his retirement to
the CATA membership. Dwight draw the least amount of recogD. Eisenhower wrote; “The su- nition and public fanfare as pospreme quality of leadership is in- sible, because that is his nature.
tegrity.” This quote encapsulates We can respect his wishes and
Mr. Aschwanden’s approach to still show appreciation for all
leadership.
that he has done.
Within Mr. Aschwanden’s
Veteran teachers: in the coming
25-year tenure, he has grown the months share a story of Mr. Asorganization from a membership chwanden and/or the trials of the
of 460 paid members in 1993 to CATA with a younger teacher.
nearly 900 today. Along the way, This will be an opportunity to
he has guided us through 25 State reach out, mentor, and share our
of California budgets and count- story with the next generation
less threats to the foundation of of agricultural educators. If you
our profession.
have been inspired or influenced
Because of Jim’s humble na- by Jim, reach out via email or a
ture and the reality of backroom handwritten note and thank him
politics, we may never know the for his impact on our profession,
extent of his leadership and sac(Continued on page 2)

Officers’ Corner
Expanding Our ‘Appreciative’ Culture

By Dave Gossman, Past CATA President (2016–2017)
As we enter and complete the second half of our agricultural education and FFA school year, we will eventually be taking the time to
recognize the numerous students within our program, section, region, and our state with a variety of awards and accomplishments. This is
especially true with the numerous Career Development Events (CDEs) where many contest host sites and hundreds of volunteers dedicate
their “free time” in preparing, organizing, and implementing quality opportunities for thousands of high school agriculture students to
participate, compete, and develop various agriculture-related industry skills.
These “pre-state finals” CDE
contests are a privilege within of hours it takes to prepare and we sometimes do a lousy job of the nonstate final CDE host sites.
our state organization. The implement a contest that involves recognizing those who provide Expanding Thanks
number of CDE field days and the generosity of many people and/or expand the opportunities
What can we do to expand
competitions in our state are a who volunteer their time to for our students.
our recognition-rich culture? A
luxury not seen in other states, make the opportunity for your
For example, last year’s FFA simple “thank you” letter from
and although we pay registration students a reality. Remember, all State Finals at Cal Poly was at- each program that participates
fees that go toward each contest, nonstate finals contests are NOT tended and represented by hun- in a CDE. Here’s how you can
and although each contest host a requirement by our state. They dreds of individual agriculture make it effective and efficient
site gets hundreds or thousands are a privilege.
programs and a few thousand on your end:
of high school students to visit Recognition Shortfall
individual students, and yet Cal • Send the “thank you” letter in
its campuses and/or host site(s),
Our profession does a tre- Poly received only a “singlea timely manner— within one
the fees certainly do not reflect mendous job in recognizing our digit” number of thank you
week following the contest.
the hundreds and thousands students; however as a whole, letters. The same can be said for • Type the letter on behalf of
your department in a business
letter form that includes the
address of the CDE host site.
This way you can copy/paste
the address when printing the
envelope.
• Make the thank you meaningful and include at least one
picture on the letter of your
(Continued from page 1)
students who competed. Peror on you personally. Undoubthaps it is a group photo prior
edly, Jim will end up in the CATA
to or following the contest.
Hall of Fame, but three years is
Perhaps it is a photo of the
too long to wait to express our
student(s) competing (in acgratitude and acknowledge his
tion) during the competition.
contributions to the Ag teaching
This provides the recipient(s)
profession.
Conference Move
(Continued on page 3)
The second major change
The Golden Slate is pubfacing California agricultural
lished three times a year, Oceducation is the moving of the
tober, January and May, by the
State FFA Leadership Conference
California Agricultural Teachers’
to Anaheim. The move brings
Association, Street Address (no
with it excitement and anticipamail delivery): 13020 W. Stockton
tion for the endless possibilities
Blvd., Galt, CA 95632; Mailing
at such a dynamic facility in a
Address: P.O. Box 186, Galt, CA
new region. The move also stirs Jim Aschwanden
Matt Patton
95632-0186.
up nostalgia for the 23 years in
www.calagteachers.org
Fresno, a location synonymous our Leadership Conference and would be a kind gesture to
cata@calagteachers.org
with Fresno State.
State Finals have been the foun- extend CATA’s gratitude to the
The most difficult part of the dation to our success in Fresno. University and its employees for President:
move to Anaheim will be the
During this time of reflection, the countless hours they have
Robin Grundmeyer
distance from the Bulldogs who take the opportunity to thank a already contributed to the Cali- President-Elect:
have made the FFA Leadership Bulldog for their contributions fornia Association FFA.
Clay Freeman
Conference and State Finals so to countless FFA members and
As we progress forward into Secretary:
successful and memorable over the CATA over the years. While the spring of 2018, let us embrace
Erin Gorter
the years. The dedication and this will not be the end of Fresno these changes with optimism, Treasurer:
countless hours donated by the State’s partnership with FFA and give thanks to those who
Rosemary Cummings
professors, faculty, students, and or CATA, an email, thank you have propelled us to this point Executive Director:
volunteers to assist in producing card, or personal conversation in our history.
D
Matt Patton
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Teacher Educator News
Program Standard Changes from Teacher Credentialing Commission
Affect Universities, Cooperating Teachers Responsibilities
By Dr. Lynn Martindale, UC Davis
In 2015, the California Commission on Teacher Credentialing (CCTC) adopted new standards for programs credentialing teachers in
California to align with the new Teacher Performance Expectations (TPE). The CCTC approved the draft of TPE in June 2016.
Biggest Changes
program improvement and the
How does this affect sites that
velop 10 hours of training for Standard 3: Clinical Practice—
least restrictive environment.
host student teachers and uninew cooperating teachers. The Student Teaching Experience
versity credentialing programs?
Supervising Conference will A.Organization of Clinical Practice C. Criteria for the Selection of ProExperiences
gram (University) Supervisors
Basically, the largest changes are:
come back, replacing the Men1) student teachers must have 600
toring Conference requested • Student teachers are now • University supervisors should
required to have a minimum
be experts in the content area.
hours of clinical experience;
by the Vision 2030 Committee.
of 600 hours clinical practice. D.Criteria for Selection of District
2) university supervisors must 5) The cooperating teacher, uniEmployee Supervisors (cooperatThe clinical practice includes
do four formal evaluations per
versity supervisor and student
ing teacher)
any early field experiences,
quarter or six per semester;
teacher develop an individualco-planning, co-teaching, • Must hold a clear credential
3) cooperating teachers provide
ized development plan that
(minimum of three years of
activities involving students
five hours of support to student
students will take with them
teaching experience).
outside of the classroom under
teachers per week;
in to their induction program.
the supervision of cooperating • Must exhibit exemplary teach4) new cooperating teachers New Standards Synopsis
ing practices as determined by
teacher.
receive 10 hours of mentoring
Below is the “Reader’s Digest”
the employer.
and program orientation; and version of the New Program • A formal evaluation will be
provided by the university • Must participate in 10 hours
5) student teachers leave the Standards. In boldface type are
of initial orientation to the
supervisor on each candidate
teaching site with an indi- the changes directly affecting
program curriculum, cognitive
four times per quarter or six
vidual development plan.
the way we currently do things.
coaching, adult learning theotimes per semester.
Consequences
Standard 1: Program
ry, and current content-specific
• Cooperating teachers provide
And, so what? Well, it means: (University) Design and
pedagogy and instructional
five hours of support per week.
1) Student teachers will need Curriculum
practices.
The support can vary from
to document 600 hours spent • Universities may use their
emails, observation, coaching, Standard 4: Monitoring,
with the students, lesson
own design to prepare student
mentoring, attending meetings Supporting, and Assisting
planning, and working with
teachers to teach in the public
about students or for profes- Candidate Progress toward
cooperating teachers. We have
school system. The university
Meeting Credential
sional development.
found the AET T1 program is
curriculum must prepare stuRequirements
a great way to document the
dent teachers to work with B. Criteria For School Placement
time spent in and out of the
typical and atypical children • School sites selected dem- • Collaboratively, the university
supervisor and cooperating
onstrate commitment to colclassroom.
and adolescent growth and
laborative evidence based
2) Cooperating schools will see
development; human learn(Continued on page 4)
practices and continuous
more of the university supering theory; social, cultural,
visors for formal evaluations
philosophical and historical
of the student teachers. The
foundations of education;
increase in visits will cause an
subject-specific pedagogy;
increase in cost for the univerdesigning and implementing
sities and the need to develop
curriculum and assessment;
student teaching sites close to
understanding and analyzing
the universities.
student achievement out3) Cooperating teachers will
comes to improve instruction;
be expected to spend time
understanding of the range of
each week with the student
factors affecting student learn(Continued from page 2)
or the people who volunteer their
teacher—planning, observing
ing such as the effects of povof the letter with a “positive time in organizing a CDE “know”
teaching, mentoring, coaching,
erty, race, and socioeconomic
return on their investment” we appreciate them; however,
and encouraging reflection,
status; and knowledge of the
when they can “see” the impact the fact remains that a simple
a minimum of five hours.
range of positive behavioral
it had on your students.
“thank you” is genuinely appreAlthough many cooperatsupports for students.
• Save the letter in your com- ciated and can be the difference
ing teachers may already be Standard 2: Preparing
puter files. This will provide between someone continuing to
spending time with student Candidates to Master the
you with a saved template for volunteer their time for you and
teachers, in the olden days, the Teaching Performance
the following year for future your students, or taking that time
cooperating teachers would Expectations (TPEs)
contests.
for someone or something else.
say “good luck” and leave; • Student teachers should have
It is easy to rationalize that the
Be appreciative. Take the time
that style of supervision can
multiple opportunities to pracno longer happen.
tice, learn, apply, and reflect on people involved in supporting to show it this year with a simple
your program and/or students, “thank you” letter or card.
D
4) Universities will need to deeach of the TPEs
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News and Views
Delta Conference Coming to Central Region

By Hugh Mooney, Consultant, California Department of Education
Occasionally, we have an opportunity to participate in an activity that can change our perspective. In 2005, I took advantage of such an
opportunity—the Delta Conference. Though I had no idea the impact that this experience would have on me, it changed my perspective
and prepared me to become involved in agricultural education in a way that may benefit many more students and teachers than I had
ever thought possible.
At the 2004 Central Region
After that session, I wondered
What a concept! I was the old- have attended. They will not
Road Show, I attended a work- what I had gotten myself into. est teacher participating and had read a PowerPoint to you and
shop that Dr. Dodson presented I seriously considered pack- the greatest number of years of then give you a 40-minute break.
on the LifeKnowledge Curricu- ing up and going home. Andy teaching experience. Most of the You will start early and work late.
lum. At the time, I was teaching Armbruster and Seth Derner teachers had four to eight years You will not need to plan evening
activities while you are attending
at Galt High School and we convinced me to give it another of experience.
needed to develop an Agriculture 24 hours. I was glad I did.
Because at this conference we the conference, because after you
Leadership Course—not one
The person who led the Delta all had to stand and deliver parts take a few minutes each evening
of those so-called “leadership” Conference training was Mark of lessons, I was able to see some chatting with those in other
classes where students sit around Reardon. He provided perspec- of the most talented teachers in groups, you will have plenty to
do to prepare for the next day.
and think about the next rally or tive and identified the science the country.
I worked harder at the Delta
meeting, but a true leadership behind the fact that much of what
I realized that most of them
class that developed students’ is normal in education does not were better classroom teach- Conference than any conference
ability to influence and engage engage students in learning.
ers then I was. I realized that I that I have ever attended. I also
other members.
That is something that I think needed to become better. For a accomplished more than I had at
National FFA had announced many of us clearly understood, person who was beginning his any conference I have attended.
the Delta Conference to be held but our administration would 21st year teaching, that was not This is by far the most impactful
conference I have attended. If you
in July 2005. This conference push the latest thing that the easy to admit.
was limited to 50 teachers. My district was paying some conThis experience changed my have the opportunity to attend,
thought was: try to get accepted sultant to fix until they hire the perspective and allowed me to you will change to better engage
and learn how to better use the next consultant because it was not better engage my students in your students.
Central Region to Host
LifeKnowledge Curriculum.
working. With the Delta Confer- learning.
If you are not aware, the CenConference Memories
ence, it was all about the teachIn both 2007 and 2009, I was
I was excited to have been ers so that when they returned happy to have been part of an tral Region Agricultural Educaaccepted and made my plans to home it would be all about their effort to bring the Delta Confer- tion Career Pathway Consortium
is hosting a Delta Conference July
travel to a resort in Fort Collins, students.
ence to California.
Colorado. I remember the open- Pivotal Statement
If you would like to hear from 2018. It is open to all agricultural
ing session when the National
The statement Mark Reardon those who attended those two education teachers.
As I mentioned, this conferFFA Advisor, Dr. Larry Case, made that let me know the Delta conferences, ask around. These
gave the opening remarks. He Conference was for me was when teachers will be happy to share. ence is unlike any conference you
spoke of the 50 participants be- he said, “It is not important how If you truly want to better engage have attended. That is why it is a
coming the Delta Force to spread well teachers teach. What is your students in learning, the competitive application process.
The registration fee is incluthe influence of agricultural edu- important is how well students Delta Conference is for you.
sive: room, food, and materials.
cation throughout the country.
learn.”
Why Delta Conference Is
Ask your regional supervisor
Different
The Delta Conference is not and teachers you admire if this
D
like other conferences that you conference is for you.

Teacher Educator News
Program Standard Changes from
Teacher Credentialing Commission

(Continued from page 3)
teacher will monitor and
support student teachers in
mastering the TPEs.
Standard 5: Implementation
of a Teaching Performance
Assessment (TPA)
• Administration of TPA.
• Candidates Preparation and
Support.
• Assessor Qualifications, Train-

ing, and Scoring Reliability
Standard 6: Clear/Induction
Transition Plan
• Each student teacher will leave
the student teaching site with
a plan for induction. This plan
of recommendations will be
based on the collaboration
of the cooperating teacher,
university supervisor, and
student teacher.
D
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News and Views
5 Ways Agriculture Teachers Can Help
Lift Students Out of Poverty

By Nicole Ray, CATA Operations Division Chair-Elect
Some of the students we make the most lasting impacts on are not the ones who are featured in blue jackets on the front page of the
newspaper, members of a top five state finals teams, or members of the officer team. One of my most treasured teaching experiences relates
to a student who never even wore an FFA jacket. In fact, Jorge only passed my Biology class with a D.
I had the opportunity to work
with him the next year in my relates to helping students to see process for high-paying jobs.
they lack language, students
double period Animal Handling the value in education and to set
What does this look like in often resort to resolving conflict
class. Jorge had his own flock goals for their future. Ag teachers your classroom? Activities like with what we perceive as vioof Dorper sheep and wanted to can guide students through the think, pair, share are great ways lence, argument, and disrespect.
learn to take care of them. Over process of developing a resume, for students to practice writing
In poverty, these are necessary
the next year, Jorge learned many cover letter, and portfolio. Give their thoughts individually, then skills to survive, but if students
skills that would help him with students opportunities to explore listen to others, and share their can’t learn conflict resolution and
his sheep business, and I learned careers and continued education own thoughts.
self-control, they will struggle
a lot about Jorge.
through college or trade school.
You can make this activity even to lift themselves from poverty
He had been working on a Help them to create goals and more powerful if you make the where they can maintain a job
dairy milking cows at night in timelines to meet their goals.
expectation for their arguments and avoid domestic dysfunction
order to help support his family.
These activities help students or explanations to get clearer and in their home.
He came to school each day with to see where education and career stronger with each pair share.
You can give students opporonly a few hours of sleep. It is no training might fit into their short- Clearer thoughts can be a result of tunities to practice self-control
wonder he struggled to be aca- and long-term goals. Seeing this learning from other students’ vo- through your class activities.
demically successful. His family, vision as a real possibility makes cabulary and sentence structure. Have clear expectations about
like many others you may know, these goals seem attainable.
Stronger thoughts may look like how everyone will be treated in
are part of a multi-generational
As teachers, we can also be the a greater number, or better use of your classroom through rules or
poverty cycle.
who for our students in poverty. evidences to support their claims. classroom norms.
Complex Issue
To negotiate the unwritten rules
After the sharing activity is
When issues occur, you may
Poverty is a complex issue of the middle class, students need complete, you might consider be able to help students see alinvolving parental employment someone to model what these giving students an opportunity ternatives to their response, and
status, family structures, and behaviors look like. You might to reflect on the process to help understand the consequences of
parental education. These fac- remember a time when you have them to build metacognition. the attitude or choice they have
tors combine and can result in a taken a student to a restaurant, Seeing how their explanation made.
deficit of resources for families and they were not sure why there became clearer and stronger Use graphic organizers and
and students.
were so many forks, or how to use may help students to become make models
“The true discrimination that them. Many students need train- more aware of their learning,
Consider how students comcomes out of poverty is lack of ing on basic social graces, like not not only relating to your content, municate with their casual lancognitive strategies. The lack of interrupting others when they but also relating to the domains guage. Their stories often jump
these unseen attributes handi- talk, chewing with their mouths of language.
from place to place, and may
caps in every aspect of life the closed, and other behaviors that Model and reinforce positive
even begin with the end. As a
individual who does not have will help them to negotiate the behavior
result, this language structure
them.” (Payne, 2005, p. 107)
norms that are necessary for
There are many unwritten creates difficulty for students
In order to overcome these employment in high-paying jobs. rules students will need to learn in organizing and categorizing
handicaps, there are two major Teach language
to live by if they are to be success- knowledge.
factors that can help students
Help students to gain the ful in the middle class. Because
(Continued on page 11)
move out of poverty: relation- formal language skills they
ships and education. As agri- will need to be successful in the
culture teachers, we have the middle class. This means incoropportunity to help students porating authentic opportunities
make the jump.
each day for students to engage in
Helping Break the Cycle
the domains of language through
Our Corporate Members are listed with a brief descripHere are some ways we can reading, writing, listening, and
tion of their products on the next few pages.
help these students break the speaking. If students can’t learn
We encourage your patronage of our Corporate Memcycle of generational poverty.
to speak and write in the acabers, as they have shown a commitment to supporting
Give students a reason to
demic register, they will struggle
agricultural education in California.
leave poverty
academically, on standardized
If you are aware of any others who may be interested in
This seems obvious, but in tests (for school and those that
this type of membership, call (209) 744-1614 or email cata@
order to make the leap to the might be required for employcalagteachers.org so we may send pertinent information. D
middle class, students need ment), and will be unlikely to
their own why or who. The why make it through the interview
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Corporate Membership
Farmers
Warehouse

P.O. Box 160
4367 Jessup Rd.
Keyes, CA 95328

(800) 400-6377
Fax (209) 634-6341

Feed & Seed
Supplier

www.FarmersWarehouse.com

California
Association of
Pest Control
Advisers
Ruthann Anderson
President/CEO
ruthann@capca.com

2300 River Plaza Dr., #120
Sacramento, CA 95833
(916) 928-1625
Fax (916) 928-0705
www.capca.com

Flora
Fresh,
Inc.

Allan Nishita,
President
1127 Fee Drive
Sacramento, CA 95815
(916) 927-9767
Fax (916) 927-9788
millien@florafreshinc.com
www.florafreshinc.com

Wholesale Florist

Barefoot
Campus
Outfitter

Olivia Ortiz

Account Manager/Sales

(888) 261-0540 Ext 174
olivia@barefootathletics.com
barefootcustomoutfitter.com
barefootcampusoutfitter.com

International
Agri-Center
Kerissa Chapman
Ag Education Manager
4500 S. Laspina Street
Tulare, CA 93274
(559) 688-1030
Fax (559) 688-5527
kerissa@farmshow.org
internationalagricenter.org

Producer of World Ag
Expo, Ag Education
Events/Programs

Rick Phillips

JR Simplot Co.
P.O. Box 912, Pocatello, ID 83204
(208) 235-5685
rick.phillips@simplot.com
www.nutrientsforlife.org

Crop nutrient/
soil health education
California Curriculum Consultants

SEQUOIA
FLORAL INT’L
www.sequoiafloral.com

Haley Sayre

Floriculture Representative
haley@sequoiafloral.com

Al DeRose

(805) 610-6765
al.derose@cevmultimedia.com

10% OFF
First Order!!
Offer Code:
FFA 4

3245 Santa Rosa Ave., Santa Rosa, CA 95407
1-800-949-1295 Ext. 100
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Steve DeRose

(805) 459-3703
steve.derose@cevmultimedia.com

Maggie McGill

(858) 837-9110
maggie.mcgill@cevmultimedia.com

Thomas McMullen

(310) 598-0442
thomas.mcmullen@cevmultimedia.com

www.icevonline.com

Corporate Membership

Goodheart-Willcox
Publisher

Jesse Odom

Peter Martinovich

Ag Sales Manager

18604 West Creek Drive
Tinley Park, IL 60477
(800) 673-4993 (888) 409-3900
pmartinovich@g-w.com
merffmeyer@g-w.com
www.g-w.com

901 Janesville Ave.
Fort Atkinson, WI 53538
(800) 558-9595
Fax (920) 563-8296

Textbooks and Digital
Learning Solutions for
Agriculture Education; Full
Portfolio of Career and
Technical Education Titles

jodom@enasco.com
www.enasco.com

Tulare
County
Farm
Bureau

Details at horticulturevideos.com
Jennifer Johnson
Business & Events Manager
jennifer@agcouncil.org

Cornell University
College of Agriculture
and Life Sciences

1121 L Street, Suite 304
Sacramento, CA 95814
(916) 443-4887
Fax (916) 443-0601
www.agcouncil.org

Protecting California’s
#1 industry

CALS Admissions

177 Roberts Hall, Ithaca, NY 14853-5905
(607) 255-2036
Fax (607) 255-8370
cals_admissions@cornell.edu http://cals.cornell.edu

Tricia Stever
Blattler

737 N. Ben Maddox Way
Visalia, CA 93292
Mail: P.O. Box 748
Visalia, CA 93279
(559) 732-8301
Fax (559) 732-7029
www.tulcofb.org
TCFB@tulcofb.org

Mike Machado
Janet Schneider

624 E. Service Road
Modesto, CA 95358-9402

137 S. Main, West Bend, WI 53095
(800) 236-7862
Fax (262) 334-6225
jschneider@agednet.com
www.agednet.com

(209) 541-9466

Flexible, affordable, comprehensive online
agriculture curriculum since 1994.

mike.machado@stanislausfarmsupply.com

8

Corporate Membership

P.O. Box 2367, Turlock, CA 95381
(800) 540-FEED
AssociatedFeed.com

Animal Feed Products
and Services
Bill
Ballesteros
Lic.#0f50028

Zenith
Agribusiness
Solutions

(559) 449-4744
Fax (559) 286-6261
knaffziger@thezenith.com
www.thezenith.com

Team of workers’
compensation
professionals

Bruce &
Sandy Wick

5696 Entiat River Road
Entiat, WA 98822
(509) 784-1145
1-800-497-3912
info@donkeysports.com

Donkey Basketball
Donkey Baseball

Contact:
800-549-7476
Fax: 800-549-8070
Cell: 661-809-6191
Email: wballesteros@parklandrep.com
Mailing Address: 2190 Sombrero Drive
Los Osos, CA 93402
Securities offered through Parkland Securities Company, LLC. Member FINRA and SIPC.

Kimberly Naffziger
7440 N. Palm Ave. #103
Fresno, CA 93711

Donkey
Sports,
Inc.

Paula Maita & Company
9080 Elk Grove Blvd.
Elk Grove, CA (916) 685-9480
www.paulamaita.com
Embroidery
Awards – Plaques
Golfing Items
Glass and Crystal
Sandcarving

Executive Gifts
Promotional Products
Laser Engraving
Screen printing
T-shirts

California Poultry
Federation
Art Razo

Outreach/Social Media
4640 Spyres Way, Suite 4
Modesto, CA 95356
(209) 576-6355
Fax (209) 576-6119
Cell (209) 556-3403
art@cpif.org
www.cpif.org

Gateway Fund Raising

Cal Poly Pomona

Alvin Yamashiro

Don B. Huntley College of Agriculture

557 Alderberry Lane
Pomona, CA 91767
(909) 625-2887
Fax: (909) 626-5738
alvinyamashiro@yahoo.com

Services provided for our CATA friends:
• Pre-admission counseling for your students
• Classroom presentations by our Ag Ambassadors
• Field trips of the college and farm
• Teacher assistance by phone or email

Cookie Dough, Cheesecakes, Cheese, Sausage, Pretzels, Chocolate, Pizza,
Cakes, Popcorn, Jelly Belly, Lollipops, Nuts, Candles, etc.

Contact Rhonda Ostrowski
(909) 869-3718		
rlostrowski@cpp.edu

SB/12 Nutritional Products for On Campus Sales
“Mahalo Nui Loa”
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Corporate Membership
Liz Baskins

Program Coordinator - Outreach

2300 River Plaza Drive
Sacramento, CA 95833-3293
Liz@LearnAboutAg.org

CACASA

P.O. Box 2205
Hanford, CA 93232
treasurer@cacasa.org

Professional, nonprofit
association of
California agricultural
commissioners and
sealers of weights and
measures

Morrison School
of Agribusiness

Main: (916) 561-5625
Direct: (916) 561-5637
www.LearnAboutAg.org

Shannon Douglass

shannon@calagjobs.com
(530) 680-4545
CalAgJobs.com
P.O. Box 4628
Orland, CA 95953

@CalAgJobs
facebook.com/calagjobs
linkedin.com/in/
shannondouglass

Pat Ariaz &
Jan Griffin

Patty Chesney
23979 Lake Road
La Grange, CA 95329
(209) 874-9100
Fax (209) 874-2381
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News and Views
5 Ways Agriculture Teachers Can Help
Lift Students Out of Poverty
(Continued from page 6)
In order to commit learning to a
memory, individuals must create
a mental model. Models may be
different for each individual, but
could be a drawing, story, metaphor, or analogy. Incorporating
graphic organizers and utilizing
models where students identify
big ideas, connections, and make
labels, can help students to learn
a systematic approach to organizing and categorizing what they
have learned.
These organizational structures help students to build the
framework for learning academic
language, which is highly structured compared to their conversational language.
The ideas of models can
include drawings used to plan
agriculture mechanics projects, it
could also be a model your students make to explain a phenomenon relating to a performance
expectation in your Agriculture
Biology or Chemistry class.
The process of identifying
relationships and using the correct language to describe the
components of the model are
crucial for helping students to
build academic language to help

them succeed in school and to get
the high-paying jobs they need to
break the poverty cycle.
Project-based approach
Hands-on learning and project-based approaches create a
greater level of engagement,
which also helps students to see
the value in education. Challenging students to create solutions
to real world problems looks
different in each agriculture
course; the spirit is largely the
same, however.
Working with industry and
keeping up on current agricultural issues can help you to
provide authentic opportunities
for students to engage in creating
their own solutions to real problems. When possible, incorporate
rubrics and allow students to
use their rubric in the planning
process as well as the evaluation
of their learning.
Reflecting on their learning
and areas of strengths and areas
for improvement play an important role in what students will
commit to long term memory.
It will also assist in helping students to make behavioral choices
where students can see the consequences of their choices.

Student Support
“The supports these students
need are cognitive strategies,
appropriate relationships, coping strategies, goal-setting opportunities, and appropriate
instruction both in content and
discipline.” (Payne, 2005, p. 107)
Unless you teach in a bubble,
we all have our own Jorge. My
Jorge graduated, and has come
to visit me several times since
then. The dairyman he works for
has made it a priority for Jorge
to attend college, and is helping
him to earn his two-year degree
in dairy science. Jorge has also
been working with the dairy’s
AI technician to learn the skill
of AI, and now does most of the
breeding on the dairy. When
Jorge finishes his degree, his
employer has offered him a

Aggie Annex
Now Online
Look for the Aggie Annex
online at
www.calagteachers.org/
GoldenSlate.html
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managerial position.
I certainly don’t claim to be
the reason Jorge is successful;
however, it’s important to note
Jorge has had several adult
mentors that have given him a
reason to leave the poverty cycle
and offered to help him build
the skills necessary to live in the
middle-class world.
It is important to remember
that we are agriculture teachers,
but more important, we teach
kids. In our position, we have
the amazing opportunity to use
agriculture as a vehicle to provide
students with opportunities that
can empower them to rise above
challenging circumstances regardless of their socioeconomic
or domestic status.
D
Further Reading: Understanding
Poverty by Ruby Payne

News and Views
Questions to Ponder: Answers from the Generation
of Agriculture Instructors Who Have Shaped CATA

By Travis Cardoso, Operations Division Vice Chair
The voice of the experienced generation has spoken. The new generation of agriculture instructor had their chance to speak with my
article last year and now it will be time for the new generation to sit back, glean, and listen. As you sit back wondering how you will get
through the year.
We have all seen the chart
There were five questions the • Do you feel that younger majority stated that the strength
below. As you review the chart, instructors were asked to answer:
teachers capitalize on all of of our organization lies within
know that this is the lowest point • What do you feel is the stronthe support in our profession, our members and our current
of every year. The reason for this
gest aspect of CATA?
why/why not?
structure of how the local level
article is to let you know that we • What do you think the future • How can more experienced up to the state level is laid out.
are here for you and if you need
of CATA holds for you?
agriculture educators (like It allows for constant face-to-face
anything at all—support, an ear • What is one area in which
yourself) help younger educa- interaction, which allows us to
to vent to, curriculum—all you
CATA can help younger teachtors become better?
come together and represent the
have to do is ask.
ers “stay in the game”?
The experienced instructors common goal. The foundation is
who had responded were very laid within the sectional leaders
excited to feel included on a task and allows the region and state
such as this. To me it is always association to be as strong as
important to know where you they are.
came from in order to know
Other individuals feel that
where you may be heading. To being able to keep our current
learn from your past is one of the entities, such as the Ag Incentive
most important aspects of elevat- Grant, alive has allowed many
ing yourself within education.
programs to flourish over the
What do you feel is the
last few decades. Our organizastrongest aspect of CATA?
tion with its summer conference
(Continued on page 13)
Of the teachers polled, the

News and Views
Questions to Ponder
(Continued from page 12)
has allowed for a great structure
when it comes to things such as
Curricular Code so our contests
are always run at the highest
level.
Another individual stated that
our ability to have a hand in legislation in Sacramento has been
a strong area for CATA as well.
What do you think the future
of CATA holds for you?
The question here was unanimously stated as the toughest
question in the mix. Every
single instructor stated that this
was tough because they have
already participated in a lot that
the CATA has to offer. Some of
these instructors have served several times through the sectional
chairs; some have served as state
officers; and some thought that
this was a collective operation
and not just about the individual.
The overarching theme was
that these experienced teachers
already have had to get through
the gauntlet and know exactly
what it takes to make it in this
profession. Even through all
their combined years of teaching
experience, not once did they
say that they would change it
for the world.
They also stated that one of the
things you have to learn as an
agriculture instructor is that you
may not always like the task, but
the task needs to be completed.
These advisors felt they would be
willing to roll up their sleeves and
complete any task that is placed
in front of them because it will not
only make them better, but it will
better everyone around them.
What is one area in which
CATA can help younger
teachers “stay in the game”?
This question had the most
diversity to it, which is exactly
what I was hoping for. However,
even though it was diverse, the
underlying message was almost
the same throughout. In our
profession, just like any, there
are good days and bad days.
How you handle each situation
is what essentially makes the

reflection process a real learning
experience.
A few instructors stated that
mentoring is where we can help
the most. It has started to take
shape with the California Agricultural Teachers’ Induction
Program that Vision 2030 was
able to get off the ground. The
responses also stated that if you
need help, ask around, especially
if it is in your subject/contest area
of “expertise.”
Do you feel that younger
teachers capitalize on all of
the support in our profession?
Why/why not?
The question that had the
most split response amongst
the experienced instructors was
this question right here. Teachers
weighed in on a wide variety of
thoughts and answers and it is
something the new/beginning
teacher should listen to. Every
section, county and region, is a
little different but the answers to
this question carry their weight
in gold if you are taking away
the overlying message.
First, all the teachers remember
what it was like being a teacher in
your first few years: How overwhelming it was and still can be.
Second, they understood what
it was like and how times have
changed for the better in several
areas. They also found a few pet

peeves, if you will call them that,
of which some of our younger
teachers are guilty as well.
With this question came several responses, as I alluded to
earlier. Both sides of the fence
were voiced and some instructors felt as though new teachers
in this day and age want instant
gratification. The days of learn
by doing are becoming ancient
history and some of our experienced teachers want it to be
known that if this continues, we
will cease to exist.
They also stated that this occurs in every pathway; they are
seeing instructors want the right
answer now, and are not willing
to put the time in. Some instructors would also like to see, if and
only if the younger instructors
are comfortable, involvement
at the sectional level so the new
instructors can learn how the
foundation is supposed to be laid.
On the other side of the coin,
we have several instructors who
feel that our younger instructors
are doing a fantastic job. They
are volunteering, they are asking for help and they are staying
involved.
Many experienced instructors
looked to and noted the burnout
rate is now up to 50% of teachers do not make it past year five.
These teachers were concerned

“A good leader is a
person who takes a
little more than his share
of the blame and
a little less than his
share of the credit.”
— John C. Maxwell
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that professional development
is not a mainstay in other areas
and were very pleased with how
much professional development
is available in CATA.
They also stated that in order
to stay in the game, you have to
keep practicing; whether that’s
professional development at
their site, CATA, or an outside
source.
It is always nice to mingle with
other teachers who are in our
same experience group.
How can more experienced
agriculture educators (like
yourself) help younger
educators become better?
The experienced teachers had
a unifying voice on this last
question they stated that communication is key. Unless they
are in your department, they
cannot know if anything is wrong
unless it is shared. They would
love to extend a helping hand
wherever needed, but if they do
not know where it is needed, they
cannot help.
They also praised the CATA
on how lucky our organization
is to have such a strong foundation and how it has continued
to be progressive over the last
century. It has also been noted
that other organizations have
been visited and nothing really
can compare to what we have
here.
It was also stated that the
veteran instructors should be
reaching out to the younger
instructors as well. They know
where the younger generation is
coming from and know that it is
no easy task to be able to go up
to make a “cold call” to a teacher
you have never met personally,
but you absolutely respect them.
Veteran teachers are always challenging themselves to be better
and now are wanting to help in
any way, shape or form.
Challenge
The challenge has been extended to the younger generation
of agriculture instructors; now
the real question is: will you accept?		
D

News and Views
Welcome to the Spring Semester

By Wesley Hunt and North Coast Region Teachers
Every November and December, I begin thinking about how I will manage the spring semester. It seems that it’s one of those constant
worries for me as I drift off into winter break. How will I get everything done? Who has enough activities for their State Degree? When
will I tag all our animals for fair? Who is going to compete in the speaking contest? When should I do chapter project competition? How
will I make sure labs supplies are prepared? These are just some of the questions that plague my mind months before they ever come to
fruition. While I like to think I am still a new teacher, I sat down to think: What do actual new teachers worry about? FFA? Classes? SAE
supervision? Etc.
I think for most new (and some
can spend on other more imveteran) teachers, the spring, and
Our “FFA Spring Crazy” is
portant things. Additionally,
all that is our “FFA Spring Crazy,”
find ways to maximize your
mostly just the unknown.
it’s mostly just the unknown. Or
time. I use three-week packets
just the idea that you need to tread
in my classes, which means I
water to make it to June.
room for our students, FFA
and not at home with our own
make copies only every three
Ideas to Handle Spring
and CATA during the school
family, take the time at home
weeks. This really frees up my
Whatever method you utilize,
year, but how many of us just
and really BE PRESENT when
“before and after school time”
here’s a list of ideas to help you
take a day for us? Sandy Dale
you are home. Whether it’s a
for more important things like
take care of yourself and school
says, “I would schedule a day
family dinner at the table or
talking to kids, or practices.
in the spring:
off for myself—actually to get
meeting up with a best friend • Prioritize your time. Be mind• Find something that relaxes
caught up at home. One per
to enjoy an adult beverage,
ful of how you spend your
you. Alissa Sarvinski from Eusemester every year. I would
be present and get rid of the
time—keep a calendar and rereka High School says, “I really
usually schedule my fall day
phone/email/etc.
member that all your students
do enjoy getting starts going in
for near Christmas, and stay • When you’ve been working
need your attention. Randy
the greenhouse for transplanthome and decorate our house
a few years and you need to
Mendes suggests “evaluating
ing in January and February
while the kids were at school.
re-energize, Judy Aschwanden
the amount of time needed veron my family farm. Although
Spring time I would often get
recommends, the NAAE XLR8
sus number of kids impacted”
this is still considered work, it
the kids out of school to ditch
Program. She says it is great
for activities where you place
is mindless and productive. I
with me (when they were
for, “providing strategies,
your priorities. Depending on
appreciate that I can be produclittle). Knowing I would have
awareness, and confidence
department size and student
tive and mindless at the same
those two days for whatever
that you can be a great Ag
population, it could really
time. It is normally quiet and
kept me going!”
teacher without spending 22
change the culture of your
uninterrupted.”
• Google Keep. Have you used
hours a day with your students
department/program. For
• Try to still eat healthy. I know
it? You should! It’s an app that
or at school.” She also says to
example, do you spend time
when I first started, my field
allows you to create and cross
explain to students and parents
with a team of four or spend
day go-to breakfast was a
off your To-Do items. It’s super
the value of your time. They
time and energy on chapterDiet Pepsi and Reese’s Peanut
easy to use and lets you keep
really do understand if you
wide activities and community
Butter Cups. Yeah, literally the
track of that endless list of
tell them, and respect your
development?
worst breakfast ever! Since
things you plan to accomplish.
commitment to yourself and
Remember, rarely are things
then I have ditched soda, but
As a department, you can even
families.
an emergency; however, treat
Emmalee Casillas from Napa
share your list so that everyone • Give students the responsibil- everything with the same
has the best idea. “When going
can see what is coming up and
ity! Don’t do anything that urgency that you treat your
to field days we usually think
what needs to get done.
your students can do for you. priorities.
about food that is fast and con- • Email, beg, borrow, and share
They are so capable, if you let
Show you care, put in the time,
venient. Instead of eating the
curriculum with friends. When
them do things for you and work hard—the rest will follow.
fast food that the kids would
I was a first- and second-year
the chapter. Things might not Just remember, all good things
rather eat, I always pack snacks
teacher, I shared and traded
always be done exactly like take time. Best of luck to you and
for myself. Beef jerky, trail mix,
lessons with all my friends
you would do it, but it can save your chapter as you embrace the
fruit, and lots of bottled water
who were teaching the same
your personal time that you spring semester!
D
helps keep me eating healthy
classes. But I also spent most
and satisfied so I eat as little
Sundays working on planning,
fast food as possible.”
creating and practicing les• Take an hour for you. Whether
sons. While we are all stressed
once a month or once a week,
for time, it’s important that you
find an hour and “You do
know what you are teaching
you.” Anything from getting
and that comes naturally from
a pedicure to being in your
putting in the time and effort
personal barn with animals to
to design cool lessons.
reading the newspaper. Find a • Time with friends and family.
little sliver of time just for you.
While we all spend countless
• We are all out of the classhours together as a profession

Rick Phillips
rick.phillips@simplot.com
www.nutrientsforlife.org
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News and Views
Conversations: Observations from
San Luis Obispo Master Classes

By Emmalee Casillas, Napa FFA and Mindy Clisso, Hanford FFA
Emmalee: “So we’re down here at Cal Poly living the SLO life for the next three weeks working on our Master classes and it’s been
a nice change of pace from the crazy spring, not to mention a reprieve from that crazy heat everyone else in California is experiencing.
Mindy, what’s been the most surprising thing you’ve noticed after taking a couple of your first classes?”
Mindy: “I was very nervous
going back to school and worried officer retreat. I know when you individuals that will last their share our experiences with our
that it was going to be lecture and get home you’re going to sit in the entire lifetime? I know I’ve only kids. Alright, well it’s Thursday
notes, but the first thing I noticed comfort of your air conditioned been teaching for two years, but and we’re in SLO, I think it’s time
about the Master classes is they house and eat bon-bons all day.” I knew right away that I would to head to the Farmers Market.
are a very relaxed and open
E: “Oh definitely, isn’t that rather take the worst day in the I guess we do try to sneak in a
setting, which allows teachers what everyone does?! No, when classroom over the best day I ever little fun during the summer.”D
to get to know one another and I get home, I’ve got to take my had in the office while working
“Conversations” will be an oncollaborate. It’s also been fun to officers on retreat, which by the in industry.”
going column dedicated to sharing
get out of my ag teacher clothes way this year we decided to do
E: “Sometimes I get a bunch ideas and inspiration between ag
and put on my beach clothes to a low-budget/no-budget retreat of fresh flowers in my truck to teachers from differing backgrounds.
get my learn on!”
in our local area. We’re doing in- do a floral job and think I’m just If you would like to have a “converE: “Be careful letting people see dustry tours on one day, camping gonna quit and open my own sation,” please contact Emmalee
you in all those comfy clothes; on the farm, and then program floral business. I always forget (emmalee_casillas@nvusd.org) or
people may start thinking you planning and team building how much I loved being a florist. Mindy (dclisso@hjuhsd.org). We’ll
get the summers off!”
the second day. I’ve got some But then I take those flowers to talk to you about anything!
M: “Yeah, summers off... if frugal kids who’d rather spend the farm where I’ve got kids
Emmalee Casillas, Vintage High
people only really knew! I love their money on their chapter as a waiting to help make some ar- School, Napa, California. Teaching
watching all those “you know whole than themselves, so that’s rangements and I remember Experience: 7 years. B.S. Degree
you’re a teacher during the kind of cool.”
why I started teaching in the first and Credential: Fresno State.
summer” videos on Facebook
M: “Wow, your kids want to be place. I think one of the coolest Background: Animal Science, Flobecause they are 100% accurate. frugal?! How many high school parts of our profession is that riculture.
I wish I could sit around all sum- kids even see the value in saving a most of us had that opportunity
Mindy Clisso, Hanford FFA,
mer and catch up on the latest dollar for the better of the greater to work extensively in the ag Hanford, California. Teaching Exand greatest on Netflix. After good? That’s impressive. I won- industry and were exposed to perience: 3 years. B.S. Degree and
Masters, I have Ag Staff planning der how many other careers have so many facets, and instead of Credential: Fresno State, Fresno
retreat. I’m writing a whole new the opportunity to make such pigeonholing ourselves in one Pacific. Background: Ag Business,
course for Intro to Ag, then have an impact on the lives of other position or another we chose to Produce Sales and Packaging.
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CATA Calendar of Events 2017–2018
January 11–12..............................................................Winter Governing Board............................................................................... Galt
January 20...............................................................Natural Resources State Finals................................................................... Reedley
February 3............................................. Winter State Finals - Citrus, Tree & Vine Pruning...........................................CSU, Fresno
February 24................................................................. Central Region Meeting.............................................Modesto Junior College
February 24............................................................. San Joaquin Region Meeting....................................................................... Tulare
February 26............................................................. South Coast Region Meeting......................................................San Luis Obispo
March 10..................................................................... Superior Region Meeting........................................................................... Chico
March 24.................................................................. North Coast Region Meeting......................... Mendo/Lake Section-Kelseyville
April 7.........................................................................Southern Region Meeting.......................................................Cal Poly Pomona
April 21.........................................................................CSU - Fresno Field Day............................................................................Fresno
April 22–25.......................................................... State FFA Leadership Conference.............................................................. Anaheim
April 25–28..................................................................NAAE Region I Meeting..............................................................................Utah
May 5...........................................................................State FFA Judging Finals.........................................Cal Poly, San Luis Obispo
June 24.....................................................................Executive Committee Meeting....................................Cal Poly, San Luis Obispo
June 24.................................................................. Pre-Conference Governing Board.................................Cal Poly, San Luis Obispo
June 24–28................................................................. CATA Summer Conference......................................Cal Poly, San Luis Obispo
June 28................................................................. Governing Board Summer Retreat................................Cal Poly, San Luis Obispo

“Leadership is the capacity to translate
vision into reality.”
—Warren G. Bennis
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